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personnel selection gatewood is a foundational concept in human resource
management and industrial-organizational psychology, specifically referring
to the comprehensive framework and methodologies developed by Robert D.
Gatewood and his colleagues. This approach emphasizes systematic, evidence-
based processes to identify the best candidates for job positions, enhancing
organizational effectiveness. The personnel selection Gatewood model
integrates various assessment tools, job analysis techniques, and validation
strategies to ensure fairness and predictive accuracy in hiring. This article
explores the essential components of personnel selection Gatewood, including
job analysis, selection methods, legal considerations, and implementation
challenges. Readers will gain an in-depth understanding of how Gatewood’s
approach continues to influence contemporary personnel selection practices
and HR decision-making.
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Overview of Personnel Selection Gatewood

The personnel selection Gatewood framework is a structured approach designed
to optimize the recruitment and hiring process. Developed by Robert Gatewood
along with Hubert S. Feild and Murray Barrick, this model emphasizes a
scientific, data-driven methodology to select employees who are most likely
to succeed in their roles. By focusing on job-relevant criteria and
integrating multiple assessment tools, the personnel selection Gatewood model
aims to reduce hiring errors and enhance workforce quality. It is widely
recognized in both academic research and practical HR applications for its
comprehensive guidance on selecting personnel systematically.

Historical Context and Development

Gatewood’s work emerged in response to the need for more rigorous personnel
selection processes in organizations during the late 20th century. His
contributions, particularly through the co-authored book “Human Resource
Selection,” have provided a cornerstone for modern selection practices. The
framework incorporates insights from psychology, statistics, and law to
create a balanced approach that aligns organizational needs with candidate
capabilities.

Core Principles

The personnel selection Gatewood model is grounded on several core
principles:



Job relevance: Selection criteria must directly relate to job
performance.

Multiple assessment tools: Employing a combination of interviews, tests,
and background checks.

Validation: Ensuring the selection methods predict job success
accurately.

Fairness and legality: Complying with employment laws and avoiding
discrimination.

Systematic decision-making: Using structured processes to minimize bias.

Job Analysis in Gatewood’s Framework

Job analysis is a critical foundation in the personnel selection Gatewood
approach, providing the necessary data to develop valid selection
instruments. It involves systematically studying job duties,
responsibilities, necessary skills, and work environment factors. This
information ensures that selection procedures are tailored specifically to
the requirements of each position.

Types of Job Analysis

Gatewood’s model emphasizes two primary types of job analysis:

Task-oriented analysis: Focuses on cataloging the tasks and duties of a
job.

Worker-oriented analysis: Concentrates on the human characteristics and
abilities required.

Both approaches are often integrated to create a comprehensive job profile
that supports valid selection criteria development.

Role of Job Analysis in Selection

Job analysis serves several important functions within the personnel
selection Gatewood framework:

Identifying critical competencies and KSAOs (Knowledge, Skills,
Abilities, and Other characteristics).

Providing a basis for developing selection tests and interview
questions.

Supporting legal defensibility by documenting job-relatedness of
selection criteria.

Guiding performance evaluations and training programs post-hire.



Selection Methods and Techniques

Personnel selection Gatewood outlines a variety of assessment techniques to
evaluate candidates comprehensively. The selection methods are chosen based
on their ability to predict job performance and fit within the organizational
context.

Common Selection Tools

The model recommends using a combination of the following tools to enhance
decision quality:

Structured interviews: Standardized questioning to reduce bias and
improve reliability.

Cognitive ability tests: Assess general mental capabilities relevant to
job tasks.

Personality assessments: Measure traits that correlate with job
performance and organizational fit.

Work samples: Simulated job tasks to observe actual performance.

Background checks: Verify candidate history and credentials.

Integrative Selection Systems

Gatewood advocates for integrative systems that combine multiple predictors
to improve overall validity. This approach often involves weighted scoring
systems or multiple hurdle models where candidates must pass successive
stages of assessment. The strategic use of diverse tools helps balance
predictive power with fairness and cost-effectiveness.

Validity and Reliability in Personnel Selection

Ensuring the accuracy and consistency of selection methods is a fundamental
aspect of the personnel selection Gatewood framework. Validity relates to
whether a tool measures what it is intended to, while reliability pertains to
the stability of measurement over time.

Types of Validity

The framework highlights several validity types relevant to personnel
selection:

Content validity: The extent to which a test reflects important job
components.

Criterion-related validity: How well test scores predict job performance
metrics.

