
performance assessment examples

performance assessment examples provide valuable insights into how organizations evaluate employee
effectiveness and productivity. These examples illustrate various methods and tools used to measure
performance across different roles and industries. Understanding these examples helps managers and HR
professionals implement robust assessment systems that align with organizational goals. This article explores
a range of performance assessment examples, including qualitative and quantitative approaches, as well as
traditional and modern evaluation techniques. Additionally, it discusses the benefits and challenges
associated with these methods. The comprehensive overview will guide readers in selecting and
customizing performance assessments suitable for their specific needs. The following sections outline key
types and approaches of performance evaluations used in contemporary workplaces.

Common Types of Performance Assessments

Examples of Quantitative Performance Assessments

Examples of Qualitative Performance Assessments

360-Degree Feedback as a Performance Assessment

Performance Assessment in Different Industries

Common Types of Performance Assessments
Performance assessments come in various forms, each designed to measure specific aspects of employee
work output and behavior. Commonly used types include objective-based assessments, competency
evaluations, behavioral assessments, and self-assessments. These methods help organizations gain a
comprehensive understanding of an employee’s strengths, weaknesses, and development needs.

Objective-Based Assessments
Objective-based assessments focus on measurable results aligned with predefined goals. Employees are
evaluated based on their ability to meet or exceed targets such as sales quotas, project deadlines, or
production volumes. This type of assessment is highly quantitative and relies on clear metrics.



Competency Evaluations
Competency evaluations assess employees on specific skills and behaviors necessary for their roles. These
assessments often use rating scales or checklists to judge proficiency in areas like communication, problem-
solving, leadership, and technical expertise.

Behavioral Assessments
Behavioral assessments analyze how employees conduct themselves in the workplace, including
teamwork, adaptability, and adherence to organizational values. These evaluations are more subjective and
typically rely on observations or peer feedback.

Self-Assessments
Self-assessments encourage employees to reflect on their own performance, identify accomplishments, and
recognize areas for improvement. When combined with managerial reviews, self-assessments can foster
open dialogue and personal accountability.

Examples of Quantitative Performance Assessments
Quantitative performance assessments use numerical data to evaluate employee effectiveness. These
examples focus on measurable outputs and are particularly useful in roles with clear deliverables and
performance indicators.

Key Performance Indicators (KPIs)
KPIs are specific metrics used to track progress against business objectives. Examples include:

Sales revenue generated per quarter

Number of customer support tickets resolved

Production units completed per shift

Average response time to client inquiries

Using KPIs allows for objective comparisons and benchmarking across teams and time periods.



Productivity Metrics
Productivity metrics assess the efficiency of work performed. Examples include output per hour worked,
error rates, and utilization percentages. These metrics help identify bottlenecks and opportunities for
process improvement.

Sales Performance Scores
Sales teams are often evaluated based on their ability to meet or exceed quotas, customer acquisition rates,
and retention levels. Sales performance scores can incorporate multiple data points, such as revenue targets,
deal size, and sales cycle length.

Examples of Qualitative Performance Assessments
Qualitative assessments emphasize descriptive feedback and subjective analysis, providing context to
numerical data. These examples often capture interpersonal skills, leadership qualities, and innovative
contributions.

Managerial Reviews
Managers provide detailed evaluations based on direct observation of employee performance. These
reviews include feedback on work quality, collaboration, problem-solving, and adherence to company
culture.

Peer Reviews
Peer reviews gather input from colleagues who work closely with the employee. This perspective helps
assess teamwork, communication skills, and reliability from those sharing daily responsibilities.

Behavioral Interviews
Behavioral interviews explore how employees handle specific work situations. Evaluators use examples of
past behavior to infer future performance and identify competencies such as conflict resolution and
decision-making.



Written Self-Reflection
Employees articulate their own perspective on achievements, challenges, and career goals through written
reflections. This qualitative insight supports personalized development planning and goal setting.

