special forces assessment and selection

special forces assessment and selection is a rigorous and highly demanding process
designed to identify candidates who possess the physical, mental, and emotional
capabilities required for elite military units. This article explores the comprehensive
journey individuals undergo when aspiring to join special forces, highlighting the unique
challenges and criteria involved. The selection process is known for its intensity, pushing
candidates to their limits to evaluate endurance, resilience, leadership, and tactical
proficiency. Understanding the different phases of assessment, from initial screening to
advanced training evaluations, provides insight into how top-tier operators are chosen.
Additionally, the article covers key skills tested, common obstacles candidates face, and
the overall importance of psychological and physical preparation. This overview serves as
an authoritative guide for anyone interested in the demanding world of special forces
assessment and selection.
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Overview of Special Forces Assessment and
Selection

The special forces assessment and selection process is a multifaceted evaluation designed
to identify candidates capable of operating in the most challenging and hostile
environments. Unlike conventional military enlistment, this process assesses a
combination of physical endurance, mental toughness, tactical skills, and leadership
potential. Candidates are tested not only on their raw physical abilities but also on their
capacity to perform under extreme stress and isolation. The process varies slightly
between countries and units but generally follows a structured framework that filters the
best candidates through successive stages of increasing difficulty. Success demands a
holistic approach, encompassing physical fitness, psychological resilience, teamwork, and
adaptability.

Purpose and Importance

The primary purpose of special forces assessment and selection is to ensure that only
those individuals who meet the highest standards are admitted into elite military units.



This is crucial because special forces members undertake complex missions that require
exceptional skill sets and reliability. The selection process protects unit integrity and
operational success by screening out candidates who may not cope with the demands of
unconventional warfare. Moreover, it fosters a culture of excellence and discipline
essential for maintaining superior performance in diverse and unpredictable conditions.

Physical Requirements and Testing

Physical fitness is a fundamental pillar of the special forces assessment and selection
process. Candidates must demonstrate superior strength, endurance, agility, and stamina.
Physical tests are designed to simulate combat and operational conditions, ensuring
candidates can endure the rigors of special operations. These tests evaluate
cardiovascular fitness, muscular strength, swimming ability, and load-bearing capacity.

Common Physical Tests

Several standardized physical assessments are commonly used during the selection
process. These include:

e Timed runs: Typically ranging from 1.5 to 5 miles, assessing cardiovascular
endurance.

e Obstacle courses: Measuring agility, coordination, and upper-body strength.
e Swimming tests: Evaluating water confidence and ability to perform aquatic tasks.

¢ Load-bearing marches: Long-distance rucks carrying heavy packs to test
endurance and resilience.

e Strength and endurance exercises: Such as push-ups, sit-ups, pull-ups, and
deadlifts.

Meeting or exceeding these physical standards is critical, as failure often results in
immediate disqualification. Candidates are encouraged to undergo specialized training to
prepare for these demanding physical challenges.

Mental and Psychological Evaluation

In addition to physical testing, the special forces assessment and selection process
rigorously evaluates mental and psychological attributes. The nature of special operations
missions requires individuals who can think critically, remain calm under pressure, and
adapt quickly to unforeseen circumstances. Psychological screening helps identify
candidates with the mental toughness and emotional stability necessary for this
environment.



Psychological Testing Components

Psychological evaluations typically include:

e Cognitive assessments: Testing problem-solving abilities, memory, and decision-
making skills.

e Personality inventories: Measuring traits such as resilience, leadership, teamwork,
and stress tolerance.

¢ Stress exposure exercises: Simulated high-pressure scenarios to observe
behavioral responses.

e Interviews: Conducted by psychologists or experienced officers to assess motivation
and mental preparedness.

These evaluations ensure candidates possess the psychological competencies required to
succeed in unpredictable and high-risk missions.

Selection Phases and Training Components

The special forces assessment and selection process is usually divided into multiple
phases, each progressively more challenging to test different skill sets and attributes.
These phases may include initial screening, physical and mental testing, field exercises,
and advanced training modules.

Initial Screening and Pre-Selection

The process begins with an initial screening that reviews candidates’ military records,
physical condition, and psychological readiness. This stage may include basic fitness tests
and preliminary interviews to determine eligibility. Pre-selection programs are often
recommended to help candidates prepare for the demands ahead.

