
heroic leadership definition
heroic leadership definition centers on a style of leadership characterized
by courage, vision, and a profound sense of responsibility toward others.
This concept transcends conventional leadership approaches by emphasizing
qualities such as bravery, self-sacrifice, and the ability to inspire and
mobilize people during challenging times. Heroic leadership is often
associated with historical figures and modern-day leaders who demonstrate
extraordinary commitment and resilience. Understanding this leadership style
is crucial for organizations seeking to cultivate influential leaders who can
navigate crises and foster positive change. This article explores the core
elements of heroic leadership, its defining traits, practical applications,
and how it differs from other leadership models. The discussion also
highlights examples of heroic leaders and provides insights into developing
heroic leadership qualities in contemporary settings.
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Understanding Heroic Leadership
Heroic leadership definition involves leadership that embodies exceptional
courage, integrity, and a commitment to the greater good. It is a leadership
approach where the leader acts decisively and ethically, often in situations
that require bold action and moral clarity. This style of leadership is
deeply rooted in the idea of serving others, overcoming adversity, and
inspiring collective effort toward meaningful goals. It is often seen in
contexts that demand quick decision-making and moral fortitude, such as in
military, political, or social movements.

Origins and Evolution of Heroic Leadership
The concept of heroic leadership has historical roots dating back to ancient
times when leaders were viewed as champions or saviors of their people. Over
time, this idea has evolved to include not only battlefield valor but also
the ability to lead organizations and communities through complex challenges.
Modern interpretations emphasize emotional intelligence and ethical



leadership, broadening the scope of what it means to be a heroic leader in
today’s world.

The Role of Heroic Leadership in Organizations
In organizational contexts, heroic leadership is about guiding teams with
vision and resilience, especially during periods of uncertainty or crisis.
Leaders who exhibit heroic qualities foster trust and motivate their teams to
achieve extraordinary results. This leadership style encourages innovation
and perseverance, enabling organizations to adapt and thrive in competitive
environments.

Key Characteristics of Heroic Leadership
Heroic leadership is defined by a set of distinctive traits that separate it
from ordinary leadership styles. These characteristics are essential for
anyone seeking to understand or embody heroic leadership in professional or
personal settings.

Courage and Risk-Taking
One of the fundamental traits of heroic leadership is the willingness to take
calculated risks and confront challenges head-on. Heroic leaders demonstrate
bravery by making difficult decisions even when outcomes are uncertain,
prioritizing the welfare of their followers and the mission.

Vision and Strategic Thinking
Heroic leaders possess a clear and compelling vision that guides their
actions and inspires others. They think strategically, anticipating obstacles
and opportunities, and aligning resources toward long-term success.

Integrity and Ethical Conduct
Integrity is a non-negotiable attribute of heroic leadership. These leaders
uphold strong ethical standards, earning respect and trust through consistent
honesty and fairness. Ethical conduct ensures that heroic leadership fosters
sustainable and positive impact.

Empathy and Emotional Strength
Despite their strength and decisiveness, heroic leaders also exhibit empathy,
understanding the needs and emotions of their followers. This emotional



intelligence helps them build strong relationships and maintain morale during
challenging times.

Resilience and Perseverance
Heroic leaders demonstrate resilience by persisting through setbacks and
adversity. Their perseverance encourages teams to remain committed and
focused, even when faced with significant obstacles.

Inspiring and Motivating Others
A key element of heroic leadership is the ability to inspire and motivate
others to reach their highest potential. Through their passion and example,
heroic leaders create a shared sense of purpose and collective determination.

Heroic Leadership in Practice
Applying the principles of heroic leadership in real-world scenarios requires
more than just understanding its definition. It involves practical strategies
and behaviors that leaders can adopt to embody this powerful style.

Leading Through Crisis
Heroic leadership is often most visible during crises, where leaders must act
decisively and maintain composure under pressure. Effective heroic leaders
communicate clearly, make swift decisions, and rally their teams to overcome
the immediate challenges.

Building High-Performing Teams
Heroic leaders focus on developing strong, cohesive teams by fostering trust,
encouraging collaboration, and recognizing individual contributions. This
approach enhances team performance and resilience.

Championing Innovation and Change
By embracing change and encouraging creative problem-solving, heroic leaders
drive innovation within their organizations. They are willing to challenge
the status quo and support initiatives that promote growth and improvement.



