
harvard mba hidden curriculum

harvard mba hidden curriculum refers to the subtle, often unspoken lessons and values that
students absorb during their time at Harvard Business School beyond the formal coursework. While
the official MBA curriculum focuses on business fundamentals like finance, marketing, and strategy,
the hidden curriculum encompasses critical skills such as leadership, networking, ethical decision-
making, and cultural fluency. Understanding this hidden curriculum is essential for maximizing the
value of a Harvard MBA experience, as it shapes graduates into influential leaders equipped to
navigate complex global business environments. This article explores the components of the Harvard
MBA hidden curriculum, how it complements academic learning, and why it plays a pivotal role in
career success. Additionally, readers will gain insights into the methods Harvard employs to instill
these intangible yet powerful lessons. The discussion will also cover practical ways to engage with
and benefit from the hidden curriculum during and after the MBA program.
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Understanding the Concept of the Harvard MBA
Hidden Curriculum
The Harvard MBA hidden curriculum refers to the informal lessons and cultural norms that are not
explicitly outlined in course syllabi but are integral to the student experience. These lessons include
social cues, professional behaviors, and organizational culture insights that Harvard Business School
(HBS) students learn through interactions with peers, faculty, and alumni. The hidden curriculum
complements the formal academic program by fostering a deeper understanding of real-world
business challenges and leadership dynamics. It is transmitted through case discussions,
extracurricular activities, mentorship, and the broader HBS community environment.

Definition and Importance
The hidden curriculum at Harvard MBA is defined by the implicit messages and skills conveyed
outside traditional lectures and textbooks. These include resilience, strategic thinking beyond



formulas, emotional intelligence, and adaptability. Recognizing and embracing this curriculum is
important because it equips students to handle ambiguity, influence stakeholders, and lead
effectively in diverse settings.

How It Differs from Formal Curriculum
While the formal curriculum emphasizes technical knowledge and frameworks, the hidden
curriculum focuses on application, mindset, and interpersonal dynamics. For example, case method
teaching not only presents business problems but also reveals how to engage in critical dialogue and
collaborative problem-solving—key aspects of the hidden curriculum.

Key Components of the Hidden Curriculum
The Harvard MBA hidden curriculum encompasses several core elements that together shape a well-
rounded business leader. These components extend beyond classroom instruction and include
practical skills, cultural competencies, and ethical considerations.

Leadership Development
Leadership is central to the hidden curriculum, emphasizing self-awareness, influence, and decision-
making under pressure. Students learn to lead diverse teams, manage conflicts, and inspire
innovation by observing peers and participating in leadership-focused activities.

Networking and Relationship Building
Building meaningful relationships is a crucial part of the hidden curriculum. Harvard MBA students
are encouraged to create strong networks that provide support, mentorship, and career
opportunities. This process involves mastering interpersonal communication and understanding
social dynamics within elite professional circles.

Ethical Judgment and Integrity
Ethics are woven subtly into the hidden curriculum, teaching students to balance profit motives with
social responsibility. Through case studies and discussions, students explore complex moral
dilemmas, enhancing their capacity for principled leadership.

Cultural Awareness and Global Perspective
The global nature of the Harvard MBA program exposes students to diverse perspectives, fostering
cultural intelligence. The hidden curriculum teaches adaptability and respect for different business
practices and values worldwide.



How the Hidden Curriculum Shapes Leadership Skills
The Harvard MBA hidden curriculum profoundly influences the development of leadership
capabilities by encouraging experiential learning and reflection. Leadership is not only taught
through theories but also modeled by faculty and peers.

Experiential Learning Opportunities
Students engage in simulations, group projects, and real-world consulting assignments that cultivate
leadership skills. This hands-on experience teaches accountability, strategic thinking, and the ability
to motivate others.

Feedback and Self-Reflection
Continuous feedback from professors and classmates is integral to the hidden curriculum, helping
students identify strengths and areas for growth. Reflective practices promote emotional intelligence
and adaptive leadership styles.

