midwest business group on health

midwest business group on health plays a pivotal role in shaping healthcare strategies and
policies for businesses across the Midwest. This organization is dedicated to fostering a healthier
workforce and improving the overall health care system through collaboration, education, and
advocacy. In this article, we will explore the functions and initiatives of the Midwest Business Group
on Health, its impact on employers and employees, and how it champions health care reform. We will
also delve into the importance of strategic partnerships in enhancing health care delivery and the role
of data analytics in driving decision-making. Join us as we uncover the vital contributions of this
organization to the business and health sectors.
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Introduction to the Midwest Business Group on Health

The Midwest Business Group on Health (MBGH) is a not-for-profit coalition that represents employers
committed to improving health care quality and controlling costs. Founded in 1980, MBGH brings
together companies from various industries to share knowledge, resources, and best practices related
to healthcare management. By advocating for policy changes and providing education on health care
issues, MBGH empowers employers to make informed health care decisions that benefit their
workforce.

As a leader in employer health care initiatives, MBGH conducts research and provides valuable
insights that inform member organizations about emerging trends in health care. Their efforts focus
on enhancing employee wellness, reducing health care costs, and fostering a collaborative
environment for stakeholders in the health care system.



Key Functions of the Midwest Business Group on
Health

The Midwest Business Group on Health serves multiple functions that are critical to its mission of
improving health care for employers and employees alike. These functions include advocacy,
education, research, and resource sharing.

Advocacy

One of the primary functions of MBGH is advocacy. The organization actively engages with
policymakers and health care leaders to promote legislation that supports employer interests and
improves health care delivery. By representing the collective voice of its members, MBGH works to
influence decisions that shape the health care landscape.

Education

MBGH provides educational resources and training sessions to its members on a variety of topics,
including health care policy, wellness programs, and cost management strategies. These educational
initiatives help employers stay informed about the latest developments in health care, enabling them
to implement effective strategies for their organizations.

Research

The organization conducts extensive research to identify best practices and innovative solutions in
health care. This research informs members about effective health management strategies and helps
them benchmark their performance against industry standards.

Resource Sharing

MBGH facilitates resource sharing among its members, providing a platform for companies to
exchange ideas, tools, and experiences. This collaborative approach fosters a community of learning
and growth, leading to improved health outcomes for employees.

Impact on Employers and Employees

The impact of the Midwest Business Group on Health on both employers and employees is significant.
By promoting a culture of health, MBGH helps organizations improve their workforce's overall well-



being while managing health care costs effectively.

Enhanced Employee Health

Through various wellness initiatives and programs, MBGH encourages employers to prioritize
employee health. These initiatives include preventive care programs, mental health resources, and
chronic disease management. By investing in employee health, organizations can reduce
absenteeism and improve productivity.

Cost Management

MBGH provides valuable insights into cost-effective health care solutions. By utilizing data analytics
and benchmarking, employers can identify areas where they can save on health care expenditures.
This leads to more sustainable health care spending and improved financial outcomes for companies.

Workplace Culture

By collaborating with MBGH, employers foster a positive workplace culture that values health and
well-being. This not only attracts top talent but also enhances employee engagement and retention. A
healthy workforce contributes to a more productive and successful organization.

Advocacy and Health Care Reform

Advocacy is at the heart of the Midwest Business Group on Health's mission. The organization plays a
crucial role in health care reform by voicing the concerns and needs of employers in the legislative
arena.

Policy Engagement

MBGH engages with state and federal policymakers to advocate for health care policies that benefit
employers and their employees. By providing data and research findings, MBGH supports evidence-
based policy decisions that aim to improve health care access, quality, and affordability.

Collaborative Initiatives

The organization collaborates with other stakeholders, including health care providers, insurers, and
consumer advocates, to promote comprehensive health care reform. These partnerships are essential



in creating a more equitable and efficient health care system that addresses the needs of all parties
involved.

Strategic Partnerships and Collaborations

Strategic partnerships are a cornerstone of the Midwest Business Group on Health's approach to
improving health care. By collaborating with various organizations and stakeholders, MBGH amplifies
its impact and extends its reach.

Partnerships with Health Systems

MBGH partners with leading health systems to develop programs and initiatives that enhance care
delivery. These partnerships focus on improving health outcomes and ensuring that employees have
access to high-quality health care services.

Collaboration with Insurers

Working with insurers, MBGH helps to design health plans that meet the needs of employers and
employees. By collaborating on plan design and implementation, MBGH ensures that health care
coverage is both accessible and affordable.