Examples of Heroic Leadership
Historical and contemporary figures such as military commanders, civil rights
activists, and prominent CEOs often exemplify heroic leadership. Their
actions demonstrate the enduring relevance and impact of this leadership
style across various sectors.

Differences Between Heroic and Other Leadership
Styles
While heroic leadership shares some elements with other leadership models, it
maintains unique attributes that distinguish it in theory and practice.

Heroic vs. Transformational Leadership
Both styles emphasize inspiring followers and driving change, but heroic
leadership places a stronger focus on courage and ethical fortitude under
adversity. Transformational leaders primarily focus on motivation and vision,
whereas heroic leaders combine these with risk-taking and resilience.

Heroic vs. Servant Leadership
Servant leadership centers on serving the needs of followers first,
prioritizing their development and well-being. Heroic leadership also serves
others but emphasizes bold action and overcoming obstacles, often in high-
stakes situations.

Heroic vs. Transactional Leadership
Transactional leadership relies on structured processes, rewards, and
punishments to manage performance. Heroic leadership transcends these
mechanisms by inspiring deeper commitment and voluntary sacrifice beyond
routine expectations.

Developing Heroic Leadership Qualities
Organizations and individuals interested in cultivating heroic leadership can
adopt specific strategies aimed at enhancing the core traits associated with
this style.



Training and Education
Leadership development programs that include scenario-based training, ethics
education, and resilience-building exercises help nurture heroic qualities.
Exposure to challenging situations prepares leaders to act decisively and
ethically.

Mentorship and Role Modeling
Learning from established heroic leaders provides valuable insights and
guidance. Mentorship fosters growth by demonstrating how to balance courage,
empathy, and strategic vision in practice.

Self-Reflection and Emotional Intelligence
Developing self-awareness and emotional intelligence is critical for heroic
leaders. Reflecting on one’s actions and understanding others’ perspectives
enhances decision-making and interpersonal effectiveness.

Encouraging a Culture of Courage and Integrity
Creating organizational environments that reward ethical behavior, encourage
risk-taking, and support innovation helps reinforce heroic leadership at all
levels. Such cultures empower individuals to act heroically in their roles.

Steps to Foster Heroic Leadership

Identify and cultivate core values aligned with heroic leadership.

Provide opportunities for leaders to face and overcome challenges.

Promote open communication and trust within teams.

Recognize and celebrate acts of courage and integrity.

Invest in continuous leadership development and coaching.

Frequently Asked Questions



What is the definition of heroic leadership?
Heroic leadership is a style of leadership characterized by bold, decisive
actions often taken by a single individual who inspires and motivates others
through their vision, courage, and personal example.

How does heroic leadership differ from traditional
leadership?
Heroic leadership emphasizes the role of a singular heroic figure who leads
through personal bravery and vision, whereas traditional leadership often
involves collaborative decision-making and shared responsibilities.

What are the key traits of a heroic leader?
Key traits of a heroic leader include courage, decisiveness, vision,
resilience, charisma, and the ability to inspire others toward a common goal.

Can heroic leadership be effective in modern
organizations?
Yes, heroic leadership can be effective in situations requiring rapid
decision-making and strong direction, but it is often complemented by
collaborative approaches in modern organizational contexts.

What are some examples of heroic leadership in
history?
Examples include leaders like Winston Churchill during World War II, Nelson
Mandela in the fight against apartheid, and Martin Luther King Jr. during the
civil rights movement.

What are the potential downsides of heroic
leadership?
Potential downsides include over-reliance on a single leader, risk of
authoritarianism, neglect of team input, and possible burnout of the leader
due to high expectations.

How can organizations cultivate heroic leadership
qualities?
Organizations can cultivate heroic leadership by encouraging risk-taking,
fostering a strong sense of purpose, providing leadership development
opportunities, and recognizing acts of courage and initiative.



Is heroic leadership suitable for all types of
challenges?
No, heroic leadership is most suitable for crisis or transformational
situations that require bold action, but less effective for routine
operations or complex problems needing diverse input and collaboration.

Additional Resources
1. Heroic Leadership: Best Practices from a 450-Year-Old Company That Changed
the World
This book by Chris Lowney explores the leadership principles that made the
Jesuits one of the most effective organizations in history. It emphasizes
character, competence, and commitment as the core traits of heroic leaders.
The book blends historical examples with practical advice for modern leaders
seeking to inspire and lead with purpose.