Phase One: Physical and Mental Endurance

This phase focuses on extreme physical conditioning combined with mental challenges.
Candidates undergo grueling physical tests, navigation exercises, and teamwork tasks
designed to evaluate endurance, problem-solving under stress, and leadership potential.
Sleep deprivation and limited resources are common elements used to simulate
operational stress.

Phase Two: Tactical and Technical Skills

In this phase, candidates demonstrate proficiency in combat skills, weapons handling,



small unit tactics, and survival techniques. Training is practical and hands-on,
emphasizing real-world applications of special operations capabilities.

Final Selection and Qualification

Successful candidates enter the final phase, which often involves advanced training
specific to the unit’s mission profile. This includes specialized courses such as
parachuting, demolition, reconnaissance, and language training. Completion of this phase
results in qualification as a special forces operator.

Common Challenges and Preparation Strategies

The special forces assessment and selection process presents numerous challenges that
test candidates’ limits. Understanding these obstacles and preparing accordingly improves
the likelihood of success.

Physical and Mental Challenges

Candidates face extreme fatigue, environmental hardships, and psychological stress
throughout the selection process. Common physical challenges include injury risks,
exhaustion, and navigating difficult terrain. Mentally, candidates must cope with
uncertainty, isolation, and intense pressure to perform.

Preparation Strategies

Effective preparation for special forces assessment and selection includes:

1. Comprehensive physical training: Incorporating strength, endurance, swimming,
and rucksack marches.

2. Mental conditioning: Developing stress management techniques, resilience, and
problem-solving skills.

3. Teamwork and leadership practice: Engaging in group exercises to build
communication and leadership capabilities.

4. Familiarization with tactical skills: Gaining proficiency in navigation, weapons,
and survival skills.

5. Proper nutrition and rest: Maintaining optimal health and recovery before and
during the selection process.

Consistent and focused preparation tailored to the demands of special forces assessment
and selection is essential for candidates aspiring to join elite military units.



Frequently Asked Questions

What is the purpose of special forces assessment and
selection?

The purpose is to evaluate candidates' physical, mental, and psychological suitability for
service in elite special forces units, ensuring only the most capable individuals are
selected.

How physically demanding is special forces assessment
and selection?

It is extremely physically demanding, often including intense endurance runs, obstacle
courses, swimming, ruck marches, and strength tests designed to push candidates to their
limits.

What mental qualities are assessed during special
forces selection?

Mental qualities such as resilience, problem-solving, adaptability, stress tolerance,
teamwork, and leadership under pressure are critically assessed.

How long does the special forces assessment and
selection process typically last?

The duration varies by country and unit, but typically ranges from several weeks to a few
months, including initial screening, physical tests, psychological evaluations, and field
exercises.

Are there specific psychological tests during selection?

Yes, candidates usually undergo psychological evaluations and tests to assess cognitive
abilities, emotional stability, stress response, and compatibility with special forces
demands.

Can prior military experience impact success in special
forces selection?

While prior military experience is beneficial for familiarity with basic soldiering skills, the
selection process focuses on specialized capabilities, so prior experience alone does not
guarantee success.

What are common reasons candidates fail special forces



selection?

Common reasons include physical injury, failure to meet fitness standards, inability to
work effectively in a team, poor mental resilience, and failure to complete tasks under
stress.

How important is teamwork during special forces
selection?

Teamwork is crucial; candidates are often evaluated on their ability to cooperate,
communicate, and lead within a team under stressful and challenging conditions.

Do special forces assessments include survival skills
testing?

Yes, many selection programs include survival, evasion, resistance, and escape (SERE)
training components to test candidates' survival skills and mental toughness.

How should candidates prepare for special forces
assessment and selection?

Candidates should focus on comprehensive physical conditioning, mental resilience
training, developing teamwork and leadership skills, and familiarizing themselves with the
specific unit’s requirements and standards.

Additional Resources

1. Inside the Green Berets: The Making of a Special Forces Soldier

This book offers an in-depth look at the rigorous assessment and selection process for the
U.S. Army Special Forces, also known as the Green Berets. It covers physical challenges,
mental resilience tests, and the importance of teamwork and leadership. Readers gain
insight into what it takes to earn the coveted Green Beret and succeed in one of the
toughest military environments.

