hr intern interview questions

hr intern interview questions are a crucial aspect of the recruitment process
for companies seeking to hire motivated and capable human resources interns.
These questions not only assess a candidate’s basic understanding of HR
principles but also evaluate their interpersonal skills, problem-solving
abilities, and adaptability to workplace culture. For candidates preparing
for HR intern roles, understanding common interview questions and how to
answer them effectively can significantly enhance their chances of success.
This article covers a comprehensive list of typical hr intern interview
questions, including behavioral, situational, and technical types.
Additionally, it offers insights into how interviewers evaluate responses and
tips to prepare thoroughly. Whether you are an aspiring HR intern or a
recruiter developing effective interview guidelines, this detailed overview
ensures you are well-equipped to navigate the interview process confidently.
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Common HR Intern Interview Questions

When interviewing for an HR intern position, candidates can expect a variety
of questions designed to gauge their foundational knowledge, enthusiasm for
the HR field, and communication skills. These questions often revolve around
understanding of human resource functions, motivation for choosing HR as a
career, and general work habits. Familiarity with common hr intern interview
questions helps candidates prepare succinct and relevant answers that
highlight their strengths.

Typical Questions Asked

Interviewers typically start with straightforward questions to break the ice
and understand a candidate’s background and interest in HR. Examples include:

e Can you tell us about yourself and why you want to pursue a career in
HR?



e What do you know about the role of HR in an organization?

e Have you had any previous experience related to human resources or
administration?

e What qualities do you think are important for an HR professional?

e How do you prioritize tasks when handling multiple responsibilities?

Behavioral and Situational Questions

Behavioral and situational hr intern interview questions are designed to
assess how candidates react in real-life work scenarios. These questions help
interviewers understand problem-solving abilities, teamwork, adaptability,
and communication skills. Responses to these inquiries provide insight into a
candidate’s professionalism and potential cultural fit.

Examples of Behavioral Questions

Behavioral questions often start with phrases like “Tell me about a time
when...” or “Give an example of...” to encourage detailed storytelling about
past experiences, which can be hypothetical for interns without extensive
work history. Examples include:

e Describe a situation where you worked as part of a team to complete a
project.

e Tell me about a time when you had to handle a difficult person or
conflict.

e How do you manage deadlines when faced with multiple tasks?
e Give an example of how you handled receiving constructive criticism.

e Describe a time you demonstrated leadership skills, even in a small
capacity.

Situational Questions to Anticipate

Situational questions present hypothetical scenarios and ask candidates how
they would respond. For an HR intern, these might involve handling sensitive
information, supporting recruitment processes, or assisting with employee
relations. Examples include:



How would you handle confidential employee information if asked by
someone not authorized?

If you noticed a colleague being consistently late, what would you do?

What steps would you take if you were assigned to organize a recruitment
event?

How would you assist in resolving a minor dispute between employees?

Technical HR Knowledge Questions

Although HR intern positions are entry-level, some technical knowledge is
often expected or appreciated. Interviewers may ask questions that test
understanding of basic HR concepts, labor laws, and common practices.
Demonstrating knowledge in these areas can set candidates apart by showing
their commitment to learning and readiness for the role.

Common Technical Questions

Examples of technical questions related to human resources include:

e What are the main functions of human resource management?

e Can you explain the importance of employee onboarding?

e What do you understand by labor laws, and why are they important?
e How would you handle documentation and record-keeping in HR?

e What tools or software have you used or are familiar with for HR tasks?

How to Prepare for HR Intern Interviews

Effective preparation is key to successfully answering hr intern interview
questions. Candidates should research the company, understand the role of HR
within that organization, and review common interview questions. Practicing
responses aloud and preparing examples from academic or volunteer experiences
can also be beneficial. Proper preparation not only improves confidence but
also ensures clarity and professionalism during the interview.



Steps to Take Before the Interview
Preparation involves several practical steps to optimize performance:
1. Research the company’s mission, culture, and HR department structure.

2. Review the job description thoroughly to align your answers with
required skills.

3. Practice common hr intern interview questions and prepare examples
demonstrating relevant skills.

4. Brush up on basic HR concepts and terminology.

5. Prepare thoughtful questions to ask the interviewer about the internship
and company.

Tips for Answering HR Intern Interview
Questions

Providing clear, concise, and structured answers is essential when responding
to hr intern interview questions. Candidates should emphasize their
willingness to learn, adaptability, and teamwork capabilities. Additionally,
demonstrating professionalism, good communication skills, and enthusiasm for
the HR field can leave a positive impression on interviewers.