2. Leaders Eat Last: Why Some Teams Pull Together and Others Don’t
Simon Sinek delves into the biology and psychology behind leadership that
fosters trust and cooperation. He argues that heroic leaders prioritize the
well-being of their teams, creating environments where people feel safe and
valued. The book offers insights into how leaders can cultivate loyalty and
long-term success.

3. On Becoming a Leader
Warren Bennis examines the qualities that define true leadership, focusing on
authenticity, vision, and courage. He presents leadership as a journey of
personal growth and self-discovery, encouraging readers to embrace their
unique strengths. This classic work highlights how heroic leaders inspire
change through their inner character.

4. The Hero Code: Lessons Learned from Lives Well Lived
Dean Whitbread investigates the principles that guide heroic individuals
across various fields and cultures. By analyzing stories of courage and
integrity, the book outlines the moral framework essential for heroic
leadership. It serves as a guide for leaders aspiring to lead with honor and
resilience.

5. Start with Why: How Great Leaders Inspire Everyone to Take Action
Simon Sinek introduces the concept of the “Golden Circle” and the importance
of purpose-driven leadership. He shows how heroic leaders articulate a clear
“why” that motivates and unites their followers. This book is a powerful tool
for understanding how visionary leadership drives meaningful impact.

6. Dare to Lead: Brave Work. Tough Conversations. Whole Hearts.
Brené Brown focuses on the courage and vulnerability required for heroic
leadership. She presents research-backed strategies for building trust,
fostering innovation, and leading with empathy. The book challenges
traditional notions of leadership by emphasizing emotional intelligence as a



critical component.

7. Leadership in Turbulent Times
Doris Kearns Goodwin explores the leadership styles of four U.S. presidents
who faced significant challenges. Through historical analysis, the book
reveals how heroic leaders adapt, persevere, and make difficult decisions in
crises. It provides valuable lessons on resilience and moral clarity.

8. The Leadership Challenge: How to Make Extraordinary Things Happen in
Organizations
James M. Kouzes and Barry Z. Posner identify five practices common to
exemplary leadership. The book stresses the role of heroic leaders in
inspiring a shared vision and enabling others to act. It offers practical
tools for leaders aiming to cultivate commitment and achieve extraordinary
results.