2. Selection: The Ultimate Guide to Special Forces Assessment

This comprehensive guide explores the various stages of special forces selection across
multiple countries, highlighting both physical and psychological evaluations. It includes
training tips, real-life anecdotes, and strategies for overcoming the extreme stress and
adversity candidates face. The book serves as both a motivational resource and practical
handbook for aspiring special operators.

3. Special Forces Assessment & Selection: Preparing for the Challenge

Focused on preparation, this book breaks down the key components of special forces
assessment, including endurance, navigation, and tactical skills. It emphasizes mental
toughness and decision-making under pressure, providing exercises and drills to build
necessary attributes. The author draws from personal experience to offer actionable
advice for candidates.



4. Becoming Elite: The Science of Special Forces Selection

This title delves into the psychological and physiological science behind special forces
selection processes. It explains how attributes like stress tolerance, cognitive function,
and physical fitness interact to identify elite candidates. The book also looks at training
methodologies designed to enhance these characteristics effectively.

5. Special Forces Selection Secrets: What You Need to Know

Written by a former special forces operator, this book reveals insider knowledge about the
selection process that few candidates know beforehand. It covers common pitfalls, the
importance of mindset, and how to approach each phase strategically. The author shares
stories and lessons learned to help readers improve their chances of success.

6. The Warrior’s Path: Special Forces Assessment and Training

This book chronicles the journey of candidates through special forces assessment and
training, highlighting the physical hardships and mental challenges faced. It provides
detailed descriptions of training regimens, obstacle courses, and field exercises. The
narrative combines technical information with inspiring personal accounts to motivate
readers.

7. Elite Selection: Mental Toughness for Special Forces Candidates

Focusing primarily on psychological resilience, this book explores techniques to develop
mental toughness crucial for passing special forces assessment. It discusses stress
management, focus, and emotional control, providing practical exercises to strengthen
these skills. The author emphasizes that mental readiness is as important as physical
conditioning.

8. Special Forces Physical Preparation Guide

This guide is dedicated to the physical training required for special forces selection,
offering tailored workout plans, nutrition advice, and recovery strategies. It addresses
endurance, strength, agility, and functional fitness components necessary to excel in
assessment tests. Detailed explanations make it accessible for both beginners and
advanced trainees.

9. Beyond the Selection: Life After Special Forces Assessment

This book explores what happens after passing the selection phase, including advanced
training, team integration, and operational deployment. It discusses how assessment
shapes the mindset and skills of special forces soldiers throughout their careers. Readers
gain perspective on the continuous development required to maintain elite status.
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(SOPO) at the U.S. Army John F. Kennedy Warfare Warfare Center and School (USAJFKSWCS)
requested help from the U.S. Army Special Operations Command Psychological Application
Directorate (PAD) and the U.S. Army Research Institute (ARI) in identifying prescreening tools that
could be used to identify which soldiers have the greatest chance for success in the Special Forces
(SF) selection and tralning pipeline. This information would allow SOPO to minimize recruitment of
soldiers with little chance of completing Special Forces Assessment and Selection (SFAS), and allow
slots to be filled by soldiers who have a greater probability of success.-- Stinet.

special forces assessment and selection: Special Forces Assessment and Selection Program
Development for Force XXI. , 1999 This study has evaluated the current Special Forces Assessment
and Selection program by analyzing the functions of recruiting, assessing, and selecting soldiers for
Special Forces Qualification training. Critical attributes and psychological screening tools that are
used during assessment and selection were reviewed for validity. In addition, a review of the
program design was necessary to determine whether or not Special Forces are selecting promising
candidates for service in the future. Several observations were identified during the course of this
research. For example, the critical attributes utilized for assessment are derived from the Army core
values. Special Forces want soldiers who embody the Army value system and live the Army ethic.
Also, a re-engineering of the Special Forces Assessment and Selection board and evaluation process
is necessary to grow the quality needed for Force XXI.