Best Practices for Responses

Consider the following tips to enhance answer quality during the interview:

e Use the STAR method (Situation, Task, Action, Result) to structure
behavioral responses.

e Be honest about your experience while highlighting transferable skills
from academics or other activities.

e Keep answers relevant to the HR field and the specific internship role.

e Showcase your interpersonal skills, such as empathy and active
listening.

e Maintain a confident and professional tone throughout the interview.



Frequently Asked Questions

What are some common HR intern interview questions?

Common HR intern interview questions include: 'Why do you want to work in
HR?', 'What do you know about our company?', 'How do you handle confidential
information?', 'Describe a time you worked in a team.', and 'What are your
career goals in HR?'.

How should I prepare for an HR intern interview?

To prepare for an HR intern interview, research the company and its culture,
understand basic HR functions, practice answering common interview questions,
and be ready to discuss your communication and organizational skills.

What skills are interviewers looking for in an HR
intern?

Interviewers look for strong communication skills, organizational abilities,
attention to detail, teamwork, confidentiality, and a genuine interest in
human resources and employee relations.

How can I answer the question 'Why do you want to
pursue a career in HR?' as an intern?

You can answer by expressing your interest in helping people, improving
workplace culture, your passion for organizational development, and your
desire to learn about employee management and HR practices.

What behavioral questions might be asked during an
HR intern interview?

Behavioral questions may include: 'Tell me about a time you resolved a
conflict,' 'Describe a situation where you had to handle sensitive
information,' or 'Give an example of when you worked effectively in a team.'
These assess your interpersonal and problem-solving skills.

How important is knowledge of labor laws for an HR
intern interview?

While in-depth knowledge is not expected for an intern, having a basic
understanding of labor laws and employment regulations shows your initiative
and willingness to learn, which can positively impact your interview.



Additional Resources

1. HR Interview Questions and Answers: Insider Tips for Interns

This book provides a comprehensive guide to the most common HR interview
questions faced by interns. It offers practical tips on how to structure your
answers and present yourself confidently. With sample answers and advice from
HR professionals, it’s an excellent resource for those preparing for their
first internship interview.

2. Cracking the HR Internship Interview: Strategies and Sample Questions
Focused on helping candidates succeed in HR internship interviews, this book
breaks down typical questions and explains what interviewers are looking for.
It includes strategies for answering behavioral and situational questions
effectively. Readers will also find practice exercises to boost their
confidence and communication skills.

3. Essential HR Interview Questions for Interns: A Complete Preparation Guide
Designed specifically for internship applicants, this guide covers a wide
range of questions from basic to advanced levels. It offers insights into HR
roles and expectations, helping readers understand the context behind each
question. The book also includes tips on personal branding and follow-up
techniques.

4. Mastering HR Internship Interviews: Proven Techniques and Sample Responses
This book equips aspiring HR interns with proven techniques to handle
challenging interview questions. It emphasizes the importance of storytelling
and provides sample responses to common queries. Readers learn how to
highlight their skills and experiences effectively to leave a lasting
impression.

5. The HR Intern’s Interview Handbook: Questions, Answers, and Preparation
Tips

A practical handbook that simplifies the interview preparation process for HR
internship candidates. It categorizes questions by type and difficulty,
offering tailored advice for each. The book also discusses non-verbal
communication and interview etiquette to enhance overall performance.

6. Interviewing for HR Internships: Questions You Must Know

This concise guide focuses on the must-know questions for anyone seeking an
HR internship. It explains why each question is important and how best to
approach them. With quick tips and example answers, it’s ideal for last-
minute interview preparation.

7. Behavioral Questions in HR Intern Interviews: A Comprehensive Guide
Specializing in behavioral interview questions, this book helps interns
prepare answers that demonstrate their competencies and problem-solving
abilities. It explains the STAR method and provides numerous practice
scenarios relevant to HR roles. The guide is invaluable for candidates aiming
to showcase their interpersonal skills.