360-Degree Feedback as a Performance Assessment
360-degree feedback is a comprehensive evaluation method that collects performance information from
multiple sources, including supervisors, peers, subordinates, and sometimes customers. This multifaceted
approach provides a holistic view of employee strengths and areas for growth.

Components of 360-Degree Feedback
The process typically involves:

Self-assessment completed by the employee

Anonymous feedback from colleagues and team members

Supervisor evaluations focused on role-specific criteria

Customer or client feedback when applicable

This method reduces bias and uncovers blind spots, promoting more effective development strategies.

Advantages of 360-Degree Feedback
Benefits include increased self-awareness, improved communication, and enhanced team dynamics.
Organizations often use this feedback to guide leadership development and succession planning.

Performance Assessment in Different Industries
Performance assessment examples vary significantly across industries due to differing job functions,
regulatory requirements, and organizational priorities. Tailoring assessments to industry-specific contexts
ensures relevance and accuracy.



Healthcare Industry
In healthcare, performance assessments focus on patient care quality, adherence to protocols, and teamwork
in high-pressure environments. Examples include clinical outcome measurements, patient satisfaction
scores, and compliance audits.

Technology Sector
Technology roles often emphasize innovation, problem-solving, and project delivery. Performance
assessments may involve code quality reviews, sprint completion rates, and peer evaluations of
collaboration skills.

Manufacturing and Production
Manufacturing assessments prioritize efficiency, safety, and consistency. Metrics such as defect rates,
machine downtime, and safety incident reports are commonly used alongside supervisor observations.

Sales and Marketing
Sales and marketing professionals are evaluated based on revenue targets, campaign effectiveness, and client
engagement metrics. Qualitative feedback on creativity, negotiation skills, and customer relationship
management complements quantitative data.

Education Sector
Educators are assessed on student performance outcomes, lesson planning effectiveness, and classroom
management. Peer reviews and student feedback also play a critical role in comprehensive evaluations.

Frequently Asked Questions

What are some common examples of performance assessments in the
workplace?
Common examples of performance assessments in the workplace include 360-degree feedback, self-
assessments, manager evaluations, key performance indicator (KPI) tracking, and project-based reviews.



How can performance assessments be used to improve employee
development?
Performance assessments identify strengths and areas for improvement, allowing managers to tailor
development plans, provide targeted training, and set achievable goals that enhance employee skills and
productivity.

What are examples of performance assessments in education?
In education, performance assessments include portfolios, presentations, group projects, written reports, and
practical exams that evaluate students' knowledge, skills, and application of concepts.

How do performance assessments differ from traditional exams?
Performance assessments focus on applying knowledge and skills in real-world or practical scenarios,
whereas traditional exams often test memorization and theoretical understanding through multiple-choice
or short-answer questions.

Can you provide an example of a performance assessment for customer
service roles?
An example for customer service roles is a role-playing exercise where employees handle simulated
customer interactions to evaluate communication skills, problem-solving, and adherence to company
policies.

What role do key performance indicators (KPIs) play in performance
assessments?
KPIs serve as measurable values that help quantify an employee's performance in specific areas, enabling
objective assessment and tracking progress toward individual and organizational goals.

Additional Resources
1. Authentic Assessment for English Language Learners: Practical Approaches for Teachers
This book offers practical strategies and examples for assessing English language learners in authentic
contexts. It emphasizes performance-based assessments that reflect real-world tasks and language use.
Educators will find sample rubrics and detailed case studies to guide effective evaluation.

2. Performance Assessment: Showing What Students Know and Can Do
Focusing on the theory and practice of performance assessments, this book provides educators with tools to
measure student learning beyond traditional tests. It includes numerous examples of performance tasks



across subjects and grade levels. Readers learn how to design, implement, and score assessments that capture
complex skills.

3. Designing Performance Assessments: Evidence-Based Approaches
This resource explores evidence-centered design principles for creating meaningful performance
assessments. It offers step-by-step guidance and templates for developing tasks that align with learning
objectives. The book is filled with illustrative examples that demonstrate best practices.