9. Extreme Ownership: How U.S. Navy SEALs Lead and Win
Jocko Willink and Leif Babin share lessons from their military experience
that translate into powerful leadership principles. The book advocates for
taking full responsibility and leading by example as hallmarks of heroic
leadership. It provides actionable advice for leaders seeking accountability
and effectiveness in high-pressure situations.
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  heroic leadership definition: Heroic Leadership Scott T. Allison, George R. Goethals,
2013-07-04 Heroic Leadership is a celebration of our greatest heroes, from legends such as
Mahatma Gandhi to the legions of unsung heroes who transform our world quietly behind the
scenes. The authors argue that all great heroes are also great leaders. The term ‘heroic leadership’
is coined to describe how heroism and leadership are intertwined, and how our most cherished
heroes are also our most transforming leaders. This book offers a new conceptual framework for
understanding heroism and heroic leadership, drawing from theories of great leadership and heroic
action. Ten categories of heroism are described: Trending Heroes, Transitory Heroes, Transparent
Heroes, Transitional Heroes, Tragic Heroes, Transposed Heroes, Transitional Heroes, Traditional
Heroes, Transforming Heroes, and Transcendent Heroes. The authors describe the lives of 100
exceptional individuals whose accomplishments place them into one of these ten hero categories.
These 100 hero profiles offer supporting evidence for a new integration of theories of leadership and
theories of heroism.
  heroic leadership definition: Handbook of Heroism and Heroic Leadership Scott T.
Allison, George R. Goethals, Roderick M. Kramer, 2016-10-04 Over the past decade, research and
theory on heroism and heroic leadership has greatly expanded, providing new insights on heroic
behavior. The Handbook of Heroism and Heroic Leadership brings together new scholarship in this
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burgeoning field to build an important foundation for further multidisciplinary developments. In its
three parts, Origins of Heroism, Types of Heroism, and Processes of Heroism, distinguished social
scientists and researchers explore topics such as morality, resilience, courage, empathy, meaning,
altruism, spirituality, and transformation. This handbook provides a much-needed consolidation and
synthesis for heroism and heroic leadership scholars and graduate students.
  heroic leadership definition: Heroic Leadership Scott T. Allison, George R. Goethals,
2024-12-16 Heroic Leadership is a celebration of our greatest heroes, from well-known legends to
the legions of unsung heroes who transform our world quietly behind the scenes. Now in its second
edition, this book offers a compelling conceptual framework for understanding heroism and heroic
leadership, drawing from theories of great leadership and heroic action. With over 50 revised heroic
leader profiles, and 30 new profiles of individuals that have transformed the world, the book
explores the many counterintuitive ways that heroes lead, shape, and mobilize their followers. The
authors offer a definition of heroic leadership that explains how people easily misconstrue both
leadership and heroism, and provide an innovative take on why people are drawn to heroic leaders,
and why this can be considered a fatal attraction. Incorporating the latest theory and research, the
authors unpack the following ten categories of heroism: Trending Heroes, Transitory Heroes,
Transparent Heroes, Transitional Heroes, Tragic Heroes, Transposed Heroes, Transitional Heroes,
Traditional Heroes, Transforming Heroes, and Transcendent Heroes. From within these categories,
the authors identify 100 exceptional individuals, describing their lives and how they exemplify the
characteristics of the category they have been assigned. Suggesting that our most cherished heroes
make for our most transforming leaders, this is a vital resource for students and scholars of
leadership studies, organizational behaviour and social psychology. Presenting valuable insights into
the lives of both historical and modern leaders, the book is also a fascinating read for casual readers.
  heroic leadership definition: The Heroic Leadership Imperative Scott T. Allison, George R.
Goethals, 2020-07-20 In The Heroic Leadership Imperative, Scott T. Allison and George R. Goethals
identify leaders who have succeeded in meeting all three categories of needs and they discuss such
leaders' appeal by way of a unique integration classic and contemporary psychology relevant to
understanding all facets of heroism and heroic leadership.
  heroic leadership definition: The Art and Science of Heroism and Heroic Leadership
Scott T. Allison, James K. Beggan, Olivia Efthimiou, 2019-06-21 Heroism is a rich, elusive
phenomenon. Any adequate understanding of heroic behavior requires a new type of scholarly
imagination, one that taps into human artistic sensibilities as much as it does the rigors of scientific
inquiry. In an important sense, we invoke a meta-version of the call to heroic imagination by Franco,
Blau, and Zimbardo (2011), who describe such imagination “as a mind-set” and “a collection of
attitudes” (p. 13) that can steer everyday people toward heroic achievement. This eBook also merges
our understanding of heroism with heroic leadership, demonstrating that heroic leadership applies
the principles of heroism in moving groups toward noble collective goals. This eBook represents an
effort by a distinguished group of authors to unleash their own creative mindsets, attitudes, and
imaginations in their scholarship on heroism and heroic leadership.
  heroic leadership definition: Encyclopedia of Heroism Studies , 2024-10-01 This reference
work is an important resource in the growing field of heroism studies. It presents concepts,
research, and events key to understanding heroism, heroic leadership, heroism development,
heroism science, and their relevant applications to businesses, organizations, clinical psychology,
human wellness, human growth potential, public health, social justice, social activism, and the
humanities. The encyclopedia emphasizes five key realms of theory and application: Business and
organization, focusing on management effectiveness, emotional intelligence, empowerment, ethics,
transformational leadership, product branding, motivation, employee wellness, entrepreneurship,
and whistleblowers; clinical-health psychology and public health, focusing on stress and trauma,
maltreatment, emotional distress, bullying, psychopathy, depression, anxiety, family disfunction,
chronic illness, and healthcare workers’ wellbeing; human growth and positive psychology,
discussing altruism, authenticity, character strengths, compassion, elevation, emotional agility,