8. Top 100 HR Internship Interview Questions and How to Answer Them



This extensive collection covers the top 100 questions frequently asked in HR
internship interviews. Each question is followed by a detailed explanation
and sample answers. The book is designed to help candidates thoroughly
prepare and feel confident during their interviews.

9. Success in HR Internship Interviews: A Step-by-Step Preparation Guide
This step-by-step guide walks candidates through every phase of HR internship
interview preparation, from researching the company to post-interview follow-
up. It includes common questions, mock interview tips, and advice on building
a professional resume and cover letter. It's a holistic resource for anyone
aiming to secure an HR internship.
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hr intern interview questions: HR Interview Questions You'll Most Likely Be Asked Vibrant
Publishers, 2020-05-09 225 HR Interview Questions Strategies to respond to Interview Questions
Real life SCENARIO-BASED questions NEW examples added HR Interview Questions You'll Most
Likely Be Asked is a perfect companion to stand ahead of the rest in today’s competitive job market.
An Interview is the most crucial of all processes of recruitment as it concludes with either an offer
letter or a good-bye handshake. This book is ideal for you if you are preparing for THE interview. It
covers the basic to the most infamous interview questions along with proven answers and tricks to
mould them in line with your professional career. HR questions likely to be asked by an interviewer
are segregated into 15 pertinent categories namely Creativity, Leadership, Teamwork, Deadlines
and Time Management, Dedication and Attitude, Personality, Decision making, Goals, Creative
Questions, Customer Service, Background and Experience, Business Skills and Knowledge,
Communication, Job Searching and Scheduling and Knowledge of the company. With all these you
are all geared up for your next big Interview! Includes a) 225 HR Interview Questions, Answers and
proven strategies for getting hired b) Dozens of examples to respond to interview questions c)
Includes most popular Real Life Scenario Questions

hr intern interview questions: Cybersecurity Interview Questions & Answers Bolakale Aremu,
2025-07-18 Short on time before your cybersecurity interview? Don’t panic—this practical guide is
built to help you prepare fast, think smart, and answer like a pro. Whether you're aiming for a role at
a top tech company or breaking into your first cybersecurity job, this book will equip you with the
skills, strategy, and confidence to stand out in today’s competitive job market. [] What You'll Learn
Inside: Real interview questions used by companies like Amazon, Meta, and Microsoft Multiple
formats covered: multiple choice, multi-select, and fill-in-the-blanks Behavioral, technical, and
scenario-based questions with model answers Hands-on lab scenarios and command-line challenges
used in practical assessments Advanced topics like incident response, risk management, encryption,
threat detection, and SIEM tools Soft skills and ethics—because technical knowledge alone isn’t
enough Final reflection plan and 90-day career roadmap to keep your momentum going [] Who This
Book Is For: Anyone preparing for roles like: Cybersecurity Analyst Security Engineer Security
Architect SOC Analyst Security Administrator Cryptographer Penetration Tester Security Consultant
Security Software Developer GRC Analyst From early-career learners to seasoned IT pros, this guide
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helps you master both the technical know-how and the real-world mindset that interviewers look for.
[0 Why This Book Stands Out [] Over 230 curated questions across 10 skill-focused modules []
Detailed explanations for every correct answer—no guesswork [] Scenario-based learning modeled
after real-life cyber threats [] STAR method practice for behavioral interviews [] Tools and platforms
used by top teams: Wireshark, Splunk, nmap, Burp Suite, and more [] Bonus: Career reflection
checklist & personalized action plan Whether you have weeks or just a few days to prepare, this
book transforms your review into purposeful practice—and positions you to walk into your next
interview prepared, polished, and confident. [] Start mastering the interview process today—and step
into the cybersecurity career you deserve.

hr intern interview questions: The Best 109 Internships, 9th Edition Mark Oldman,
Princeton Review (Firm), 2003 Includes more than 20,000 internship opportunities--Cover.

hr intern interview questions: How to Get an Animation Internship Eric Bravo, 2018-02-18

hr intern interview questions: Vault Guide to the Top Financial Services Employers Derek
Loosvelt, 2006 From the author of the Vault Guide to the Top 50 Banking Employers, now in its 9th
edition, this Guide profiles 55 employers, including American Express, AIG, Capital One, Fidelity,
FleetBoston, GE Capital, Prudential, Vanguard Group, and Visa. The inside scoop on what it's like to
work and what it takes to get hired there. Based on interviews and surveys of actual employees.