4. Classroom Assessment Techniques: A Handbook for College Teachers
Though broader in scope, this handbook includes many performance-based assessment methods suitable for
college classrooms. It features over fifty assessment techniques with examples and implementation tips.
Instructors can adapt these techniques to assess student engagement and higher-order thinking.

5. Performance Assessment in the Classroom
This book provides a comprehensive overview of performance assessments, including planning,
administration, and scoring. It presents case studies and sample assessment items that help teachers evaluate
student skills authentically. The text also discusses challenges and solutions related to performance
assessment.

6. Measuring Up: What Educational Testing Really Tells Us
While focusing on educational testing broadly, this book addresses the role of performance assessments as
alternatives to standardized tests. It includes examples illustrating how performance tasks provide richer
data on student learning. The author offers critical insights into assessment design and interpretation.

7. Rubrics for Assessing Student Performance: Examples and Guidelines
This practical guide emphasizes the creation and use of rubrics to assess performance tasks effectively. It
includes numerous sample rubrics for different subjects and grade levels. Educators learn how to develop
clear criteria to provide meaningful feedback and ensure assessment consistency.

8. Performance Assessment in Science and Mathematics
Targeted at STEM educators, this book showcases examples of performance assessments designed to
measure inquiry and problem-solving skills. It discusses strategies for aligning assessments with standards
and curriculum goals. The text includes sample tasks and scoring guides specific to science and math
classrooms.

9. Assessment Strategies for the On-Line Class: From Theory to Practice
This book explores performance assessment in online learning environments, providing examples of digital
tasks and projects. It addresses challenges unique to virtual classrooms and offers practical solutions for
authentic assessment. Educators will find guidance on creating meaningful performance assessments that
engage online learners.
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  performance assessment examples: Principles and Practices of Performance Assessment
Nidhi Khattri, Alison L. Reeve, Michael B. Kane, 2012-12-06 This volume explores the recent
national trend toward adoption of performance assessments. Embraced at all levels of educational
decision-making--state, district, school, and teacher--the shapes these assessments take and the
affects they have at the classroom level can differ significantly from one setting to another. Based on
case studies of 16 schools, this study describes what performance assessments actually look like--the
types of tasks they pose to children, the scoring methods used, the purposes to which they are put,
and how they fit in with other components of assessment systems. It also shows how they differ
when they are introduced by state departments of education, districts, and schools themselves.
Factors that affect policymakers' and educators' abilities to successfully design and introduce
performance assessments are also explored. These include the purposeful coordination of
performance assessment with related education reforms, such as the adoption of content and
student performance standards, and the professional development for teachers necessary to the
successful implementation of performance assessments. Barriers to adoption, most notably the
challenges of developing a technically sound performance assessment, are discussed as well. Crucial
to teachers' ability to appropriate performance assessments for use in their own classrooms is their
invovlement in designing and implementing them. Although it would be impossible for a state or
school district to involve all teachers in the design of a performance assessment, they can take steps
to foster teachers' understanding of the purposes and methods of the assessment, thereby
supporting their ability to use similar methods in their daily teaching. Toward that end, this book
describes the experiences of teachers and students with a range of assessments that all fall under
the umbrella of performance assessment. In addition, it provides: *rich illustrations of those
experiences across a diverse group of schools; *descriptions of the trade-offs inherent in developing
a student assessment system; *demonstrations of why no single assessment can be all things to all
people; and *valuable insights for teachers, administrators, policymakers, and researchers who want
to improve their understanding of how performance assessments work in practice and how they may
best serve to improve teaching and learning.
  performance assessment examples: Using the Rorschach Performance Assessment System®
(R-PAS®) Joni L. Mihura, Gregory J. Meyer, 2017-09-26 From codevelopers of the Rorschach
Performance Assessment System (R-PAS), this essential casebook illustrates the utility of R-PAS for
addressing a wide range of common referral questions with adults, children, and adolescents.
Compelling case examples from respected experts cover clinical issues (such as assessing psychosis,
personality disorders, and suicidality); forensic issues (such as insanity and violence risk
assessments, child custody proceedings, and domestic violence); and use in neuropsychological,
educational, and other settings. Each tightly edited chapter details R-PAS administration, coding,
and interpretation. Designed to replace the widely used Comprehensive System developed by John
Exner, R-PAS has a stronger empirical foundation, is accurately normed for international use, is
easier to learn and use, and reduces ambiguities in administration and coding, among other
improvements. Visit www.r-pas.org for more information.
  performance assessment examples: Designing Second Language Performance Assessments
John M. Norris, 1998 This volume focuses on the decision-making potential provided by second
language performance assessments. The authors first situate performance assessment within a