special forces assessment and selection: Two Girls on a Parkbench , 1958

special forces assessment and selection: Physical Performance Predictors of Success in
Special Forces Assessment and Selection Martha L. Teplitzky, 1991

special forces assessment and selection: Special Forces Assessment and Selection Sean P.
Feeley, Naval Postgraduate School (U.S.), 1998-12-01 The purpose of this thesis is to evaluate the
Special Forces Assessment and Selection (SFAS) program conducted by the U.S. Army's John F.
Kennedy Special Warfare Center and School (SWCS). It seeks to determine the most accurate and
relevant method of testing potential Special Forces soldiers and officers. Thesis study focuses on the
validity of the current personal attributes required in a Special Forces soldier and the current
testing methods employed to measure the required attributes set forth by SWCS. It also explores the
issue of an additional selection program for the potential Special Forces officer. This study
demonstrates that the current attributes required in the potential Special Forces soldier and officer
are valid. However it recommends two additional attributes that will enhance the profile of the
Special Forces soldier. It also demonstrates that the current testing methods of SFAS do not
sufficiently test all the required attributes. This thesis recommends nine additional testing methods
that adequately test all the required attributes for a Special Forces soldier and officer. This thesis
focus on the assessment and selection program of SFAS; it does not discuss standards that must be
achieved by the potential Special Forces soldier and officer.

special forces assessment and selection: Prior Service Soldiers in the Special Forces
Assessment and Selection Program Elizabeth J. Brady, 1993

special forces assessment and selection: Special Forces Assessment and Selection
(SFAS) Course Cathie E. Alderks, 1997

special forces assessment and selection: Prescreening Methods for Special Forces
Assessment and Selection Michelle M. Zazanis, 1999 The Special Operations Proponency Office
(SOPO) at the U.S. Army John F. Kennedy Warfare Warfare Center and School (USAJFKSWCS)
requested help from the U.S. Army Special Operations Command Psychological Application
Directorate (PAD) and the U.S. Army Research Institute (ARI) in identifying prescreening tools that
could be used to identify which soldiers have the greatest chance for success in the Special Forces
(SF) selection and tralning pipeline. This information would allow SOPO to minimize recruitment of
soldiers with little chance of completing Special Forces Assessment and Selection (SFAS), and allow
slots to be filled by soldiers who have a greater probability of success.-- Stinet.

special forces assessment and selection: Get Selected! for Special Forces Joseph J. Martin,
Rex W. Dodson, 2005-09 GET SELECTED FOR SPECIAL FORCES is the ONLY book to tell you how




to successfully complete U.S. Army Special Forces Assessment & Selection. If you want to become a
Green Beret or want to know what it takes, buy GET SELECTED. ALL ROYALTIES are being donated
to the Special Operations Warrior Foundation, which provides college schoalrships for the children
of Special Operations Personnel killed during missions or training
www.specialops.org/news.asp#book For Quantity discounts, e-mail deoppresso@aol.com or call
928-920-0301

special forces assessment and selection: The Complete Idiot's Guide to the U.S. Special
Ops Forces Marc Cerasini, 2002 A guide to the face of modern US warfare in the 21st century. The
US Special Operations Forces will be at the forefront of every battle that the US will wage against
the war on terrorism.

special forces assessment and selection: Prescreening Methods for Special Forces
Assessment and Selection , 1999 The Special Operations Proponency Office (SOPO) at the U.S. Army
John F. Kennedy Warfare Warfare Center and School (USAJFKSWCS) requested help from the U.S.
Army Special Operations Command Psychological Application Directorate (PAD) and the U.S. Army
Research Institute (ARI) in identifying prescreening tools that could be used to identify which
soldiers have the greatest chance for success in the Special Forces (SF) selection and tralning
pipeline. This information would allow SOPO to minimize recruitment of soldiers with little chance of
completing Special Forces Assessment and Selection (SFAS), and allow slots to be filled by soldiers
who have a greater probability of success.

