
police officer psychological
requirements

police officer psychological requirements are critical criteria that
determine a candidate's suitability for law enforcement roles. These
requirements ensure that officers possess the mental resilience, emotional
stability, and cognitive abilities necessary to perform in high-pressure
environments. Understanding these psychological standards is essential for
both applicants and law enforcement agencies to maintain public safety and
officer well-being. This article examines the core psychological traits,
assessment methods, and ongoing mental health support mechanisms integral to
police work. Additionally, it explores the impact of stress and trauma on
officers and the importance of continuous psychological evaluation. The
discussion will provide a comprehensive overview of the psychological
framework that underpins effective policing, highlighting key components such
as emotional intelligence, decision-making skills, and stress management. By
reviewing these factors, the article aims to shed light on the multifaceted
psychological demands placed on police officers today.

Key Psychological Traits for Police Officers

Psychological Assessment and Evaluation Methods

Stress, Trauma, and Mental Health in Policing

Ongoing Psychological Support and Training

Legal and Ethical Considerations in Psychological Screening

Key Psychological Traits for Police Officers

Police officer psychological requirements include a range of personal
characteristics and mental faculties that are essential for effective law
enforcement. These traits help officers navigate complex social interactions,
make split-second decisions, and maintain composure in dangerous situations.
Identifying these key psychological attributes is a foundational step in the
recruitment and training process.

Emotional Stability and Resilience

Emotional stability is paramount for police officers who frequently encounter
stressful and unpredictable scenarios. Resilience allows officers to recover
quickly from traumatic incidents, maintain mental clarity, and continue
performing their duties effectively. Candidates must demonstrate the ability
to manage emotions such as fear, anger, and frustration without compromising
professionalism.



Decision-Making and Problem-Solving Skills

Effective decision-making is a critical psychological requirement. Officers
must assess situations rapidly, often with incomplete information, and choose
the most appropriate course of action. Strong problem-solving abilities
enable officers to resolve conflicts, de-escalate potential violence, and
protect public safety efficiently.

Interpersonal Skills and Emotional Intelligence

Interpersonal communication and emotional intelligence are vital for building
community trust and managing interactions with diverse populations. Police
officers must exhibit empathy, active listening, and cultural sensitivity to
effectively serve and protect the public while minimizing misunderstandings
and conflict.

Integrity and Ethical Judgment

Integrity underpins the trust placed in law enforcement personnel.
Psychological requirements emphasize ethical judgment, honesty, and
accountability. Officers must consistently adhere to legal and moral
standards, demonstrating sound character and reliability in all aspects of
their work.

Psychological Assessment and Evaluation Methods

To ensure candidates meet the stringent police officer psychological
requirements, agencies utilize a variety of assessment tools and evaluation
methods. These processes are designed to measure mental fitness, personality
traits, and cognitive abilities relevant to policing duties.

Pre-Employment Psychological Testing

Pre-employment testing typically includes standardized psychological
questionnaires, personality inventories, and cognitive assessments. These
tests evaluate attributes such as stress tolerance, aggression levels,
impulsivity, and emotional regulation. Commonly used instruments include the
Minnesota Multiphasic Personality Inventory (MMPI) and the California
Psychological Inventory (CPI).

Structured Clinical Interviews

Licensed psychologists or trained evaluators conduct structured clinical
interviews to explore candidates’ psychological history, coping mechanisms,
and behavioral tendencies. This qualitative approach complements standardized
testing by providing deeper insight into the applicant’s mental health and
suitability for police work.



Polygraph Examinations and Background Checks

While not exclusively psychological, polygraph examinations and thorough
background checks assist in validating the honesty and integrity of
candidates. These procedures help identify potential red flags such as
criminal behavior, substance abuse, or undisclosed psychological issues.

Stress, Trauma, and Mental Health in Policing

Police officers often face high-stress environments and traumatic events that
can significantly impact their psychological well-being. Understanding and
addressing these challenges are crucial components of police officer
psychological requirements.

Impact of Occupational Stress

Chronic exposure to dangerous situations, shift work, and organizational
pressures contribute to occupational stress. This stress can lead to burnout,
decreased job performance, and adverse health outcomes if not properly
managed.

Post-Traumatic Stress Disorder (PTSD) and Trauma
Exposure

Repeated exposure to violence, accidents, and critical incidents increases
the risk of PTSD among officers. Recognizing symptoms such as flashbacks,
hypervigilance, and emotional numbing is essential for early intervention and
support.