Construct validity: Whether the test measures theoretical traits or
abilities.



Improving Reliability

Reliability is enhanced through standardized administration, clear scoring
procedures, and training of assessors. Gatewood’s model stresses the
importance of consistency to maintain fairness and defensibility in hiring
decisions.

Legal and Ethical Considerations

Personnel selection Gatewood integrates compliance with employment laws and
ethical standards as a non-negotiable element of the selection process. This
ensures organizations avoid discrimination and uphold fairness.

Key Legal Frameworks

Several laws influence personnel selection practices, including:

Title VII of the Civil Rights Act: Prohibits discrimination based on
race, color, religion, sex, or national origin.

Americans with Disabilities Act (ADA): Protects individuals with
disabilities from discrimination.

Uniform Guidelines on Employee Selection Procedures: Provides federal
guidance on validation and fairness.

Ethical Selection Practices

Gatewood’s framework encourages transparency, respect for candidate privacy,
and avoiding adverse impact. Ethical considerations also include providing
reasonable accommodations and ensuring equal opportunity throughout the
hiring process.

Implementation Challenges and Best Practices

While the personnel selection Gatewood framework offers a robust structure,
its practical implementation may encounter challenges such as resource
constraints, resistance to change, and maintaining consistency across hiring
managers.

Common Challenges

Organizations may face issues like:

Limited expertise in conducting valid job analyses and assessments.

Difficulty integrating multiple assessment tools effectively.

Ensuring ongoing compliance with evolving legal standards.

Balancing cost and time constraints with thorough selection procedures.



Best Practices for Successful Implementation

To overcome these challenges, experts recommend:

Investing in training HR professionals and hiring managers on Gatewood1.
principles.

Regularly updating job analyses to reflect current job demands.2.

Using technology to streamline assessment administration and scoring.3.

Monitoring selection outcomes and making data-driven adjustments.4.

Engaging legal counsel to review selection procedures for compliance.5.

Frequently Asked Questions

Who is Robert Gatewood in the context of personnel
selection?

Robert Gatewood is a prominent researcher and author known for his work in
the field of personnel selection and human resource management, contributing
extensively to the understanding of selection processes and techniques.

What are the key contributions of Gatewood to
personnel selection?

Gatewood's key contributions include developing frameworks for effective
personnel selection, emphasizing the validity of selection tools, and
integrating psychological principles to improve hiring decisions.

What is the Gatewood model of personnel selection?

The Gatewood model refers to a structured approach to personnel selection
that incorporates job analysis, assessment of candidate qualifications, use
of valid selection instruments, and validation of the selection process to
ensure optimal hiring outcomes.

How does Gatewood suggest improving the validity of
selection instruments?

Gatewood advocates for rigorous job analysis to ensure selection instruments
are job-relevant, combined with statistical validation techniques to confirm
predictive validity and reduce adverse impact in hiring.

What role do interviews play in Gatewood's personnel
selection framework?

Interviews, according to Gatewood, should be structured and standardized to
increase reliability and validity, helping employers make better-informed
decisions while minimizing bias.



How has Gatewood influenced modern human resource
practices?

Gatewood's research has influenced modern HR practices by promoting evidence-
based selection methods, encouraging the use of valid and reliable
assessments, and highlighting the importance of legal compliance in hiring.

What are some common personnel selection methods
discussed by Gatewood?

Gatewood discusses various methods including cognitive ability tests,
personality assessments, structured interviews, work samples, and assessment
centers as effective tools for personnel selection.

Why is job analysis important in Gatewood’s approach
to personnel selection?

Job analysis is crucial in Gatewood's approach because it identifies the
essential tasks and qualifications required for a position, ensuring that
selection criteria and instruments are aligned with actual job requirements
for better hiring decisions.

Additional Resources
1. Personnel Selection: Adding Value Through People by Mark Cook
This book provides a comprehensive overview of personnel selection processes,
emphasizing the strategic role of selecting the right people to add value to
organizations. It covers various selection methods, legal considerations, and
practical applications. The text is designed for HR professionals and
students aiming to understand effective selection techniques.

2. Recruitment and Selection: A Competency Approach by Gareth Roberts
Roberts’ work focuses on competency-based recruitment and selection,
detailing how identifying and evaluating competencies can improve hiring
outcomes. The book includes case studies and practical tools for developing
selection systems aligned with organizational goals. It is particularly
useful for practitioners looking to implement competency frameworks.