The Role of Networking and Relationships
Networking is a foundational aspect of the Harvard MBA hidden curriculum, enabling students to
leverage connections for professional growth and knowledge exchange. The school's culture
encourages collaborative learning and mutual support.

Building a Diverse Network
Students interact with peers from various industries, backgrounds, and countries, creating a rich
tapestry of contacts. This diversity expands perspectives and opens doors to global opportunities.

Alumni Engagement
Harvard’s extensive alumni network serves as a valuable resource for mentorship, advice, and
career advancement. Engaging with alumni helps students internalize unwritten rules of business
and leadership success.

Ethics and Values in the Hidden Curriculum
The ethical dimension of the Harvard MBA hidden curriculum ensures students develop a strong
moral compass alongside business acumen. Integrity and social responsibility are emphasized
throughout the program.



Case-Based Ethical Dilemmas
Through detailed case studies, students explore scenarios that challenge their values and decision-
making frameworks. This exposure fosters critical thinking about the consequences of business
actions.

Commitment to Social Impact
The hidden curriculum encourages students to consider the broader impact of their leadership on
communities and the environment. This commitment aligns with Harvard’s mission to educate
leaders who make a difference.

Strategies to Engage with the Hidden Curriculum
Maximizing the benefits of the Harvard MBA hidden curriculum requires intentional effort and
openness to learning beyond formal instruction. Students can adopt several strategies to fully
engage with these lessons.

Active Participation in Class and Extracurriculars
Engaging actively in case discussions, clubs, and experiential projects allows students to immerse
themselves in the hidden curriculum. These activities provide real-time practice of leadership and
networking skills.

Seeking Mentorship and Feedback
Developing relationships with faculty, alumni, and peers offers guidance and insights into the
unspoken aspects of business leadership. Constructive feedback enhances personal growth and
professional readiness.

Reflective Practice
Regular self-assessment and reflection enable students to internalize lessons from successes and
setbacks. Journaling and peer discussions can deepen understanding of the hidden curriculum.

Long-Term Impact on Career and Personal
Development
The Harvard MBA hidden curriculum has enduring effects on graduates’ careers and personal
growth. The skills and values acquired through this informal education contribute to sustained
leadership effectiveness and adaptability.



Career Advancement and Leadership Roles
Graduates equipped with the hidden curriculum’s lessons are often positioned for rapid
advancement into senior roles. Their ability to navigate complex challenges and lead ethically
distinguishes them in competitive markets.

Lifelong Learning and Adaptability
The mindset cultivated through the hidden curriculum encourages continuous learning and
resilience. Alumni remain engaged with the Harvard network, leveraging these relationships for
ongoing development.

Understand that the hidden curriculum complements academic knowledge with practical1.
leadership skills.

Engage actively in diverse learning experiences to absorb unspoken lessons.2.

Build and maintain a strong professional network for support and growth.3.

Prioritize ethical decision-making and social responsibility in all business endeavors.4.

Commit to reflective practices to internalize and apply the hidden curriculum effectively.5.

Frequently Asked Questions

What is the 'hidden curriculum' of the Harvard MBA program?
The 'hidden curriculum' of the Harvard MBA refers to the informal lessons, cultural norms,
networking opportunities, and unspoken expectations that students learn outside of the formal
coursework.

How does the hidden curriculum impact Harvard MBA
students' career success?
The hidden curriculum helps students develop critical soft skills such as leadership, negotiation, and
networking, which are crucial for career advancement and often not explicitly taught in classes.

Can the hidden curriculum at Harvard MBA be learned
intentionally?
Yes, students can intentionally engage in extracurricular activities, build relationships with peers
and faculty, and participate in experiential learning opportunities to access the hidden curriculum.



What role do case studies play in the hidden curriculum of
Harvard MBA?
Case studies are central to Harvard MBA's pedagogy and help students develop critical thinking,
decision-making, and real-world problem-solving skills, which are part of the hidden curriculum.