Mental Health Stigma and Barriers to Care

Mental health stigma within law enforcement can discourage officers from
seeking psychological help. Addressing these barriers through education and
supportive policies is vital to promoting officer wellness and sustaining a
healthy workforce.

Ongoing Psychological Support and Training

Meeting police officer psychological requirements extends beyond initial
screening to include ongoing mental health support and training throughout an
officer’s career. Continuous psychological care helps maintain resilience and
operational effectiveness.

Crisis Intervention and Peer Support Programs

Crisis intervention teams and peer support groups provide confidential
assistance to officers experiencing psychological distress. These programs
foster a culture of openness and mutual aid, encouraging early help-seeking
behaviors.



Regular Psychological Evaluations

Periodic psychological evaluations are recommended to monitor officers’
mental health status and identify emerging issues. These assessments help
agencies implement timely interventions and tailor support services
accordingly.

Stress Management and Resilience Training

Training in stress management techniques, mindfulness, and resilience-
building equips officers with tools to cope effectively with job-related
pressures. Such training is integral to improving overall psychological
fitness and job satisfaction.

Legal and Ethical Considerations in
Psychological Screening

Psychological screening for police officers must comply with legal and
ethical standards to protect candidates’ rights and ensure fairness. Agencies
must balance the need for rigorous evaluation with respect for privacy and
non-discrimination.

Confidentiality and Informed Consent

Candidates undergoing psychological assessments must be informed about the
evaluation process, its purpose, and how results will be used.
Confidentiality of personal information is legally mandated to prevent misuse
or unauthorized disclosure.

Non-Discrimination and Equal Opportunity

Psychological requirements must be applied consistently to all applicants,
avoiding bias based on race, gender, disability, or other protected
characteristics. Evaluations should focus solely on job-relevant criteria to
uphold equal employment opportunity laws.

Use of Assessment Results in Employment Decisions

Employers are responsible for using psychological assessment results
ethically and transparently. Decisions regarding hiring, promotion, or
disciplinary actions should be supported by valid, job-related psychological
data and documented procedures.

Summary of Essential Police Officer
Psychological Requirements

The psychological demands on police officers are extensive and multifaceted.
Essential requirements include emotional stability, cognitive acuity,



interpersonal skills, integrity, and resilience. Rigorous assessment methods,
ongoing mental health support, and adherence to legal and ethical standards
ensure that officers are psychologically prepared to serve their communities
effectively and safely.

Emotional stability and resilience under pressure

Strong decision-making and problem-solving abilities

High levels of emotional intelligence and interpersonal skills

Integrity, ethical judgment, and accountability

Comprehensive psychological evaluations before and during service

Access to mental health resources and stress management training

Compliance with legal protections and fairness in screening processes

Frequently Asked Questions

What are the key psychological traits required for a
police officer?

Key psychological traits for police officers include emotional stability,
stress tolerance, strong ethical judgment, empathy, effective communication
skills, and the ability to remain calm under pressure.

Why are psychological evaluations important for
police officer recruitment?

Psychological evaluations help ensure that candidates possess the mental
resilience, emotional intelligence, and ethical standards necessary to handle
the demanding and often stressful nature of police work.

How do police departments assess psychological
fitness during recruitment?

Departments typically use standardized psychological tests, interviews with
psychologists, and situational judgment assessments to evaluate a candidate's
mental health, personality traits, and decision-making abilities.

What psychological challenges do police officers
commonly face on the job?

Police officers often face challenges such as high stress, exposure to
traumatic incidents, risk of burnout, anxiety, depression, and the pressure
of making quick decisions in critical situations.



How can police officers maintain good psychological
health?

Maintaining psychological health involves regular mental health check-ups,
stress management techniques, peer support programs, counseling services,
physical fitness, and work-life balance.

Are there specific psychological conditions that
disqualify someone from becoming a police officer?

Yes, conditions such as severe anxiety disorders, untreated bipolar disorder,
schizophrenia, substance abuse issues, and other impairments that affect
judgment and impulse control can disqualify candidates.

What role does emotional intelligence play in police
work?

Emotional intelligence helps officers manage their own emotions, understand
and respond appropriately to others' emotions, de-escalate conflicts, and
build community trust.

Can psychological training improve police officer
performance?

Yes, ongoing psychological training can enhance coping strategies, improve
communication skills, reduce stress, and increase overall job effectiveness
and officer well-being.