3. Staffing Organizations by Herbert G. Heneman III, Timothy A. Judge, and
John D. Kammeyer-Mueller
This textbook covers the entire staffing process, from job analysis to
selection and placement. It integrates theory with practice, providing
research-based insights into personnel selection. The authors discuss legal
issues, assessment techniques, and the impact of staffing decisions on
organizational effectiveness.

4. Selection Assessment Methods by Mark Cook
Cook’s book dives deep into various assessment techniques used in personnel
selection, including interviews, psychometric tests, and work samples. It
evaluates the reliability and validity of these methods and offers guidance
on choosing the best tools for different contexts. The book is a valuable
resource for HR specialists seeking to enhance their assessment practices.

5. Applied Psychology in Human Resource Management by Wayne F. Cascio and
Herman Aguinis



This text bridges psychology and HR management, with a strong focus on
personnel selection and assessment. It explains how psychological principles
can be applied to improve selection processes and employee performance. The
book is well-suited for those interested in the scientific foundations of HR
practices.

6. Employee Selection by Mark Cook
A practical guide to the principles and methods of employee selection, this
book covers topics such as job analysis, test administration, and legal
considerations. Cook provides a step-by-step approach to designing effective
selection systems that meet organizational needs. It is ideal for HR
practitioners and students alike.

7. Handbook of Employee Selection edited by Dr. Mark Cook
This comprehensive handbook compiles research and best practices in employee
selection from leading experts. It addresses emerging trends, challenges, and
innovations in selection techniques. The book serves as an essential
reference for researchers and practitioners focused on recruitment and
selection.

8. Industrial/Organizational Psychology: An Applied Approach by Michael G.
Aamodt
Aamodt’s textbook offers a broad overview of I/O psychology with significant
coverage of personnel selection methods. It presents scientific research
alongside practical tools for selecting and developing employees. The
approachable style makes it accessible for students and HR professionals.

9. Effective Interviewing and Interrogation Techniques by Nathan J. Gordon
and William L. Fleisher
While focusing on interviewing skills, this book is highly relevant to
personnel selection, providing strategies to conduct effective and legally
defensible interviews. It covers various interview formats and techniques to
enhance the accuracy of candidate evaluations. The text is beneficial for
hiring managers and HR specialists aiming to improve their interviewing
competence.
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operational policing issues and issues relevant to the improvement of organizational functioning by
providing integrative reviews of psychological theory and research that deal with effective policing.
It illustrates how the theory and research reviewed are relevant to specific policing practices. These
include eyewitness testimony, conflict resolution, changing driver behavior, controlling criminal
behavior, effective interviewing, and techniques of face reconstruction. The volume's readable style
makes it accessible to a diverse audience including undergraduate and postgraduate students in
forensic/organizational/applied psychology, criminal justice, and police science programs, and police
administrators and policymakers. It will also interest psychologists whose primary focus includes
policing and criminal justice issues. The book should draw attention to the often unrecognized and
valuable contribution that mainstream psychology can make to the knowledge base underpinning a
wide variety of policing practices.
  personnel selection gatewood: Social Media in Employee Selection and Recruitment
Richard N. Landers, Gordon B. Schmidt, 2016-05-03 This timely resource offers fresh research on
companies’ use of social media platforms—from Twitter and Facebook to LinkedIn and other career
sites—to find and hire personnel. Its balanced approach explains why and how social media are
commonly used in both employee recruitment and selection, exploring relevant theoretical
constructs and practical considerations about their appropriateness and validity. Contributors clarify
a confusing cyberscape with recommendations and best practices, legal and ethical issues, pitfalls
and problems, and possibilities for standardization. And the book’s insights on emerging and
anticipated developments will keep the reader abreast of the field as it evolves. Included in the
coverage: · Social media as a personnel selection and hiring resource: Reservations and
recommendations. · Game-thinking within social media to recruit and select job candidates. · Social
media, big data, and employment decisions. · The use of social media by BRIC nations during the
selection process. · Legal concerns when considering social media data in selection. · Online
exclusion: Biases that may arise when using social media in talent acquisition. · Is John Smith really
John Smith? Misrepresentations and misattributions of candidates using social media and social
networking sites. Social Media in Employee Selection and Recruitment is a bedrock reference for
industrial/organizational psychology and human resources academics currently or planning to
conduct research in this area, as well as for academic libraries. Practitioners considering consulting
social media as part of human resource planning or selection system design will find it a
straight-talking guide to staying competitive.
  personnel selection gatewood: Personnel Selection and Classification Michael G. Rumsey,
Clinton B. Walker, James H. Harris, 2013-05-13 Bringing together several key elements needed to
identify the most promising themes for future research in selection and classification, this book's
underlying aim is to improve job performance by selecting the right persons and matching them
most effectively with the right jobs. An emphasis is placed on current, innovative research
approaches which in some cases depart substantially from traditional approaches. The contributors
-- consisting of professionals in measurement, personnel research, and applied and military
psychology -- discuss where the quantum advances of the last decade should take us further.
Comprehensive coverage of the selection and classification domain is provided, including a broad
range of topics in each of the following areas: performance conceptualization and measurement,
individual differences, and selection and classification decision models. The presentations in each of
these areas are integrated into a set of coherent themes. This integration was the product of
structured group discussions which also resulted in a further evolution of some of the ideas
presented.
  personnel selection gatewood: Personnel Selection and Assessment Heinz Schuler, James L.
Farr, Mike Smith, 2013-03-07 The impetus for this volume came from the editors' belief that most
current research and thinking about personnel selection and assessment in organizations considered
only the perspective of the employer. The job applicant seeking to join the organization or the
employee being considered for promotion or reassignment was typically given little attention from
the designers of employment or assessment systems. They believed that this imbalance had several