How important is networking in the hidden curriculum at
Harvard MBA?
Networking is a vital component of the hidden curriculum, as building strong connections with
classmates, alumni, and industry leaders often leads to career opportunities and mentorship.

Does the hidden curriculum vary across different cohorts or
industries at Harvard MBA?
Yes, the hidden curriculum can vary depending on cohort dynamics, student backgrounds, and
industry focus, influencing the types of informal knowledge and opportunities students access.

How can prospective Harvard MBA students prepare to benefit
from the hidden curriculum?
Prospective students can prepare by developing interpersonal skills, being proactive in engaging
with the community, and having a mindset open to experiential learning beyond the classroom.

Additional Resources
1. The Hidden Curriculum at Harvard Business School: Lessons Beyond the Case Method
This book explores the unspoken lessons and cultural norms that Harvard MBA students absorb
during their studies. It delves into how networking, leadership presence, and informal mentorship
shape future business leaders. Readers gain insight into the intangible skills that complement
academic learning.

2. Mastering the Unwritten Rules: Inside Harvard's MBA Experience
Focusing on the subtle dynamics of Harvard Business School, this book reveals the social codes and
expectations that influence student success. It highlights strategies for navigating classroom
discussions, group projects, and career services. The author offers practical advice for leveraging
Harvard’s unique environment.

3. Beyond the Syllabus: The Hidden Curriculum of Elite Business Schools
This title examines the implicit values and behaviors that define elite MBA programs, with a strong
emphasis on Harvard. It discusses how students learn to think strategically, present confidently, and
build influential networks. The book also critiques the pressures and challenges posed by these
hidden lessons.

4. Networking and Influence: The Harvard MBA’s Invisible Curriculum
An in-depth look at how Harvard MBA students develop critical networking skills through informal
interactions and exclusive events. This book uncovers the importance of social capital and influence



in career advancement. It provides tips on cultivating meaningful relationships within elite circles.

5. The Power of Presence: Harvard MBA’s Hidden Leadership Lessons
This book sheds light on the leadership qualities fostered at Harvard Business School that often go
unspoken. It emphasizes emotional intelligence, personal branding, and persuasive communication
as key components. Readers learn how these elements contribute to effective leadership beyond
textbook theories.

6. Cultural Codes and Classroom Dynamics: Unveiling Harvard’s MBA Hidden Curriculum
Exploring the subtle cultural signals and unspoken rules within Harvard’s MBA classrooms, this
book reveals how students adapt to succeed. It discusses the role of competition, collaboration, and
feedback in shaping student behavior. The insights help prospective students understand what it
takes to thrive.

7. From Case Studies to Career Success: The Hidden Curriculum of Harvard MBA
This book connects the dots between academic exercises and real-world business acumen cultivated
at Harvard. It explains how case discussions teach critical thinking and decision-making skills
beyond textbook knowledge. The author also explains how these lessons impact career trajectories.

8. Emotional Intelligence and the Harvard MBA Experience
Focusing on the development of emotional intelligence within the MBA program, this book uncovers
how Harvard students learn to manage emotions and interpersonal relationships. It highlights the
role of peer feedback and reflective practices in this growth. The book argues that emotional
intelligence is a crucial part of the hidden curriculum.