http://www.speargroupllc.com/gacor1-22/files?dataid=odV89-6139&title=performance-assessment-examples.pdf
http://www.speargroupllc.com/textbooks-suggest-004/files?docid=aVH70-5076&title=textbooks-gov-moe-lk.pdf
http://www.speargroupllc.com/textbooks-suggest-004/files?docid=aVH70-5076&title=textbooks-gov-moe-lk.pdf


broader discussion of alternatives in language assessment and in educational assessment in general.
They then discuss issues in performance assessment design, implementation, reliability, and validity.
Finally, they present a prototype framework for second language performance assessment based on
the integration of theoretical underpinnings and research findings from the task-based language
teaching literature, the language testing literature, and the educational measurement literature. The
authors outline test and item specifications, and they present numerous examples of prototypical
language tasks. They also propose a research agenda focusing on the operationalization of second
language performance assessments.
  performance assessment examples: Learning and Performance Assessment: Concepts,
Methodologies, Tools, and Applications Management Association, Information Resources,
2019-10-11 As teaching strategies continue to change and evolve, and technology use in classrooms
continues to increase, it is imperative that their impact on student learning is monitored and
assessed. New practices are being developed to enhance students’ participation, especially in their
own assessment, be it through peer-review, reflective assessment, the introduction of new
technologies, or other novel solutions. Educators must remain up-to-date on the latest methods of
evaluation and performance measurement techniques to ensure that their students excel. Learning
and Performance Assessment: Concepts, Methodologies, Tools, and Applications is a vital reference
source that examines emerging perspectives on the theoretical and practical aspects of learning and
performance-based assessment techniques and applications within educational settings.
Highlighting a range of topics such as learning outcomes, assessment design, and peer assessment,
this multi-volume book is ideally designed for educators, administrative officials, principals, deans,
instructional designers, school boards, academicians, researchers, and education students seeking
coverage on an educator’s role in evaluation design and analyses of evaluation methods and
outcomes.
  performance assessment examples: Performance Assessment in Strength and
Conditioning Paul Comfort, Paul A. Jones, John J. McMahon, 2018-10-09 It is an essential skill for
any strength and conditioning coach to be able to reliably assess the physical performance of their
athletes and communicate the results and their implications to performers and coaches, alike.
Performance Assessment in Strength and Conditioning is the first textbook to clearly and coherently
suggest the most appropriate and reliable methods for assessing and monitoring athletes’
performance, as well as including detailed sections on testing considerations and the interpretation
and application of results. The book explores the full range of considerations required to reliably
assess performance, including questions of ethics and safety, reliability and validity, and
standardised testing, before going on to recommend (through a comparison of field- and
laboratory-based techniques) the optimal methods for testing all aspects of physical performance,
including: injury risk jump performance sprint performance change of direction and agility strength
power aerobic performance body composition Closing with a section on interpreting, presenting and
applying results to practice, and illustrated with real-life case study data throughout, Performance
Assessment in Strength and Conditioning offers the most useful guide to monitoring athlete
performance available. It is an essential text for upper-level strength and conditioning students and
practitioners alike.
  performance assessment examples: Implementing Performance Assessment Michael B. Kane,
Ruth Mitchell, 2013-11-05 As the commitment to performance assessments as a strategy of reform
has increased across the nation, so has the controversy surrounding the purposes, development,
implementation, and effects of alternative forms of assessment. One of the first of its kind, this
edited volume provides an incisive and comprehensive account of the issues pertaining to
performance assessments. The 10 papers comprising the volume were originally written to establish
a conceptual framework for a three-year U.S. Department of Education, Office of Educational
Research and Improvement sponsored national study of performance assessments. Written by
leading experts in the field, the papers explicate the central issues regarding the development,
implementation, and utility of performance assessments. The topics covered by the papers include: *