special forces assessment and selection: Special Operations Readiness Program Evan
Eichler, 2024-09-09 Introducing Special Operations Readiness Program: SFAS - a definitive guide
meticulously crafted to prepare candidates for the rigors of the US Army Special Forces Assessment
& Selection (SFAS) & Special Forces Qualification Course (SFQC) process. Authored by Evan
Eichler, a seasoned strength & conditioning coach with over 10 years experience in preparing
athletes for the Special Operations community. To date he has helped over 350 eligible candidates
prepare for and succeed for various Special Operations Assessment & Selection pipelines. This book
is your comprehensive roadmap to earning the coveted Green Beret. Drawing on a wealth of
experience and a deep understanding of the training demands for Special Forces Assessment &
Selection, this program is designed to forge candidates into the epitome of physical and mental
readiness required for SFAS. With a focus on specialized strength & conditioning, endurance,
rucking, land navigation skills and more, this guide goes beyond conventional training
methodologies to offer a holistic preparation strategy. Key Features Include: Physical Endurance
and Strength: A periodized training plan that builds the unique blend of endurance, strength, and
agility needed for the rigors of SFAS. Rucking Preparedness: Tailored rucking workouts with
progressive load and distance recommendations to master one of the most critical aspects of
selection. This includes an additional 12-week supplemental prescription for athletes ready to
progress from the initial program. Land Navigation Skill Rehearsal: Practical exercises and tips to
sharpen land navigation and orienteering skills, essential for the SFAS environment. Rehearse how
to plot 8-digit co-ordinates, determine 8-digit co-ordinates, calculate azimuths & distances on a map
as well as an opportunity to put all your learned skills together in the 3 Land Navigation Exercises
included in this program. Mental Toughness and Resilience: Strategies to develop the psychological
fortitude necessary to thrive under the intense mental and emotional stress of selection.
Comprehensive Athletic Testing, Skill Rehearsal and Recovery Protocols: Benchmark your progress
with specific testing protocols, SFAS skill related elements and employ advanced recovery tactics to
optimize performance. Special Operations Readiness Program: SFAS is not just a training manual;
it's a transformational journey that prepares you for the ultimate test of becoming a US Army
Special Forces Green Beret. This book equips candidates with the tools, knowledge, and confidence
to excel in the SFAS/SFQC process and beyond. Additionally, a link to our website provides access to
supplementary content, videos, reading lists, and more, helping you become a valuable asset in the
Special Forces community. Are you ready to embrace the challenge and join the ranks of the world's
most elite soldiers? Special Operations Readiness Program: SFAS is your first step towards




achieving that distinguished honor. De Oppresso Liber!

special forces assessment and selection: To Be a U.S. Army Green Beret Gerald
Schumacher, 2005 The Green Berets' motto is Liberate the Oppressed, and it takes extremely
capable and highly trained individuals to carry out their operations in the world's most dangerous
and unforgiving locales. They operate behind enemy lines, sometimes for months at a time, are
trained to work in all climates and cultures, and have a no surrender will of spirit if ever taken
prisoner. This book provides an insider's view of what it takes to become a member of the Army's
Special Forces, the elite Green Berets. It describes the skills they learn and equipment and tactics
used to engage in unconventional warfare, foreign internal defense, direct action, special
reconnaissance, anti-terrorism missions, information operations, and counter-proliferation.

special forces assessment and selection: Prior Service Soldiers in the Special Forces
Assessment and Selection Program Elizabeth ]J. Brady, Judith E. Brooks, 1993

special forces assessment and selection: Physical Performance Predictors of Success in
Special Forces Assessment and Selection , 1991 This research examines the relationship between
scores on two physical performance measures--the Army Physical Fitness Test (APFT) and a
Ruckmarch administered early in the Special Forces Assessment and Selection (SFAS) program. The
sample consisted of candidates from the 25 SFAS classes conducted in FY89 (n=2059), FY90
(n=2074), and FY91 (first 8 classes only, n=1863). Only candidates who met all SFAS prerequisites
and were present for the first SFAS event were included in the analysis sample. Results indicated
that APFT scores had an average correlation of r=.25 with success in the program, and the
Ruckmarch had an average correlation of r=.43. Analyses designed to assess the utility of various
APFT and Ruckmarch cut-off scores suggested that increasing minimum Ruckmarch scores would be
an efficient way to raise success rates without eliminating potentially successful candidates.

special forces assessment and selection: The Roles of Perseverance, Cognitive Ability,
and Physical Fitness in U.S. Army Special Forces Assessment and Selection, 2010 The U.S.
Army Research Institute for the Behavioral and Social Sciences (ARI) conducted research for more
than a decade in support of U.S. Army Special Operations Forces (ARSOF) assessment, selection,
and training. This research was completed prior to the events of September 11, 2001. Leaders at the
John F. Kennedy Special Warfare Center and School (SWCS) at Fort Bragg, NC, requested that ARI
begin updating research in support of Special Forces. This report documents a new effort to
understand better the roles of cognitive ability, physical fitness, and performance events in the
Special Forces Assessment and Selection (SFAS) process. In addition, researchers identified a
measure of perseverance, viewed as an individual Soldier characteristic, to include in the
investigation at the SWCS's request. The 824 Candidates who participated in this research
completed a series of cognitive ability tests, physical fitness measures, SFAS performance events,
and the test of perseverance. The results showed that almost all the tests and measures included in
the analyses contributed to valid predictions of Soldier success with SFAS, but that their individual
strengths of prediction varied. The SFAS performance events provided the greatest predictive
strength, followed by the cognitive ability and physical fitness tests. While perseverance provided a
unique contribution, its role was incremental, at best, and should not be used as a criterion for
selection decisions in isolation from the other measures. Taken together, the tests and measures
form an empirically-sound foundation upon which SFAS decisions can be based. Once obtained and
analyzed, the outcome data from the Special Forces Qualification Course (SFQC) and subsequent
training will provide a more complete view of how well the tests and measures included in this
research predict long-term success in Army Special Forces.