9. Unwritten Lessons: Navigating the Social Landscape of Harvard Business School
This book provides a guide to understanding and mastering the social environment at Harvard
Business School. It covers topics like social etiquette, informal leadership, and the balance between
competition and camaraderie. The author shares stories and strategies to help students integrate
smoothly and build lasting connections.
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  harvard mba hidden curriculum: Business Schools and their Contribution to Society
Mette Morsing, Alfons Sauquet Rovira, 2011-10-18 Business schools are arguably some of the most
influential institutions in contemporary society. The research and education they provide set the
standard for how future leaders manage local and global organizations - a responsibility requiring
continual discussion, development and challenge. This exciting book explores the role of business
schools through 3 key dimensions: - How business school legitimacy has been challenged by the
recent economic crisis and corporate scandals; - How schools contribute to shaping and
transforming business conduct; and - How institutions, past and present, develop their identities to
face the challenges presented by the ongoing globalization process. Combining global perspectives
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from business school Deans, scholars and stakeholders, this book presents a unique discussion of the
current and future challenges facing business schools and their contributions to society.
  harvard mba hidden curriculum: The Oxford Handbook of Management Adrian Wilkinson,
Steven J Armstrong, Michael Lounsbury, 2017-03-16 Management, the pursuit of objectives through
the organization and co-ordination of people, has been and is a core feature-and function-of modern
society. Some 'classic' forms of corporate and bureaucratic management may be seen as the
prevalent form of organization and organizing in the 20th century, but in the post-Fordist, global,
knowledge-driven contemporary world we are seeing different patterns, principles, and styles of
management as old models are questioned. The functions, ideologies, practices, and theories of
management have changed over time, as recorded by many scholars, and may vary according to
different models of organization, and between different cultures and societies. Whilst the
administrative, corporate, or factory manager may be a figure on the wane, management as an
ethos, organizing principle, culture, and field of academic teaching and research has increased
dramatically in the last half century, and spread throughout the world. The purpose of this
Handbook is to analyse and explore the evolution of management; the core functions and how they
may have changed; its position in the culture/zeitgeist of modern society; the institutions and
ideologies that support it; and likely challenges and changes in the future. This book looks at what
management is, and how this may change over time. It provides an overview of management - its
history, development, context, changing function in organization and society, key elements and
functions, and contemporary and future challenges.
  harvard mba hidden curriculum: Business Education and Ethics: Concepts, Methodologies,
Tools, and Applications Management Association, Information Resources, 2017-07-13 In the
increasingly competitive corporate sector, organizational leaders must examine their current
practices to ensure business success. This can be accomplished by implementing effective
educational initiatives and upholding proper ethical behavior. Business Education and Ethics:
Concepts, Methodologies, Tools, and Applications is a comprehensive source of academic knowledge
that contains coverage on the latest learning and educational strategies for corporate environments,
as well as the role of ethics and integrity in day-to-day business endeavors. Including a broad range
of perspectives on topics such as globalization, organizational justice, and cyber ethics, this
multi-volume book is ideally designed for managers, practitioners, students, professionals, and
researchers actively involved in the corporate sector.
  harvard mba hidden curriculum: Redefining Success Patricia M. Flynn, Tay Keong Tan,
Milenko Gudić, 2017-09-27 Redefining Success: Integrating Sustainability into Management
Education advocates incorporating sustainability concepts that go beyond the financial ‘bottom line’
into management education and business practice. Highlighting the UN Global Compact (UNGC),
the Principles for Responsible Management Education (PRME) and the Sustainability Development
Goals (SDGs), it explores conceptual and practical issues, presents case studies and other empirical
evidence, and offers solutions that will both encourage and assist management educators in the
incorporation of sustainability into their courses and research. incorporating sustainability into their
courses and research. Written by 34 individuals from 17 countries, the book addresses these topics
from a variety of theoretical, disciplinary, geographic and organizational perspectives. The authors
demonstrate how management educators, collaborating with business and civic organizations, can
be change agents for a better world. Written for educators, scholars and business practitioners, the
volume concludes with lessons learned, challenges encountered, and implications for responsible
management education.
  harvard mba hidden curriculum: 臺灣MBA 教育的全球化之路─專業的實踐 MBA Education & Globalization
陳定國, 張力, 2013-01-01 臺灣的MBA 教育是在1964年，才從美國汽車大本營密西根的名校「密西根大學」(Universityof Michgan) 引進，至
今2012 年已有48 年歷史，對臺灣經濟企業發展的貢獻之大，及對企業倫理品德之掌控堅持之深，有目共睹，有跡可循，尤其和中國同期間比較更見顯著，所以有系統的深入探究臺灣與世
界各國MBA 教育之發展及未來走向與改善，是一件嚴肅而重要的大事。 本書利用第一手調查資料及二手參考資料，把美、日、歐、中國與臺灣MBA 教育發展現況，作深入闡釋及比較分
析，並對臺灣企業界高階主管與學術界管理學院院長、所長、資深教授，對臺灣四十多年來「MBA」和「非MBA」畢業生在「一般能力」、「專業能力」及「品德修煉」之表現看法，作
詳盡分析，並提出改進建議。 美國MBA 專業教育百年來利弊兼有，對社會人群的福祉也有得有失，但在中華文化的薰陶下，臺灣四十多年的MBA 教育，甚至中國後起的十多