negative implications: 1. Organizational selection and assessment appeared to be the principal area
within work and organizational psychology that had forgotten a basic tenet of the profession of
psychology, namely, that the welfare of the individual is paramount. 2. A lack of concern for the
individuals who were being assessed could result in additional criticisms of psychological
assessment in employment settings. 3. The acceptability of selection and assessment devices and
systems may impact in (largely) unknown ways on the decisions of individuals to apply for jobs or
transfers, thus affecting the selection ratio and potential utility of such systems. 4. Individual
reactions to the characteristics of assessment and selection devices could affect the accuracy of the
information obtained about those individuals, adversely affecting the reliability and validity of
resulting personnel decisions. Informally discussing these concerns with their professional
colleagues, the editors found that others were similarly troubled. Their next response was to
organize a three day conference bringing together a number of researchers in applied psychology to
present papers and participate in discussions related to balancing individual and organizational
needs in selection and assessment. Revisions of the papers presented at this conference form the
core of this volume.
  personnel selection gatewood: The Blackwell Handbook of Personnel Selection Arne
Evers, Neil Anderson, Olga Smit-Voskuijl, 2009-02-04 The Blackwell Handbook of Personnel
Selection provides astate-of-the-art review of theory, research, and professionalpractice in the field
of selection and assessment. Reviews research and practical developments in all of the
mainselection methods, including interviews, psychometric tests,assessment centres, and work
sample tests. Considers selection from the organization’s and theapplicant’s perspective, and covers
the use of new technologyin selection and adverse impact issues. Each section includes
contributions from internationallyeminent authors based in North America and Europe.
  personnel selection gatewood: Personnel Selection Mark Cook, 2016-02-19 This is a fully
updated edition of Personnel Selection, a seminal text on the psychometric approach to personnel
selection by a noted expert in the field. Focuses on cutting-edge topics including the influence of
social networking sites, adverse impact, age differences and stereotypes, distribution of work
performance, and the problems of selecting new employees using research based on incumbent
employees Questions established beliefs in the field, especially issues that have been characterized
as “not a problem,” such as differential validity, over-reliance on self-report, and “faking good”
Contains expanded discussion of research and practice in the US and internationally, while
maintaining the definitive coverage of UK and European selection approaches Provides
comprehensive yet accessible information for professionals and students, as well as helpful
pedagogical tools (technical and statistical boxes, simplified figures and tables, research agenda
boxes, key point summaries, and key references)
  personnel selection gatewood: Personnel Selection of Graduate Engineers Benjamin Franklin
Haught, Bruce Victor Moore, Joseph Ussery Yarbrough, Madison Bentley, Marie Hackl Means,
Thomas Verner Moore, Zhiwei Lu, 1922 Includes music.
  personnel selection gatewood: Handbook of Employee Selection James L. Farr, Nancy T.
Tippins, 2013-09-13 The Handbook of Employee Selection summarizes the state of science and
practice in the field of employee selection. Chapters in this book cover issues associated with
measurement such as validity and reliability as well as practical concerns around the development of
appropriate selection procedures and implementation of selection programs. Several chapters
discuss the measurement of various constructs commonly used as predictors, and other chapters
confront criterion measures that are used in test validation. Ethical and legal concerns are dealt
with in another set of chapters and highlight the concerns of the employer as well as the test taker
and the psychologist responsible for the testing program. Final sections of the book include chapters
that focus on testing for certain types of jobs (e.g., blue collar jobs, supervisory jobs) and describe
important milestones in the development of selection programs.
  personnel selection gatewood: The Structured Interview Normand Pettersen, André
Durivage, 2011-01-27T00:00:00-05:00 In this book, the authors present the most current knowledge