a discussion of contemporary as well as historical events in the performance assessment movement;
* technical characteristics of performance assessments, including reliability, validity,
generalizability, and calibration; * conceptualization and calculation of the costs of performance
assessments; * the implications of performance assessments on students who have traditionally done
less well in American schools, including racial and linguistic minorities; * the fit between
performance assessments and organizational change in education; and * the utilization of
performance assessment as an instrument of state policy. Readers will find the policy and technical
issues covered in this volume to be useful from a variety of academic, research, and policy
perspectives including conceptualizing and implementing performance assessments.
  performance assessment examples: Understanding Performance Appraisal Kevin R. Murphy,
Jeanette N. Cleveland, 1995-01-03 Based on a previous book by the same authors, Understanding
Performance Appraisal delineates a social-psychological model of the appraisal process that
emphasizes the goals pursued by raters, ratees, and the various users of performance appraisal. The
authors apply this goal-oriented perspective to developing, implementing, and evaluating
performance appraisal systems. This perspective also emphasizes the context in which appraisal
occurs and demonstrates that the shortcomings of performance appraisal are in fact sensible
adaptations to its various requirements, pressures, and demands. Relevant research is summarized
and recommendations are offered for future research and applications. Graduate-level students,
organizational development consultants and trainers, human resource managers, faculty and
scholars, and psychologists in human resource management as well as other professionals who
conduct research on performance appraisal programs will find this book not only interesting but also
a valuable resource.
  performance assessment examples: Health system performance assessment Irene
PAPANICOLAS, Dheepa RAJAN, Marina KARANIKOLOS, Agnès SOUCAT, Josep FIGUERAS
MARIMONT, 2022-03-31 Ensuring a robust and resilient health system involves policy actions which
need to be implemented based on the best available evidence. This requires health systems to be
monitored regularly to build on their strengths and to overcome any apparent shortcomings. In
order to assist in that process, this volume, a collaboration between the World Health Organization
and the European Observatory on Health Systems and Policies, presents a new framework to
support monitoring of health system performance, with a focus on detailed conceptual links between
health system functions and overall system goals. This HSPA framework for Universal Health
Coverage thus represents a comprehensive attempt to address fundamental questions regarding
regular assessment of health systems, including health system boundaries, component elements and
outcomes. In this book, each of the health system function chapters outlines the purpose of the
function, the sub-functions that enable it to carry out the key activities necessary to fulfil its
purpose, as well as the assessment areas and proposed indicative measures to evaluate how well a
system performs. The framework will thus assist policy-makers in understanding possible origins or
impact of poor performance on a particular health system outcome, triggering more in-depth
analysis.
  performance assessment examples: The New Faculty Career Guide Jodi Pilgrim, Brenda
Morton, 2025-08-19 This hands-on resource supports the development of new faculty through a
self-mentoring model, offering opportunities to reflect on and plan for teaching effectiveness,
scholarship, and university and professional service. Built on a foundation of collaboration and
self-improvement, this book walks readers through the role of the college professor, covering a
range of skills and responsibilities including developing course material, publishing journal articles,
serving on committees, attending conferences, writing proposals for grants, and more. Each chapter
features real-world case studies and mentoring moment activities for guided reflection. Made
eminently practical with sample CVs, tenure and promotion documentation, and syllabi, this
guidebook is essential reading for prospective, first-year, and early-career faculty.
  performance assessment examples: Performance-Based Learning Sally Berman, 2008
Provides excellent, thorough examples of lessons for classroom use. The lessons follow a