年MBA 教育，可望在「滿招損、謙得益」之道德倫理環境下，去蕪存菁，使MBA 專業教育與全球接軌，成為「民富國強」的推動主力。 目錄 第一章 緣起
....................................................................1 第二章 實務的學術 「專業學位」與「專業學院」之分析 ............9 透過學術認可的實務－－專業學
位 10 專業學位的養成體系－－專業學院 20 專業學院的設置和目標：以美國為例 26 第三章 商管專業教育MBA 引領風騷 .......................33 MBA 是什麼 34
MBA 教育的認證與評鑑 46 MBA 教育偏離了原有使命嗎？ 49 第四章 美國、歐盟、日本之商管專業教育的發展 5 3 領導市場的美國MBA 54 另創格局的歐洲MBA
61 獨樹一格的日本MBA 69 第五章 迎頭趕上的中國MBA ....................................81 第六章 華人MBA 的先驅者：臺灣
.........................101 臺灣商管專業教育的演革與發展 102 虎或犬？：臺灣商管專業教育的問題 108 邁出變革的第一步：推動「商管專業學院方案」 113 小
結：2010 年之後的推動狀況 123 第七章 來自學術界的省思： 臺灣商管專業教育的實地調查 ....................127 壹、調查緣起與研究方法 127 貳、對於推動「商管專
業學院」的看法 129 參、傳統臺灣商管學院畢業生符合企業需求的程度 132 肆、 傳統「功能管理」碩士人才的「專業化」、 「實務化」 134 伍、未來臺灣MBA 教育的加強與
改進 136 陸、商管專業學院的課程設計 145 柒、現行教育制度的改進 146 章末附注Note to Ch.7 149 第八章 來自企業界的批判： 臺灣商管專業人才的調查
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  harvard mba hidden curriculum: Disrupt or Be Disrupted GMAC (Graduate Management
Admission Council), 2013-07-01 An evidence-based approach to improving the practice of graduate
management education Compiled by the Graduate Management Admission Council (GMAC) and with
contributions by administrators and professors from the top global MBA programs, this book
provides business school decision-makers with an evidence-based approach to improving the
practice of graduate management education. The book is designed to help navigate the pressures
and create revolutionary platforms that leverage a school's unique competitive advantage in a design
distinctly tailored for today's business realities. Offers a unique handbook for improving graduate
management education Contains contributions from an international group of deans and professors
that lead MBA programs Sponsored by GMAC, owner of the Graduate Management Admission Test
(GMAT) exam used by over 5,000 programs worldwide This important resource gives academics a
proven approach for improving graduate-level management programs.
  harvard mba hidden curriculum: The Minister's MBA George S. Babbes, Michael Zigarelli,
2006 Equips ministers with essential business tools to manage and grow their churches and
organizations.
  harvard mba hidden curriculum: Harvard Business Review , 2005
  harvard mba hidden curriculum: African American Management History Leon C. Prieto,
Simone T. A. Phipps, 2025-03-27 This second edition serves as a guide for navigating modern
business complexities with wisdom, empathy, and a focus on long-term success. An essential read for
students, managers, and entrepreneurs, it challenges traditional business paradigms and invites
readers to incorporate cooperative strategies for a more inclusive and just world.
  harvard mba hidden curriculum: Straight Jobs Gay Lives Sharon Silverstein, Annette
Friskopp, 2010-05-11 The workplace has become the next frontier for gay rights, stated a Fortune
magazine cover story, and this book -- based on a series of groundbreaking interviews with more
than 100 gay and lesbian alumni of the Harvard Business School -- is the most complete and most
in-depth study ever made of gay and lesbian managers, executives, and employees in this country.
Straight Jobs, Gay Lives frankly examines issues such as coming out versus being closeted in the
workplace, harassment, discrimination, health and insurance benefits, resources and support
groups, and the differences between the experiences of gay men and lesbians. With hundreds of
personal stories -- from men and women of all ages and races -- Straight Jobs, Gay Lives provides
readers with the encouragement, information, and support that they need to navigate today's
fast-changing business world.
  harvard mba hidden curriculum: Harvard Alumni Directory Harvard University, 1986
  harvard mba hidden curriculum: Who's Who in America, 1996 Marquis Who's Who, Inc,
1995-09 We make very heavy use of WHO'S WHO IN AMERICA in our library. It's used daily to
check biographical facts on people of distinction.--MARIE WATERS, HEAD OF COLLECTION
DEVELOPMENT, UNIVERSITY OF CALIFORNIA AT LOS ANGELES. Marquis Who's Who is proud to
announce the Golden Anniversary 50th Edition of WHO'S WHO IN AMERICA. This, the world's