and techniques regarding the selection interview. They provide a practical guide which takes into
consideration numerous organizational constraints. Depending on the specific situation in which it
may apply, different ways of conducting a selection interview are presented along with their
advantages and limitations.
  personnel selection gatewood: Retaining Valued Employees Rodger W. Griffeth, Peter W.
Hom, 2001-02-13 Retaining Valued Employees briefly summarizes the current research in the area
of employee turnover, and provides practical guidelines to implement proven strategies for reducing
unwanted turnover.
  personnel selection gatewood: Human Resource Management Mary Gowan, Beverly J.
DeMarr, Jannifer David, 2022-01-15 Formerly published by Chicago Business Press, now published
by Sage Human Resource Management: Managing Employees for Competitive Advantage, Fifth
Edition offers a strategic framework—applicable across large and small organizations—to efficiently
recognize and empower the right talent in a rapidly evolving business environment. Written in an
accessible and engaging manner, authors Mary Gowan, Beverly DeMarr, and Jannifer David enable
students to learn about the various practices and tools that can be used for effective employee
management, as well as how to leverage them in different situations. This title is accompanied by a
complete teaching and learning package. Contact your Sage representative to request a demo.
Learning Platform / Courseware Sage Vantage is an intuitive learning platform that integrates
quality Sage textbook content with assignable multimedia activities and auto-graded assessments to
drive student engagement and ensure accountability. Unparalleled in its ease of use and built for
dynamic teaching and learning, Vantage offers customizable LMS integration and best-in-class
support. It′s a learning platform you, and your students, will actually love. Assignable Video with
Assessment Assignable video (available in Sage Vantage) is tied to learning objectives and curated
exclusively for this text to bring concepts to life. Watch a sample video now. LMS Cartridge: Import
this title’s instructor resources into your school’s learning management system (LMS) and save time.
Don’t use an LMS? You can still access all of the same online resources for this title via the
password-protected Instructor Resource Site. Learn more.
  personnel selection gatewood: Building Methodological Bridges Donald D. Bergh, David J.
Ketchen Jr., 2011-06-08 Strategic management relies on an array of complex methods drawn from
various allied disciplines to examine how managers attempt to lead their firms toward success. This
book provides a forum for critique, commentary, and discussion about key research methodology
issues in the strategic management field.
  personnel selection gatewood: Employee Recruitment, Selection, and Assessment Ioannis
Nikolaou, Janneke K. Oostrom, 2015-04-17 Personnel selection is changing. Whilst traditional
face-to-face interviews are still common, the range of assessment processes that inform the selection
of candidates is increasingly diverse, taking advantage not only of new technologies, but also using
new methods and strategies, such as assessment centres and personality testing. This new collection
looks at the most important contemporary issues in recruitment, selection and assessment today,
highlighting the latest research from the perspective of both recruiter and applicant. The book is
written by an international range of prominent scholars in this area, and provides up-to-date analysis
of key topic areas, including: How measurements of intelligence can impact on recruitment policies
The use and value of personality tests An analysis of social interaction in the interview process The
value and impact of video resumes in recruitment How social networks affect how applicants are
perceived Job analysis and competencies modelling Part of the Current Issues in Work &
Organizational Psychology series, this is an important book that shines a light on the latest theory
and practice in employee recruitment. It will interest not only students and researchers of
Organizational Psychology, HRM and Business and Management, but will also engage professionals
in the field.
  personnel selection gatewood: Career Management for Life Jeffrey H. Greenhaus, Gerard
A. Callanan, Veronica M. Godshalk, 2018-07-20 Career Management for Life provides students and
employees with an integrative approach to managing their careers on an ongoing basis to achieve a