user-friendly pattern and include outstanding rubrics that can be adapted easily by the
teacher.--Debra Rose Howell, TeacherMonte Cristo Elementary, Granite Falls, WA Gives educators
new to performance learning a broad collection of examples for using this model. The sample lessons
are tied to learning standards and incorporate a myriad of different modalities.--Rachel Moreno,
Associate Professional SpecialistUniversity of Notre Dame Motivate students and increase their
achievement with high-interest learning tasks! Teachers can promote long-lasting learning, build
higher-order thinking skills, develop individual student accountability, and increase student
achievement by incorporating performance learning tasks into the curriculum. In this second edition
of Performance-Based Learning, Sally Berman demonstrates how this model can be modified for
learners at different grade and ability levels, and offers an abundance of sample lesson plans that
show how to use performance-based learning throughout the content areas. The updated edition
includes an expanded discussion of cooperative learning teams, a new section on how to design
effective performance-based learning activities, and a collection of reproducible masters for
planning and implementation. Chapters with lesson plans include: A performance task to use as is or
adapt for specific student groups The curriculum standards related to the task Reflection guidelines
to help students evaluate their learning Web resources for planning and implementing performance
learning tasks New and veteran teachers alike will use this detailed resource again and again to plan
activities that engage students and inspire them to become invested in their own learning.
  performance assessment examples: Performance Measurement of Transportation Systems ,
2013 Each track consisted of a plenary session followed by three concurrent breakout sessions.
These proceedings follow the conference format, with the plenary sessions and the breakout
sessions for each of the five tracks presented in chronological order. The breakout sessions and the
closing session gave participants the opportunity to provide ideas and suggestions on further
research, technology transfer, and training. Research topics identified for potential consideration
are listed in the section on concluding remarks. The conference also featured an interactive poster
session. Summaries provided by the poster authors are presented in Appendix A. The conference
attracted 130 participants from Canada, Germany, Japan, the Netherlands, South Africa, and the
United States, and featured transportation specialists who offered real-world expertise on the
application of performance metrics and case studies.
  performance assessment examples: Program Evaluation and Performance Measurement
James C. McDavid, Irene Huse, Laura R. L. Hawthorn, 2012-10-25 Program Evaluation and
Performance Measurement: An Introduction to Practice, Second Edition offers an accessible,
practical introduction to program evaluation and performance measurement for public and
non-profit organizations, and has been extensively updated since the first edition. Using examples, it
covers topics in a detailed fashion, making it a useful guide for students as well as practitioners who
are participating in program evaluations or constructing and implementing performance
measurement systems. Authors James C. McDavid, Irene Huse, and Laura R. L. Hawthorn guide
readers through conducting quantitative and qualitative program evaluations, needs assessments,
cost-benefit and cost-effectiveness analyses, as well as constructing, implementing and using
performance measurement systems. The importance of professional judgment is highlighted
throughout the book as an intrinsic feature of evaluation practice.
  performance assessment examples: Designing Performance Assessment Systems for Urban
Teacher Preparation Francine P. Peterman, 2005-05-06 Designing Performance Assessment Systems
for Urban Teacher Preparation presents an argument for, and invites, critical examination of teacher
preparation and assessment practices--in light of both the complexity and demands of urban settings
and the theories of learning and learning to teach that guide teacher education practices. This
dynamic approach distinguishes the authors' stance on urban teacher assessment as one that can
help address social justice issues related to gender, race, socioeconomic class, and other differences,
and at the same time promote the professional development of all educators engaged in the process
of learning to teach. The contextually bound, sociocultural stance that informs this book promises
greater teacher and student achievement. Culminating six years of vital dialogue and focused, local