hr intern interview questions: The Encyclopedia of Human Resource Management,
Volume 1 William J. Rothwell, 2012-03-12 The three volumes in The Encyclopedia of Human
Resource Management offer a comprehensive review of the essential issues and most important
information available on the topic. Each volume in the encyclopedia contains contributions from
some of the most celebrated names in the field of human resource management (HRM) and
addresses the myriad challenges faced by today's human resource professionals. Volume 1 puts the
focus on the definition of terms and practices that are most relevant to today's human resource
management (HRM) professionals. The contributors bring an up-to-date perspective of HRM
definitions and practices and for ease of access, the terms are presented in alphabetical order. Each
contributor includes the most recent research on a particular topic and summarizes a new and
progressive definition of these important terms. The book begins with an enlightening discussion of
the evolving practice of talent management and contains the following topics: Affirmative Action,
Assessment, Business Ethics, Campus Recruitment, Career Development, Compensation, Drug Tests,
Employee Relations, Flexible Benefits, Glass Ceiling, HR Metrics and Analytics, Mergers and
Acquisitions, National Labor Relations Act, Quality Circles, Recruitment and Selection, Self-Directed
Work Teams, Social Responsibility, Strategic Human Resource Management, Training Needs
Analysis, Work Family Balance, and more. The Encyclopedia of Human Resource Management gives
human resource professionals the knowledge, information, and tools needed to implement the best
practices in the field.

hr intern interview questions: Crime Prevention, Migration Control and Surveillance
Practices Veronika Nagy, 2018-10-03 EU expansion has stoked fears that criminals from the East
may abuse freedom of movement to exploit the benefit systems of richer states. This book examines
the way in which physical state borders are increasingly being replaced by internal border controls
in the form of state bureaucracies as a means of regulating westward migration. The work examines
the postmodern effect of globalisation and how ontological anxieties contribute to securitisation and
social sorting in Western countries. It discusses the changes in control societies and how targeted
surveillance as a geopolitical tool leads to new digitalised mechanisms of population selection. The
book presents a casestudy of Roma migrants in the UK to examine the coping strategies adopted by
those targeted. The book also critically evaluates the limitations of digitalised bureaucratic systems
and the dangers of reliance on virtual data and selection methods.

hr intern interview questions: African Development Bank Careers , This comprehensive
eBook will help you to land your dream internship or job at the African Development Bank! You will
get acquainted with every AfDB selection program and learn how to apply for them. If you are
seeking for more information on how to kick-start your career with the African Development Bank



(AfDB), you have come to the right place! Working for an organization such as the AfDB is a dream
for many. The AfDB combines good remuneration with a wide range of benefits in a meaningful work
that can help millions of people improve their quality of life. In addition, working for the AfDB means
having a global career with a global reach, in a multicultural and pleasant environment; you will be
able to construct influential networks and receive encouragement to develop professionally. In
pursuit of its mission, the OpenIGO network has prepared “AfDB Careers”! This comprehensive
eBook will help candidates navigate through the AfDB’s internships and job opportunities. In order
to start a career with the African Development Bank, applicants must know what are the existing
recruiting initiatives, their eligibility criteria, and the different stages of the selection processes, as
well as have a broad understanding of the culture and values of this complex international
organization. This book was written and revised by a team of professors, human resources
specialists, and intergovernmental organization staff with a great deal of diligence.

hr intern interview questions: Make Your Internship Count Marti Fischer, 2024-01-12
Moving from student to employee can be a scary transition. Make Your Internship Count takes you
step-by-step, from the initial decision to pursue an internship through pitching a full-time job, to
make your leap into the working world easier and less stressful. This book gives you a competitive
advantage and tells you what employers expect including how to meet those expectations. Make
Your Internship Count’s easy-to-read format offers prompts, exercises, worksheets, and “This Really
Happened” stories to: Find internship opportunities that fit your skills and interests. Set and deliver
on an internship goal. Interview with style. Make a great first impression. Navigate remote and
hybrid internships. And so much more! With input from HR pros, executives and former interns,
Make Your Internship Count gives you what you need to find your path and launch your career.

hr intern interview questions: InfoWorld , 2000-02-21 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.