satisfying balance between their work and their family responsibilities, community involvement, and
personal interests. The career management model guides individuals through the different phases of
their career from figuring out what their first job should be right to navigating the road to
retirement. Expert authors Greenhaus, Callanan, and Godshalk bring their wealth of research
experience to the book and demonstrate the individual and organizational sides of career
management, allowing an appreciation of both. This material is well balanced by a set of practical
tools, including self-assessments, case studies, and recommended interviews. The new edition also
includes: An emphasis on attaining work-life balance, a topic that is of growing concern to workers
at all stages of their careers. An updated focus on today’s career contexts and stages. Material on
technology and social media, now integrated throughout the book, to reflect the growing importance
of these tools in career management and development. A chapter on international careers, helping
individuals face a globalized world. Greater emphasis on alternative career paths, reflecting the
newest trends and helping individuals understand all the different career options available to them.
This rich and engaging book will help individuals understand themselves better, which in turn allows
them to understand what they really want out of their career. Those taking (or offering) classes in
career management or career development will come to rely on this book for years to follow.
  personnel selection gatewood: Human Resource Management Talya Bauer, Berrin
Erdogan, David Caughlin, Donald Truxillo, 2023-11-28 Human Resource Management: People, Data,
and Analytics, Second Edition introduces students to the fundamentals of talent management with
integrated coverage of analytics in every chapter. Features tied to SHRM competencies and data
exercises offer hands-on opportunities to practice the analytical and decision-making skills needed to
excel in today’s job market.
  personnel selection gatewood: Organizational Effectiveness Ivan T. Robertson, Militza
Callinan, Dave Bartram, 2003-10-17 Organizational Effectiveness: The Role of Psychology examines
psychological approaches in organizations, not from the more common perspective of their impact
on individuals, but in relation to how the work of psychologists impacts on the overall effectiveness
of the organization. It also provides a critical review of what psychology has to offer; the way
psychologists choose the problems they address, work with others, and evaluate and demonstrate
the impact they have. Robertson, Callinan and Bartram have brought together leading researchers
and practitioners in work and organizational psychology. Each chapter provides a review of current
knowledge, practice, issues and future directions in their own area of expertise, with a focus on
contributions and implications for organizational functioning and the wider arena of managerial
thinking. This book is for anyone interested in understanding the complex relations between
individual, group and organisational performance and effectiveness. It is a valuable and challenging
resource for advanced students and practitioners of occupational psychology, organizational
behaviour, HRM, and psychological consultancy in organizations.
  personnel selection gatewood: Handbook of Strategic Recruitment and Selection Bernard
O'Meara, Stanley Petzall, 2013-12-10 This theory-based text with unique features that distinguish it
from other books in the field. The inclusion of a strategic component differentiates it from most
other books. However, the application of systems theory to recruitment and selection sets this book
apart. While it includes mainstream topics such as interviews, job analysis and question
  personnel selection gatewood: The Theory and Practice of Systematic Personnel
Selection Ivan Robertson, Mike Smith, 1993-06-08 Sometimes called the 'Bible of Personnel
Selection', the first edition of this book established a leading position in its field. This new edition,
while maintaining the original structure and stringent academic standard, has been thoroughly
updated and revised to include new sections on ethical issues, meta analysis, feedback and
candidates' reactions to recruitment media.
  personnel selection gatewood: The ^AOxford Handbook of Personnel Assessment and
Selection Neal Schmitt, 2013-12-15 The Oxford Handbook of Personnel Assessment and Selection
distills the science and practice of employee selection. Now in paperback, this volume includes
essential information about the validation process, individual difference constructs and measures,



and performance outcomes and measures, and will be a comprehensive and authoritative reference
and training tool in the field.
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private or pertaining to an individual's own life. It's typically used to describe things like personal
belongings, personal space, or personal interests
PERSONNEL Definition & Meaning | Personnel definition: a body of persons employed in an
organization or place of work.. See examples of PERSONNEL used in a sentence
personnel noun - Definition, pictures, pronunciation and usage Definition of personnel noun
in Oxford Advanced Learner's Dictionary. Meaning, pronunciation, picture, example sentences,
grammar, usage notes, synonyms and more
Personnel vs Personel – Which is Correct? - Two Minute English   When you write or speak,
have you ever mixed up the words personnel and personel. The correct spelling is personnel. It
refers to the people who work for an organization
- Find a job working for Washington state Washington offers competitive benefits for you and
your family. Washington is a great place to work, play and raise a family. Receive email notices
about job openings. Create a profile to
Personal vs. Personnel – What’s the Difference? Personnel is a noun. It refers to people
employed by an organization, especially in professional and military contexts. In the military,
materiel refers to military equipment, while personnel
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