activity among teachers and teacher educators from institutions in the Urban Network to Improve
Teacher Education, Designing Performance Assessment Systems for Urban Teacher Preparation
presents: *the historical context that was examined for this work, a theoretical framework to
undergrad teacher preparation assessment, and design principles to guide the development of
assessment systems; *four case studies of participants' struggles and successes in designing and
implementing these systems; and *a discussion of the importance of context and current trends in
assessment practices in urban teaching. This volume is particularly relevant for university and
school-based teacher educators who help prepare teachers to work in urban schools, and for
personnel in state departments of education and other agencies who are responsible for certification
and beginning teacher support. While the focus is on preparing teachers for urban settings, the
theoretical and practical foundations and the case studies have broad implications and provide
useful insights for anyone involved in developing and using performance assessment
systems--teacher educators, university and school administrators, classroom teachers, and
educational researchers.
  performance assessment examples: Tools for Enterprise Performance Evaluation ,
  performance assessment examples: Performance Indicators in Social Care for Older People
David Challis, Paul Clarkson, Raymond Warburton, 2006 Set within a national context, this book
reviews the historical development and measurement issues of performance indicators within social
care and the public sector for older people. It will be of particular interest in the UK for local service
providers
  performance assessment examples: Team Performance Assessment and Measurement
Michael T. Brannick, Eduardo Salas, Carolyn W. Prince, 1997-06 Such chapters present a rich
source of examples and ideas about how to measure team process and outcome.
  performance assessment examples: Comparative Performance Measurement Elaine
Morley, Scott P. Bryant, Harry P. Hatry, 2001 Topics covered include scope of CPM, preparing for
data collection, reporting and using CPM information.
  performance assessment examples: Modernisation Strategy for National Irrigation
Systems in the Philippines Mona Liza Delos Reyes, 2017-07-12 The book presents documentary
evidence of the insufficiency of rehabilitation works to close the gap between the irrigation service
and actual area irrigated of publicly funded national irrigation systems in the Philippines. It outlines
a methodology for formulating a modernisation plan for national irrigation systems with focus on the
mostly ungauged, medium to small canal irrigation systems. The proposed methodology adaptively
modified some known modernisation concepts and techniques and integrated them in a more holistic
framework in the context of changing weather patterns and river flow regimes. It includes in-depth
review of rehabilitation works; system diagnosis; revalidation of design assumptions on percolation
and water supply; characterisation of system management, irrigation service and demand; and
drawing up of options and a vision for the modernised irrigation systems. Central to the proposed
modernisation strategy is the logical coherence among the design of physical structures, system
operation and water supply so that improvements of irrigation service are possible. The book
discusses the development of the proposed methodology and demonstrates its utility in two case
study irrigation systems.
  performance assessment examples: Abolishing Performance Appraisals Tom Coens, Mary
Jenkins, 2000 This is the first book to offer specific suggestions on how to replace performance
appraisals with a more effective system that emphasizes teamwork and empowerment. The authors
suggest a variety of new alternatives that produce better results for both managers and employees.
  performance assessment examples: Superintendent Performance Evaluation: Current
Practice and Directions for Improvement I. Carl Candoli, Karen Cullen, D.L. Stufflebeam, 2012-12-06
Every school district needs a system of sound superintendent performance evaluation. School
district superintendents are and must be accountable to their school boards, communities, faculties,
and students for delivering effective educational leadership. To assure that they are evaluated fairly,
competently, and functionally, superintendents need to help their school boards plan and implement



evaluation systems that adhere to the evaluation standards. Superintendent Performance Evaluation
outlines some of the problems and deficiencies in current evaluation practice and offers
professionally-based leads for strengthening or replacing superintendent performance evaluation
systems. This book focuses on the on-the-job performance of school district superintendents as they
implement school board policy. The decision to focus on performance evaluation reflects the
importance of this kind of evaluation in the move to raise educational standards and improve
educational accountability. Boards and superintendents are advised to make superintendent
performance evaluation an integral part of the district's larger system for evaluating district needs,
plans, processes, and accomplishments.
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