hr intern interview questions: The Boomers' Career Survival Guide Ken Tanner,
2009-12-14 This authoritative guide helps Baby Boomers navigate their way through a host of issues
that typically affect careers from the midpoint onward toward retirement. If you are a Boomer and
want to make sure you a) follow the right path to reach the pinnacle of your career; b) prepare
yourself for common pitfalls and dead ends that can derail a midlife career; and c) get where you
want to go the way you want to get there, this invaluable, can-do guide is the resource of your
dreams. The Boomers' Career Survival Guide: Achieving Success and Contentment from Middle Age
through Retirement is designed to help the nation's largest, wealthiest, and most successful
generation make the back nine of their working lives an extraordinary, enriching experience. With
page after page of real stories about real people, it offers expert insights on how much the working
world has changed in the Boomer years, and on the common workplace issues Boomers face,
including second careers, age discrimination, stalled careers, and anxieties over finding your true
talents and snagging opportunities. A final section provides realistic, workable advice on those
ultimate Boomer dreams: starting your own business and retiring in style.

hr intern interview questions: Human Resource Management John Bratton, Jeff Gold,
Andrew Bratton, Laura Steele, 2021-12-30 Authoritatively and expertly written, the new seventh
edition of Bratton and Gold's Human Resource Management builds upon the enduring strengths of
this renowned book. Thoroughly updated, topical and accessible, this textbook explores the theory
and practice of human resource management and will encourage your students to reflect critically
on the realities of the ever-changing world of work. The new edition truly captures the zeitgeist of
contemporary human resource management. With coverage of the Covid-19 pandemic in relation to
business ethics, physical and mental wellbeing, inequality and the rise of the gig-economy and
precarious work, students will feel connected to the complex issues that face workers, organisations
and wider society. This edition also includes expanded coverage on the ever-palpable effects of
globalization and technological change and explores the importance of sustainable practice.
Students will gain critical insight into the realities of contemporary HRM, engaging with the various



debates and tensions inherent in the employment relationship and understanding the myriad of
different theories underpinning human resource management. New to this edition: - New 'Ethical
Insight' boxes explore areas of current ethical concern in trends and practice - New 'Digital
Spotlight' boxes explore innovations in technology, analytics and Al and the impact on workers and
organisations - Topical coverage on job design and the rise of the gig economy and precarious work -
A critical discussion of the core themes and debates around human resource management in the
post-Covid-19 era, including mental health and wellbeing. - A rich companion website packed with
extra resources, including video interviews with HR professionals, work-related films, bonus case
studies, links to employment law, and vocab checklists for ESL students make this an ideal text for
online or blended learning.

hr intern interview questions: Auditing Your Human Resources Department John H.
McConnell, 2001 As more and more organizations demand high performance from all their business
units, HR departments are scrambling to prove their value--and not just in general terms, but in
painstaking detail. Now there's a ready-made tool that makes the HR assessment as quick, complete,
and painless as possible. Auditing Your Human Resources Department's comprehensive, on-target
process helps HR professionals accurately gauge their strengths and weaknesses in 16 key results
areas, including: Recruitment and selection * Training and development * Employee relations *
Benefits * Compensation * HR planning * Diversity and EEO. The book poses a series of hard-hitting
questions readers must ask about their department's effectiveness. It then helps them score and
analyze their answers and develop action plans for improving problem areas.

hr intern interview questions: Interdisciplinary Research in Technology and Management
Satyajit Chakrabarti, Ashiq A. Sakib, Rohit Singh, Pradipta Kumar Banerji, Sanghamitra Poddar,
Anupam Bhattacharya, Malay Gangopadhyaya, Srijita Chakraborty, 2023-07-27 We live in an
inter-connected world. In the era of Industry 4.0, technology is getting embedded more and more in
the way ‘we learn, live, work, and play’. This progression is accelerating at a pace never seen before.
Interdisciplinary and collaborative research across disciplines within the Technology domain and
Management domain, and across the Technology-Management interface is opening up exciting new
possibilities for solving problems whose solutions are beyond the scope of a single discipline, domain
or practice, and helping to create a brave new world. The goal of this conference was to bring
together scholars, researchers, consultants, and practitioners to share their interdisciplinary
research and consultative work in Technology and Management. Selected papers were then
peer-reviewed and authors were invited to present their work in the conference.

hr intern interview questions: The HR Book Lin Grensing-Pophal, 1999 From hiring and
orientation to developing company policies andd negotiating employment contracts, you have the
opportunity to select and nurture employees who will most closely fit your company's objectives.