How do police departments support officers
experiencing psychological distress?

Departments may offer employee assistance programs, confidential counseling,
peer support groups, crisis intervention resources, and promote a culture
that encourages seeking help without stigma.

What impact does psychological fitness have on public
safety?

Psychologically fit officers are better equipped to make sound decisions,
handle crises effectively, reduce use-of-force incidents, and foster positive
community relations, thereby enhancing overall public safety.

Additional Resources
1. The Psychology of Policing: Understanding Officer Behavior and Mental
Health
This book delves into the psychological demands placed on police officers,
exploring stress management, decision-making under pressure, and emotional
resilience. It provides insights into how mental health affects job
performance and officer well-being. The author integrates case studies and
research to help departments implement better support systems.



2. Police Psychology: A Guide to Mental Health and Wellness in Law
Enforcement
Focused on promoting psychological wellness in law enforcement, this guide
discusses common mental health challenges faced by officers, such as PTSD and
anxiety. It offers practical strategies for coping with trauma and
maintaining mental fitness. The book also highlights the importance of peer
support and counseling services.

3. Stress and Trauma in Policing: Psychological Strategies for Resilience
This comprehensive resource examines the impact of chronic stress and
traumatic incidents on police officers. It presents evidence-based techniques
for building resilience and improving emotional regulation. Readers gain an
understanding of how to prevent burnout and sustain long-term psychological
health.

4. Emotional Intelligence for Police Officers: Enhancing Communication and
Decision-Making
This title emphasizes the role of emotional intelligence in effective
policing. It explores how self-awareness, empathy, and emotional control can
improve interactions with the public and reduce conflict. The book includes
exercises to develop these skills and enhance officer judgment.

5. Critical Incident Stress Management in Law Enforcement
A practical manual on managing psychological crises following critical
incidents, this book outlines protocols for immediate and long-term mental
health care. It covers debriefing techniques, peer support programs, and
professional interventions. The goal is to minimize the psychological impact
of traumatic events on officers.

6. The Role of Psychological Screening in Police Recruitment
This book focuses on the psychological assessments used during police
recruitment to identify candidates best suited for the challenges of the job.
It reviews various testing methods and their effectiveness in predicting job
performance and psychological stability. The text also discusses ethical
considerations in screening.

7. Maintaining Mental Health on the Force: Strategies for Police Officers
Offering practical advice, this book addresses daily habits and
organizational policies that support mental wellness among officers. Topics
include sleep hygiene, stress reduction, and work-life balance. It encourages
departments to foster a culture that prioritizes psychological health.

8. Police Officer Resilience: Psychological Foundations and Training
Approaches
This work explores the scientific basis of resilience and how it applies
specifically to law enforcement officers. It outlines training programs
designed to strengthen coping mechanisms and adaptive skills. The book also
discusses how resilience impacts career longevity and personal life.