preeminent biographical resource, keeps pace with a changing America with more than 17,500 new
entries each year. AND it speeds research with the Geographic/Professional Indexes. ANNUAL
UPDATING enables Marquis Who's Who to bring users more new names & to update more existing
entries each year. Every entry is selected & researched to ensure the most current, accurate
biographical data for Who's Who users. The Geographical/Professional Indexes makes WHO'S WHO
IN AMERICA an even more useful research tool. Now users can identify & locate prospective
partners & new clients by profession in any of 38 categories, as well as by country, state, or
province, or city. Essential for quickly finding the entries you need. More than 92,000 leaders
decision-makers, & innovators from every important field - business, finance, government,
education, science & technology, the arts & more - are profiled in this Golden Anniversary 50th
Edition. Entries include name, occupation, vital statistics, parents, marriage, children, education,
career, civic & political activities, writings & creative works, awards, professional memberships, &
office address. When you need authoritative, accurate facts on our nation's leaders, go to the
preeminent record of American achievement that offers new information EVERY year: Marquis
WHO'S WHO IN AMERICA.
  harvard mba hidden curriculum: Handbook of Research on Business Ethics and Corporate
Responsibilities Palmer, Daniel E., 2015-01-31 While skeptics once saw the concept of business
ethics as an oxymoron, modern businesses are proving them wrong. Success depends not only on
educating young professionals about ethical practices, but on the implementation of these practices
in all aspects of a company. The Handbook of Research on Business Ethics and Corporate
Responsibilities explores the fundamental concepts that keep companies successful in the era of
globalization and the internet. Investigating the implementation of best practices and how ethics can
be taught to the next generation of business experts, this handbook is an essential reference source
for students, academics, business managers, or anyone interested in the increasingly
interdisciplinary field of business ethics and its applications in the world today.
  harvard mba hidden curriculum: SuperMotivation Dean Spitzer, 1995-09-11 Surveys show
that 73% of workers are less motivated than they used to be, and 84% could perform significantly
better if they wanted to. Perhaps most shocking of all, a full 50% of workers say they are exerting
only enough energy to hang on to their jobs! This crisis needs radical treatment - and that's what
Dean R. Spitzer provides with his original, idea-packed strategies for boosting employee motivation
and performance. Instead of focusing on how individual managers can motivate individual
employees, SuperMotivation shows you how to motivationally transform an entire organization.
Based on the author's firsthand experience with a variety of companies and thousands of interviews,
SuperMotivation takes a fresh approach to an age-old dilemma. Each chapter is full of immediately
applicable techniques that any organization can use to maximize the bang for its motivational bucks.
You'll find hundreds of practical suggestions for motivationally transforming jobs, teams, meetings,
suggestion systems, training, performance appraisals, compensation, benefits, and much more.
  harvard mba hidden curriculum: Business Week , 1992
  harvard mba hidden curriculum: Core Assumptions in Business Theory , 2025-05-08 The
modern market-based economy generates wealth, but it lags on well-being; it has mastered
efficiency, but struggles with equity; it boasts size, but falls short on sustainability. In other words,
our economy delivers performance but neglects progress (i.e., well-being, equity, and sustainability).
Many rightly call for tighter regulation, higher (“true”) prices, and longer-term incentives. Others
appeal to corporate purpose, shared value, and stakeholder-centricity. Beyond regulation and the
practice of business, we must attend as well to education and the theory of business. In particular,
we must look at business theory's core assumptions, whose weaknesses are long known. In an
applied field such as business, where theory tends to be normative, flawed assumptions could act as
a “wedge” cleaving apart performance and progress. In this volume, Subramanian Rangan brings
together eminent social scientists and philosophers to explore core assumptions in each of the major
fields of business-including economics, strategy, marketing, operations, decision science, leadership,
governance, technology, and finance. This structured field-by-field reflection reveals and expands