hr intern interview questions: Eliminating Waste in Business Linda M. Orr, Dave ]. Orr,
2014-04-03 Redundant employees. Storerooms full of extra stock in case we need it. Marketing
money sprayed in all directions in the vain hope it will create customers. Duplicate IT systems. HR
policies that fatten the corporate waistline rather than keeping it trim. Budgeting exercises that
result in more of the same, plus 2%. Nearly every corner of most established businesses harbors
waste—wasted money, time, effort, or all three. As any runner can tell you, a lean body runs faster
and wins races. The same goes when it comes to the competitive race all businesses engage in. Lean
companies innovate faster, market more effectively, operate more smoothly, and achieve greater
profitability. Eliminating Waste in Business: Run Lean, Boost Profitability highlights common ways
that businesses across all industries waste money without realizing it. Taking an analytical, hands-on
view, this book challenges universally accepted business practices—some even taught in business
schools—by pointing out how these practices drive waste, and then showing how to eliminate it and
reap the benefits. In eight meaty chapters, operations expert Dave ]J. Orr, and sales and marketing
authority Linda M. Orr, tackle some of the obvious and easy-to-get-rid-of organizational fat and time
wasters (meetings, anyone?) that for whatever reason many managers are blind to. They'll also show
you how to employ lean six sigma and other methods to improve operational processes, inventory



management, and more. But this book goes beyond these things and covers such areas as marketing
and advertising spending, headcount and personnel administration, finance, and the many
categories that make up what is in many companies a bloated monster: overhead. With an emphasis
on employing technology and smart management to drive down costs, this book will take a
comprehensive view of the broad spectrum of money and time wasters and show you how to get rid
of them once and for all.

hr intern interview questions: Case Studies for Intercultural and Conflict Communication
Kelly L. McKay-Semmler, 2021-12-16 Case method teaching has long been recognized for its
educational value. In classes, workshops, and seminars where case studies are used effectively,
discussion participants gain knowledge and become more proficient in analyzing information. Case
learning also increases tolerance for ambiguity and fosters deeper understanding of complicated
issues. Beyond basic-level memorization of concepts and definitions, case learning encourages
participants to engage in perspective-taking while analyzing and evaluating the communication
behaviors of characters. Case learning promotes exploration of complex problems in ways that are
creative, interactive, and engaging for both case learners and case facilitators. This book is a
compilation of original case studies on topics spanning intercultural communication, organizational
communication, and conflict resolution. Core concepts in conflict studies, such as shared interests,
conflict styles, and power currencies, are narratively presented in dynamic interplay, and discussion
participants are compelled to think critically about their implications. Moreover, abstract concepts
and policies pertinent to intercultural relations, like intercultural communication competence and
affirmative action policies, are presented in the form of concrete characters in situated realities,
encouraging case learners to consider the particulars (people), as well as the principles (ethics and
laws). For the case learner, the highest level of thinking is required: core concepts must be learned,
synthesized, applied, and critically examined in discussing the case.

hr intern interview questions: Vault Guide to the Top 50 Accounting Firms, 2014 Edition
VAULT,

hr intern interview questions: Strategies to Attract and Retain a Capable Transportation
Workforce Brian E. Cronin, 2011 TRB's National Cooperative Highway Research Program (NCHRP)
Report 685: Strategies to Attract and Retain a Capable Transportation Workforce includes
straight-forward, implementable practices that transportation Human Resources (HR) managers and
hiring professionals can use to help improve the recruitment and retention of qualified employees in
their organizations. The report provides information on workforce challenges, industry strategies,
and detailed descriptions of noteworthy practices within each of 15 recruitment and retention
categories. Volume II: Supplemental Material is available online as an ISO image, which can be used
to produce a CD-ROM. Volume II includes an introductory document summarizing the content of the
supplemental materials and provides full case studies and summaries of other example practices
related to the recruitment and retention practices. Links to the ISO image and instructions for
burning a CD-ROM from an ISO image are provided.

hr intern interview questions: Departments of Labor, Health and Human Services,
Education, and Related Agencies Appropriations for 2006 United States. Congress. House.
Committee on Appropriations. Subcommittee on the Departments of Labor, Health and Human
Services, Education, and Related Agencies, 2005
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