eudaimonia, morality, empathy, flourishing, flow, self-efficacy, joy, kindness, prospection, moral
development, courage, and resilience; social justice and activism, highlighting anti-racism,
anti-bullying, civil disobedience, civil rights heroes, climate change, environmental heroes,
enslavement heroes, human rights heroism, humanitarian heroes, inclusivity, LGBTQ+ heroism,
#metoo movement heroism, racism, sustainability, and women’s suffrage heroes; and humanities,
relating to the mythic hero’s journey, bliss, boon, crossing the threshold, epic heroes, fairy tales,
fiction, language and rhetoric, narratives, mythology, hero monomyth, humanities and heroism,
religious heroes, and tragic heroes.
  heroic leadership definition: Global Encyclopedia of Public Administration, Public
Policy, and Governance Ali Farazmand, 2023-04-05 This global encyclopedic work serves as a
comprehensive collection of global scholarship regarding the vast fields of public administration,
public policy, governance, and management. Written and edited by leading international scholars
and practitioners, this exhaustive resource covers all areas of the above fields and their numerous
subfields of study. In keeping with the multidisciplinary spirit of these fields and subfields, the
entries make use of various theoretical, empirical, analytical, practical, and methodological bases of
knowledge. Expanded and updated, the second edition includes over a thousand of new entries
representing the most current research in public administration, public policy, governance,
nonprofit and nongovernmental organizations, and management covering such important sub-areas
as: 1. organization theory, behavior, change and development; 2. administrative theory and practice;
3. Bureaucracy; 4. public budgeting and financial management; 5. public economy and public
management 6. public personnel administration and labor-management relations; 7. crisis and
emergency management; 8. institutional theory and public administration; 9. law and regulations;
10. ethics and accountability; 11. public governance and private governance; 12. Nonprofit
management and nongovernmental organizations; 13. Social, health, and environmental policy
areas; 14. pandemic and crisis management; 15. administrative and governance reforms; 16.
comparative public administration and governance; 17. globalization and international issues; 18.
performance management; 19. geographical areas of the world with country-focused entries like
Japan, China, Latin America, Europe, Asia, Africa, the Middle East, Russia and Eastern Europe,
North America; and 20. a lot more. Relevant to professionals, experts, scholars, general readers,
researchers, policy makers and manger, and students worldwide, this work will serve as the most
viable global reference source for those looking for an introduction and advance knowledge to the
field.
  heroic leadership definition: Questioning Leadership Gabriele Lakomski, Scott Eacott, Colin
W. Evers, 2016-11-10 Questioning Leadership offers a diverse mix of cutting-edge research in the
field of educational leadership, with contributions from expert and emerging leadership scholars. It
contextualises school leadership within broader social and historical contexts and traces its
influence on school performance through time, from its relatively modest role within a systems
theory paradigm to its growing influence from the 1980s onwards, as exercising leadership came to
be perceived as being largely responsible for improving educational outcomes. This book invites the
reader to challenge the current orthodoxy of leader-centrism and instead reflect more broadly on the
various structural and institutional interrelationships that determine how a school functions
successfully. It poses challenging questions, such as: Is leadership really necessary for high-quality
school performance? Can schools function effectively without leadership? Is it possible to describe
the work that principals do without using the word ‘leadership’? How do we challenge the
assumption that leadership simply exists and that it is seen as the appropriate default explanation
for school performance? This book does not assume that leadership is the key to organisational
performance, although it acknowledges the work that principals do. It goes against current
orthodoxy and offers varied perspectives on how leadership might be repositioned vis-à-vis
organisational and institutional structures. It also suggests some new directions for leading and
learning and throws open a discussion on leadership that for too long has been captured by the
assumption that the leader is the cause of organisational performance and learning outcomes in