9. Understanding Police Trauma: Psychological Effects and Intervention
Techniques
This book provides an in-depth look at the types of trauma police officers
encounter and their psychological consequences. It offers intervention
strategies ranging from therapy to peer support groups. The author emphasizes
the importance of early recognition and treatment to promote recovery and
reduce stigma.
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  police officer psychological requirements: Psychological Services for Law Enforcement
James T. Reese, Harvey Alan Goldstein, 1986
  police officer psychological requirements: Aegis of Law: A Comprehensive Guide to
Becoming a Police Officer Pasquale De Marco, 2025-05-08 In a world where justice prevails, the
guardians of law and order stand tall—the police officers. This comprehensive guide to becoming a
police officer unveils the intricacies of this noble profession, empowering aspiring individuals to
embark on a journey of service and protection. From the depths of history to the forefront of modern
policing, this book delves into the foundation of law enforcement. Explore the diverse roles of police
officers, from the courageous patrol officers who safeguard our streets to the meticulous detectives
who unravel the mysteries of crime. Gain insights into the intricate structure of police departments
and the legal framework that governs their actions. For those seeking a career in law enforcement,
this book provides an invaluable roadmap. Discover the educational and training requirements
necessary to enter the field, the physical and psychological demands of the job, and the rigorous
application and interview processes. Learn how to navigate the background investigation process
and prepare for the challenges of the police academy, where discipline, teamwork, and perseverance
are tested. Beyond the theoretical aspects, this book offers a gritty and realistic portrayal of police
work. It delves into the dangers and challenges officers face, from the unpredictable nature of patrol
work to the complexities of investigations. It also highlights the profound impact that officers can
have on their communities, the satisfaction of making a difference, and the camaraderie that exists
among those who serve. With a focus on community policing, the book emphasizes the importance of
building relationships between officers and the communities they serve. It explores the different
types of community policing programs and initiatives, showcasing successful strategies for fostering
trust and collaboration. The evolving role of technology in policing is also examined, from the use of
body cameras to the application of data analytics in crime prevention. This book is an essential
resource for aspiring police officers, providing a comprehensive guide to a fulfilling career in service
to the community. It is also an invaluable tool for current officers, offering insights and strategies for
navigating the ever-changing landscape of policing. In its pages, readers will find inspiration,
guidance, and a deep appreciation for the men and women who dedicate their lives to protecting and
serving. If you like this book, write a review on google books!
  police officer psychological requirements: Handbook of Police Psychology Jack Kitaeff,
2011-03-17 The Handbook of Police Psychology represents the contributions of over thirty police
psychologists, all experts in their field, on the core subject matters of police psychology. Police
psychology is broadly defined as the application of psychological principles and methods to law
enforcement. This growing area includes topics such as screening and hiring of police officers;
conducting screening for special squads (e.g., SWAT); fitness-for-duty evaluations; investigations,
hostage negotiations; training and consultation, and stress counseling, among others. The book
examines the beginnings of police psychology and early influences on the profession such as
experimental investigations of psychological testing on police attitude and performance. Influential
figures in the field of police psychology are discussed, including the nation’s first full-time police
psychologist who served on the Los Angeles Police Department, and the first full-time police officer
to earn a doctorate in psychology while still in uniform with the New York Police Department.
  police officer psychological requirements: Police Psychology Paulo Barbosa Marques,
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Mauro Paulino, 2021-09-16 Police Psychology: New Trends in Forensic Psychological Science is a
relatively new specialty that can be broadly defined as the application of psychological principles
and methods to assist law enforcement. This publication aims to bring together the contributions of
some of the most prolific authors in the field to bridge the gap between the knowledge base of
researchers, practitioners, and policymakers regarding the interface of psychological sciences and
law enforcement. - Explores the contribution of psychology on the way patrol officers deal with
offenders with mental illness or respond and assess the risk of vulnerable victims (e.g. domestic
violence, sexual assault) - Contains ethically correct investigation techniques - Written by the
foremost authorities on the subject from around the globe
  police officer psychological requirements: Police Psychology and Its Growing Impact on
Modern Law Enforcement Mitchell, Cary L., Dorian, Edrick H., 2016-09-12 Police psychology has
become an integral part of present-day police agencies, providing support in the areas of personnel
assessment, individual and organizational intervention, consultation, and operational assistance.
Research-based resources contribute to those efforts by shedding light on best practices, identifying
recent research and developments, and calling attention to important challenges and growth areas
that remain. Police Psychology and Its Growing Impact on Modern Law Enforcement emphasizes key
elements of police psychology as it relates to current issues and challenges in law enforcement and
police agencies. Focusing on topics relevant to assessment and evaluation of applicants and
incumbent officers, clinical intervention and prevention, employee wellness and support, operational
consultation, and emerging trends and developments, this edited publication is an essential
reference source for practicing police psychologists, researchers, graduate-level students, and law
enforcement executives.
  police officer psychological requirements: A Handbook for Psychological Fitness-for-Duty
Evaluations in Law Enforcement Cary D. Rostow, Robert D. Davis, 2014-03-18 While some books
about police psychology contain a chapter on the fitness-for-duty question, this is the first
comprehensive publication focused exclusively on psychological fitness-for-duty evaluations (FFDEs)
for law enforcement personnel. This handbook is ideal for professionals and for coursework designed
to prepare individuals for careers as police or municipal officials, psychologists, students, behavioral
science specialists, human rights advocates, and attorneys. A helpful glossary makes the book even
more useful for students and those who do not have extensive academic or formal training in
psychology or public administration. A Handbook for Psychological Fitness-for-Duty Evaluations in
Law Enforcement describes in detail the mechanics of setting up a fitness-for-duty methodology and
examines the effectiveness of FFDEs in law enforcement. You’ll find clear instructions for developing
a FFDE system from the law enforcement executive’s viewpoint (valuable for attorneys, police
psychologists, and civil service board members as well), and an extensive bibliography with
particular emphasis on laws and cases that provide guidance to psychological and law enforcement
professionals. Several appendices provide examples of documentation that can be used in the
evaluation process. This book brings you reliable information on: legal precedents, with a review of
legal cases (in language appropriate for law enforcement executives and psychologists) the
interaction between police culture, psychological assessment, and therapy federal laws that impact
FFDEs, including the HIPAA, the Americans with Disabilities Act, the Family Medical Leave Act and
the Fair Credit Reporting Act case law and FFDEs, with emphasis on civil rights laws, labor issues,
professional ethical dilemmas, and the psychologist as a potential expert witness the proper
uses—and the misuses—of the FFDE approach police departmental civil liability and the role that the
FFDE plays in addressing legal risks In addition, this book contains a succinct review of
psychological testing (psychometrics), and the technicalities of employing a professional
psychologist to determine the fitness of commissioned officers. A Handbook for Psychological
Fitness-for-Duty Evaluations in Law Enforcement proposes a model law that could be used to
improve the utility and effectiveness of FFDEs, and presents a forward-looking discussion of FFDE
issues that may become controversial in the near future.
  police officer psychological requirements: Evaluations of Police Suitability and Fitness