the bounds of our rationality. Core Assumptions in Business Theory proposes a revised profit
function that integrates harm, outlines how economic actors may draw on moral philosophy to enact
Pareto-equity (and not just Pareto-efficiency), suggests a two-stage rationality approach that can
attend to well-being, and recasts marketing as consumer education and not merely demand
promotion. With an emphasis on education rather than regulation of economic power, this volume
argues that moral reasoning and moral roles can fruitfully supplement prudential reasoning and
functional responsibilities. Such an evolution will enable our economy to be both modern and moral.
This is an open access title available under the terms of a CC BY-NC-ND 4.0 International licence. It
is free to read on the Oxford Academic platform and offered as a free PDF download from OUP and
selected open access locations.
  harvard mba hidden curriculum: Dante in the Workplace Santiago Iñiguez, 2025-07-01
How can leaders learn to embrace humility to foster collaboration? How can gratitude be cultivated
to foster an environment of comradery? And how do leaders practice emotional intelligence in
different situations to navigate conflicts and make rational decisions? Blending classical literature
and philosophy, this latest book from Professor Santiago Iniguez draws inspiration from Dante
Alighieri's Purgatorio to explore how leaders can cultivate management virtues to counter the vices
that hinder organizational success. Taking readers on a captivating journey, this book contains
real-world anecdotes from business situations to offer valuable insights for modern-day leaders.
Beginning with an introduction to Purgatorio, where the protagonist, guided by the poet Virgil -who
in the book is featured as a Chatbot-, ascends the mountain of purgatory, overcoming various vices
that symbolize the human condition. Each terrace of the mountain represents a specific vice, and as
Dante confronts them, he purifies his soul to achieve the virtues needed to reach paradise. Drawing
parallels from Dante's journey, the book delves into the realm of leadership and organizational
management, where leaders are faced with their own set of vices in the form of workplace
challenges. It explores: Pride vs. humility Envy vs. gratitude Wrath vs. patience Sloth vs. diligence
Greed vs. generosity Gluttony and Lust vs. moderation With real-life anecdotes from different
industries, showcasing how leaders encountered and effectively countered these vices through the
cultivation of management virtues, the book offers a unique and valuable perspective on leadership,
decision making and organizational dynamics.
  harvard mba hidden curriculum: Who's who of American Women, 1991-1992 , 1991
  harvard mba hidden curriculum: Management in the Age of Digital Business Complexity Bill
McKelvey, Renata Kaminska, Maria Paz Salmador, Nadine Escoffier, 2021-09-07 Management in the
Age of Digital Business Complexity focuses on how the digital age is changing management and
vastly speeding up complexity dynamics. The recent coevolution of technologies has dramatically
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are the driving forces that will help make it better.
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