schools. At a time when leadership’s dominance seems unshakeable, this is a bold book that should
appeal to postgraduate students of educational leadership and management, those undertaking
training in educational administration and current school leaders interested in exploring the value of
leadership for educational organisations.
  heroic leadership definition: Post-Heroic Leadership Miha Škerlavaj, 2022-01-03 This
pioneering new book sets out to categorize context, process, and outcomes of post-heroic leadership.
Complexities of modern business environment along with fundamental functioning of human
psychology require us to make a paradigm shift in the way we perceive and practice effective
leadership. The author argues that in order for businesses to succeed in the times to come, leaders
need to move away from ego-centered leadership toward post-heroic leadership – a leadership that
emphasizes servant and shared practices, puts task and collective front and center and leaders’ ego
in the background. Providing a deeper understanding of the post-heroic leadership across industries
and disciplines, the book starts by elaborating on the zeitgeist and need for a new type of leadership.
It highlights the process and elements of post-heroic leadership in action, such as post-heroically
leading change, developing culture of trust with feedback, and sustainable and responsible
post-heroic leadership. Finally, the book focuses on the outcomes of post-heroic leadership,
including resilience and innovation. Featuring mini-case studies from leaders in healthcare, family
entertainment, ICT, haute cuisine, and manufacturing to name a few, this book provides a thorough
understanding of this new wave of leadership and a platform for further research.
  heroic leadership definition: Leadership: The Key Concepts Antonio Marturano, Jonathan
Gosling, 2007-11-27 This is an indispensable and authoritative guide to the most crucial ideas,
concepts and debates surrounding the study and exercise of leadership. Bringing together entries
written by a wide range of international experts, this is an essential desktop resource for managers
and leaders in all kinds of institutions and organizations, as well as students of business, sociology
and politics. Topics covered in this guide include: authority creativity cross-cultural leadership
motivation emotional intelligence group dynamics.
  heroic leadership definition: Effective Police Leadership in the 21st Century Rob
Elkington, Christopher D. O’Connor, Tiffany Castell, Les Sylven, 2025-05-01 Effective Police
Leadership in the 21st Century: New Paradigms for a Novel Context provides a platform and
pathway to equip existing and emerging Police leaders with a range of leadership mindsets and
skillsets.
  heroic leadership definition: The Epic Hero Dean A. Miller, 2003-05-22 Selected by Choice
Magazine as an Outstanding Academic Title From Odysseus to Aeneas, from Beowulf to King Arthur,
from the Mahâbhârata to the Ossetian Nart tales, epic heroes and their stories have symbolized the
power of the human imagination. Drawing on diverse disciplines including classics, anthropology,
psychology, and literary studies, this product of twenty years' scholarship provides a detailed
typology of the hero in Western myth: birth, parentage, familial ties, sexuality, character, deeds,
death, and afterlife. Dean A. Miller examines the place of the hero in the physical world (wilderness,
castle, prison cell) and in society (among monarchs, fools, shamans, rivals, and gods). He looks at
the hero in battle and quest; at his political status; and at his relationship to established religion.
The book spans Western epic traditions, including Greek, Roman, Nordic, and Celtic, as well as the
Indian and Persian legacies. A large section of the book also examines the figures who modify or
accompany the hero: partners, helpers (animals and sometimes monsters), foes, foils, and even
antitypes. The Epic Hero provides a comprehensive and provocative guide to epic heroes, and to the
richly imaginative tales they inhabit.
  heroic leadership definition: Discursive Leadership Gail Fairhurst, 2007-02-13 2007 National
Communication Association, Organizational Communication Division, Best Book Award Citing the
well known adage that there are as many definitions of leadership as there are leadership scholars,
Fairhurst acknowledges the contributions which psychologists have made to leadership research,
before probing the inevitable limitations to their formidable body of work. Fairhurst′s work is also
thought provoking on the issue of authenticity on the part of leaders. —HUMAN RELATIONS