for Duty David M. Corey, Mark Zelig, 2020-03-16 This book provides practical guidance for
conducting the two most common psychological evaluations performed by police psychologists:
evaluations of the psychological suitability of police candidates and the psychological fitness of
incumbent police officers.
  police officer psychological requirements: FBI Law Enforcement Bulletin United States.
Federal Bureau of Investigation, 1993
  police officer psychological requirements: Master The Police Officer Exam Peterson's,
Arco, Fred M. Rafilson, 2008-09-22 Presents an overview of recruit qualifications and police officer
duties, career and salary information, test-taking strategies, and five full-length practice exams.
  police officer psychological requirements: Introduction to Forensic Psychology Curt R.
Bartol, Anne M. Bartol, 2021-01-06 Written by authors with extensive experience in the field and in
the classroom, Introduction to Forensic Psychology: Research and Application, Sixth Edition
demonstrates how to analyze psychological knowledge and research findings and apply these
findings to the civil and criminal justice systems. Focusing on research-based forensic practice and
practical application, the authors use real-life examples and case law discussions to define and
explore forensic psychology. Students are introduced to emerging specializations within forensic
psychology, including investigative psychology, family forensic psychology, and police and public
safety psychology. Research related to bias, diversity, and discrimination is included throughout the
text to give students a multicultural perspective that is critical to the successful practice of forensic
psychology. Included with this title: Instructor Online Resources: Access online resources for this
title via the password-protected Instructor Resource Site.
  police officer psychological requirements: Understanding and Supporting Law
Enforcement Families Robert P. Delprino, 2017-12-27 Understanding and Supporting Law
Enforcement Families, through a synthesis of the research literature, presents and explores some of
the challenges faced by police families as well as developments that have taken place to support
them in balancing family and work life. There are demands and requirements from the job over
which family members have little control. Shift work, negative public perceptions of law
enforcement, changes in the officer’s personality as well as living with the potential that their loved
one may be injured or killed are among the unique challenges law enforcement families face. These
extraordinary life events are discussed as well as the potential physical and psychological reactions
to these stressors. In addition to an overview of support programs and services, specific resources
from national organizations are provided on support for family members of an officer killed in the
line of duty, and organizational policies for the funeral of an officer who commits suicide, and officer
domestic violence. This book examines the existing research as a means to clarify issues faced by
law enforcement families and discusses the availability of resources to provide the support these
families need and deserve. A great deal of realizing that potential will be dependent upon actively
including the law enforcement family in all aspects of the support process. It is not a conventional
self-help book but intended for researchers, practitioners, students, and others with interest in the
study and support of law enforcement families.
  police officer psychological requirements: Developing a Law Enforcement Stress
Program for Officers and Their Families Peter Finn, Julie Esselman Tomz, 1997 Provides a
comprehensive and up-to-date look at a number of law enforce. stress programs that have made
serious efforts to help departments, individual officers, civilian employees, and officers' families cope
with the stresses of a law enforce. career. The report is based on 100 interviews with mental health
practitioners, police administrators, union and assoc. officials, and line officers and their family
members. Provides pragmatic suggestions that can help every police or sheriff's dep't. reduce the
debilitating stress that so many officers experience and thereby help these officers do the job they
entered law enforcement to perform -- protect the public.
  police officer psychological requirements: FBI Law Enforcement Bulletin , 1993
  police officer psychological requirements: Crime and Criminal Justice Stacy L. Mallicoat,
Denise Paquette Boots, 2024-02-19 Crime and Criminal Justice provides accessible and