special forces assessment and selection: The Roles of Perseverance, Cognitive Ability, and
Physical Fitness in U.S. Army Special Forces Assessment and Selection Scott A. Beal, 2010 The U.S.
Army Research Institute for the Behavioral and Social Sciences (ARI) conducted research for more
than a decade in support of U.S. Army Special Operations Forces (ARSOF) assessment, selection,
and training. This research was completed prior to the events of September 11, 2001. Leaders at the
John F. Kennedy Special Warfare Center and School (SWCS) at Fort Bragg, NC, requested that ARI




begin updating research in support of Special Forces. This report documents a new effort to
understand better the roles of cognitive ability, physical fitness, and performance events in the
Special Forces Assessment and Selection (SFAS) process. In addition, researchers identified a
measure of perseverance, viewed as an individual Soldier characteristic, to include in the
investigation at the SWCS's request. The 824 Candidates who participated in this research
completed a series of cognitive ability tests, physical fitness measures, SFAS performance events,
and the test of perseverance. The results showed that almost all the tests and measures included in
the analyses contributed to valid predictions of Soldier success with SFAS, but that their individual
strengths of prediction varied. The SFAS performance events provided the greatest predictive
strength, followed by the cognitive ability and physical fitness tests. While perseverance provided a
unique contribution, its role was incremental, at best, and should not be used as a criterion for
selection decisions in isolation from the other measures. Taken together, the tests and measures
form an empirically-sound foundation upon which SFAS decisions can be based. Once obtained and
analyzed, the outcome data from the Special Forces Qualification Course (SFQC) and subsequent
training will provide a more complete view of how well the tests and measures included in this
research predict long-term success in Army Special Forces.--DTIC.

special forces assessment and selection: Selection and Assessment of Special Forces
Qualification Course Candidates: Preliminary Issues Robert ]J. Pleban, Thomas J. Thompson,
Patrick J. Valentine, Gerald I. Dewey, Howard L. Allentoff, ARMY RESEARCH INST FOR THE
BEHAVIORAL AND SOCIAL SCIENCES ALEXANDRIA VA., 1988 This research note seeks to provide
a preliminary assessment of current methods of screening candidates for entry into the Special
Forces Qualification Course (SFQC), and to examine the potential utility of alternative selection
approaches. While the criteria for entry into the SFQC are extensive, they focus more on
administrative issues and general training experience than on the qualities needed for success in the
course, or on an operational detachment. No specialized selection program or battery is currently
being used. Keywords: Aptitude tests, Physical fitness, Intelligence(Human), Personality tests, Army
training, Attrition, Jobs, Special Forces Qualification Course(SFQC), Profile development, Special
forces, Assessment, Selection. (SDW).

special forces assessment and selection: Assessment and Selection of Personnel for the
Turkish Special Forces Command Erdai Kenar, Naval Postgraduate School (U.S.), 1998-06-01 The
objective of this study is to develop a model for the assessment and selection personnel for the
Turkish Special Forces Command based on procedures applied by the United States Army Special
Forces. The study assumes a high degree of similarity between the United States and the Turkish
Special Forces in terms of organizational structure and mission statement. A survey was conducted
of members of the Turkish Special Forces to obtain the views regarding the most critical personal
attributes in the Turkish Special Forces. Common assessments of these attributes were then
compared with those specified for personnel in the United States Special Forces. The results of the
survey indicate that the most critical person attributes of the United States and the Turkish Special
Forces are generally similar with sort slight differences. The study concludes that a standardized
personal selection program such as the United States Special Forces Assessment and Selection
process can be used in the Turkish Special Forces with some modifications that account for
differences in culture and organization missions.
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