Discursive Leadership: In Conversation with Leadership Psychology presents a new, groundbreaking
way for scholars and graduate students to examine and explore leadership. Differing from a
psychological approach to leadership which tries to get inside the heads of leaders and employees,
author Gail Fairhurst focuses on the social or communicative aspects between them. A discursive
approach to leadership introduces a host of relatively new ideas and concepts and helps us
understand leadership′s changing role in organizations. Key Features: Compares and contrasts
discursive leadership with leadership psychology: This comparison facilitates a clearer definition of
discursive leadership. Presents new ways to study leadership: By treating each discourse concept as
a heuristic device and supporting each concept with examples, new ways to study leadership are
introduced by focusing on key concepts from the organizational discourse literature. Addresses some
key challenges within leadership psychology: Each chapter begins with an ongoing debate in
leadership psychology and illustrates how a discursive approach can join that debate. Charimatic
leadership, leader-member exchange, authentic leadership are just a few of the examples. Offers
reactions from leadership psychologists: Leadership psychologists and other discourse scholars
respond to the author′s proposed ′conversation′ between them broadening the debate and
introducing new perspectives. Provides quick reviews and extended examples: The book includes
critical summaries at the end of each chapter and easy-to-reference appendices. Intended Audience:
This book helps scholars, researchers, and practitioners understand the complexities of leadership
as it continues to evolve due to such influences as globalization, technology change, and
democratization of the workplace. It is also an excellent text for graduate courses such as
Leadership; Rhetoric of Leadership; Interpretive Studies of Organizational Communication;
Organizational Communication; and Leadership & Communication in the departments of
communication, business & management, psychology, and educational administration.
  heroic leadership definition: Dilemmas of Leadership Tudor Rickards, Murray Clark, 2006
This is a thematic examination of the most influential ideas and writings on leadership. The text
creates order from the chaos of leadership literature, and its structure, style and original approach
encourages reader reflection.
  heroic leadership definition: Discovering Leadership Anthony Middlebrooks, Scott J. Allen,
Mindy S. McNutt, James L. Morrison, 2023-03-01 Prepare your students to lead the future.
Discovering Leadership: Designing Your Success provides a practical, engaging foundation and
easy-to-understand framework for individuals to purposefully design leadership. This action-oriented
text starts with the self and helps students understand their individual strengths, styles, and skills
through numerous reflection opportunities. Next, the text explores the relational aspects of
leadership and best practices for motivating and inspiring followers. Finally, the text concludes by
examining how leaders can transform their communities and create lasting, positive change.
Practical applications and activities in each chapter help students develop their confidence,
optimism, resiliency, and engagement. Regardless of your students’ background or major, they will
gain the knowledge and skills they need to become thoughtful, impactful leaders.
  heroic leadership definition: The Rhetorical Leadership of Fulton J. Sheen, Norman Vincent
Peale, and Billy Graham in the Age of Extremes Timothy H. Sherwood, 2013-08-15 Fulton J. Sheen,
Norman Vincent Peale, and Billy Graham were America’s most popular religious leaders during the
mid-twentieth century period known as the golden years of the Age of Extremes. It was part of an
era that encompassed polemic contrasts of good and evil on the world stage in political philosophies
and international relations. The 1950s and early 1960s, in particular, were years of high anxiety,
competing ideologies, and hero/villain mania in America. Sheen was the voice of reason who spoke
against those conflicting ideologies which were hostile to religious faith and democracy; Peale
preached the gospel of reassurance, self-assurance, and success despite ominous global threats; and
Graham was the heroic model of faith whose message of conversion provided Americans an identity
and direction opposite to atheistic communism. This study looks at how and why their rhetorical
leadership, both separately and together, contributed to the climate of an extreme era and
influenced a national religious revival.



  heroic leadership definition: Exploring Leadership Richard Bolden, Beverley Hawkins,
Jonathan Gosling, Scott Taylor, 2011-07-29 Are leaders born or made? Does each society get the
leaders it deserves? How-and why-is leadership 'rhetoric' different from leadership in reality? l l
Leadership is one of the most talked about yet least understood concepts in current business and
society. This book explores how theoretical models and views of leadership have evolved over time;
how leadership can be investigated from individual, organizational, and societal perspectives; and
perennial dilemmas and emerging approaches in Leadership Studies. Positioning its discussion
within a multidisciplinary framework that touches on management, sociology, philosophy,
anthropology, history, literature, and politics, this book examines and critiques the common
assumptions that inform the ways in which leaders and leadership are recognized, rewarded, and
developed. It provides a valuable and thought-provoking overview for students and academics
interested in leadership and management, practising leaders, leadership development consultants,
and policy makers.
  heroic leadership definition: Leadership in Spaces and Places Arja Ropo, Perttu Salovaara,
Erika Sauer, Donatella De Paoli, 2015-06-29 By combining new research on leadership and
workspaces, Leadership in Spaces and Places argues for a radical reconceptualization of leadership.
They argue leadership is not only about leaders themselves, but is also affected by the built
environment. <
  heroic leadership definition: Leadership in Organizations John Storey, 2010-10-04 Leadership
has proved a tricky beast to pin down and the subject has been approached from a variety of
perspectives over the years. The beauty of this textbook lies in its role as an illustrative guide though
the wilds of an elusive discipline. This second edition of Leadership in Organizations: Current Issues
and Key Trends offers a balanced combination of theory and practice to provide an up-to-date
account of this multi-faceted topic. Looking at the international and comparative aspects of
leadership, Storey also discusses new modes of leadership that will be required to steer
organizations to success in a recessive environment. Topics include: Changing theories of leadership
Strategy and leadership Ethics and leadership Leadership development in public sector
organizations Followership and distributed leadership Leadership development in multi-national
firms With improved pedagogical features, this new edition is the ideal text for students of
leadership studies, as well as practitioners looking to enhance their leadership skills.
  heroic leadership definition: Leadership as Identity J. Ford, N. Harding, M. Learmonth,
2008-09-12 Management has failed; its successor is leadership. Can leadership fulfil the promises
that are made in its name? This book is written for those charged with being leaders, and uses
poststructuralist theory to provide a language for the confusions and uncertainties that leadership
can often bring.
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