comprehensive coverage of all aspects of the criminal justice system. With contemporary examples
and effective learning tools, the Third Edition helps students go beyond the surface towards a
deeper understanding of the criminal justice system.
  police officer psychological requirements: Practical Police Psychology Laurence Miller,
2006
  police officer psychological requirements: Routledge International Handbook of
Investigative Interviewing and Interrogation Dave Walsh, Ray Bull, Igor Areh, 2024-08-09 This
handbook provides readers with coverage of the various interview and interrogation techniques used
across the world with victims, witnesses, and suspected offenders. It includes exclusive coverage on
countries rarely, if ever, previously reported upon in the literature to any substantive depth.
Bringing together a collection of chapters from over 40 countries, this handbook advises and
explains the practices used in crime interviewing and informs the reader of contemporary
developments hitherto unreported in any current book on interviewing and interrogation. In doing
so, the Routledge International Handbook of Investigative Interviewing and Interrogation showcases
global exemplars of evidence-based practice informed by scientific research. Building on recent
research, including protocols developed in a variety of countries, this book is particularly timely in
the wake of the Méndez Principles, a set of principles developed by the UN (i) to counter the
ill-treatment of suspects during police questioning and (ii) to gather more reliable information. This
handbook will be an essential reference text across criminology, criminal justice, policing and
investigation studies, and law.
  police officer psychological requirements: Research Anthology on Rehabilitation Practices
and Therapy Management Association, Information Resources, 2020-08-21 The availability of
practical applications, techniques, and case studies by international therapists is limited despite
expansions to the fields of clinical psychology, rehabilitation, and counseling. As dialogues
surrounding mental health grow, it is important to maintain therapeutic modalities that ensure the
highest level of patient-centered rehabilitation and care are met across global networks. Research
Anthology on Rehabilitation Practices and Therapy is a vital reference source that examines the
latest scholarly material on trends and techniques in counseling and therapy and provides innovative
insights into contemporary and future issues within the field. Highlighting a range of topics such as
psychotherapy, anger management, and psychodynamics, this multi-volume book is ideally designed
for mental health professionals, counselors, therapists, clinical psychologists, sociologists, social
workers, researchers, students, and social science academicians seeking coverage on significant
advances in rehabilitation and therapy.
  police officer psychological requirements: Private Investigation and Homeland Security
Daniel J. Benny, 2016-11-25 The threat against the homeland continues and the private investigator
plays a critical part in this effort. This includes in providing criminal, civil and background
investigation, protective service, security consulting and electronic sweeps. The text will provide an
overview of the role of private investigation in protection of the homeland and show how such skill
can be utilized by business and government in this effort.
  police officer psychological requirements: Chicago PD A Personal Journey Edward
McCloskey, 2018-05-18 The author completed a 31 year career working as a patrolman, detective
and sergeant with the Chicago Police Department and now he would like to provide you, the reader,
with graphic insight into many of his personal experiences from the streets that he worked. This
book details his career and contains an eye witness account of happenings that have occurred
during an interesting time in Chicago's history. Some of these happenings include stories working as
a patrolman in Cabrini Green, during it's most violent period, his detective division investigations,
including serial killer, John Wayne Gacy and his assignments as a sergeant, including working as a
gang tactical team supervisor. There are also stories about the sergeant during his time at the FBI
National Academy in Quantico. A lot of people wonder what police work would be like for them and
question how they would react under a given situation You will have the opportunity to read about
his experiences and decide that for yourself.



  police officer psychological requirements: Handbook of Psychology, Forensic Psychology
Irving B. Weiner, Randy K. Otto, 2012-10-16 Psychology is of interest to academics from many fields,
as well as to the thousands of academic and clinical psychologists and general public who can't help
but be interested in learning more about why humans think and behave as they do. This
award-winning twelve-volume reference covers every aspect of the ever-fascinating discipline of
psychology and represents the most current knowledge in the field. This ten-year revision now
covers discoveries based in neuroscience, clinical psychology's new interest in evidence-based
practice and mindfulness, and new findings in social, developmental, and forensic psychology.
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