Data Analytics in Health Care

Data analytics is a powerful tool that the Midwest Business Group on Health utilizes to drive decision-
making and improve health care outcomes. By analyzing data, MBGH can identify trends, assess the
effectiveness of programs, and provide actionable insights to its members.

Utilizing Health Data

MBGH leverages health data to inform employers about their workforce's health status, utilization
patterns, and cost drivers. This information enables organizations to tailor their health programs and
interventions effectively.

Improving Program Effectiveness

Through continuous monitoring and evaluation, MBGH helps employers assess the effectiveness of
their health initiatives. By utilizing data analytics, organizations can refine their strategies and ensure



they are achieving desired health outcomes.

Conclusion

The Midwest Business Group on Health is a vital organization that significantly influences health care
policy and employer practices in the Midwest. Through its advocacy efforts, educational resources,
and collaborative initiatives, MBGH empowers employers to create healthier workplaces. The
organization's focus on data analytics and strategic partnerships further enhances its ability to drive
meaningful change in the health care system. As businesses continue to navigate the complexities of
health care, the role of MBGH will remain essential in fostering a healthier, more efficient health care
environment for all.

Q: What is the purpose of the Midwest Business Group on
Health?

A: The purpose of the Midwest Business Group on Health is to improve health care quality, manage
costs, and advocate for employer interests in the health care system.

Q: How does the Midwest Business Group on Health support
employers?

A: MBGH supports employers by providing educational resources, conducting research, and
facilitating collaboration among organizations to share best practices in health care management.

Q: What initiatives does the Midwest Business Group on
Health promote?

A: MBGH promotes initiatives such as employee wellness programs, chronic disease management,
and preventive care strategies to enhance employee health and reduce health care costs.

Q: In what ways does the Midwest Business Group on Health
engage with policymakers?

A: MBGH engages with policymakers by advocating for health care policies that benefit employers,
providing data and research to support evidence-based legislation.

Q: How does data analytics play a role in the Midwest
Business Group on Health's strategies?

A: Data analytics helps MBGH identify health trends, assess program effectiveness, and provide
actionable insights to employers for improving health outcomes.



Q: What are the benefits of being a member of the Midwest
Business Group on Health?

A: Benefits include access to educational resources, networking opportunities, data-driven insights,
and advocacy support that enhances health care management for employers.

Q: How does the Midwest Business Group on Health foster
collaboration among its members?

A: MBGH fosters collaboration by providing a platform for members to share resources, exchange
ideas, and participate in joint initiatives focused on improving health care.

Q: What role does the Midwest Business Group on Health play
in health care reform?

A: MBGH plays a crucial role in health care reform by advocating for policies that improve access,
quality, and affordability of health care for employees and employers.

Q: Can small businesses benefit from the Midwest Business
Group on Health?

A: Yes, small businesses can benefit from MBGH by accessing resources and support that help them
navigate health care challenges and implement effective health programs.
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midwest business group on health: Healthcare Governance: A Guide for Effective
Boards, Second Edition Errol Biggs, 2011-10-01 Hospital and health system board members face
increasing challenges, with healthcare reform and other laws demanding improved accountability
and efficiency. This handbook reveals the secrets of effective board structure and function, including
responsibilities of board members, term limits, recruiting new members, and working with the CEO.
Other aspects of a board's work, including monitoring quality, providing financial oversight, and
completing a self-assessment process, are also covered. Sample forms and documents, a glossary of
common healthcare terms, and a conflict of interest policy are included. Board members, regardless
of their expertise, will find this handbook easy to navigate.
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care for millions of Americans and the financial well-being of individuals and employers squeezed by
skyrocketing premiums—not to mention the stability of state and federal government budgets. In
Redefining Health Care, internationally renowned strategy expert Michael Porter and innovation
expert Elizabeth Teisberg reveal the underlying—and largely overlooked—causes of the problem,
and provide a powerful prescription for change. The authors argue that competition currently takes
place at the wrong level—among health plans, networks, and hospitals—rather than where it matters
most, in the diagnosis, treatment, and prevention of specific health conditions. Participants in the
system accumulate bargaining power and shift costs in a zero-sum competition, rather than creating
value for patients. Based on an exhaustive study of the U.S. health care system, Redefining Health
Care lays out a breakthrough framework for redefining the way competition in health care delivery
takes place—and unleashing stunning improvements in quality and efficiency. With specific
recommendations for hospitals, doctors, health plans, employers, and policy makers, this book shows
how to move health care toward positive-sum competition that delivers lasting benefits for all.

midwest business group on health: From Chaos To Care David Lawrence, 2008-11-06 Kaiser
Permanente is the largest nonprofit healthcare system in the world and is a leader in integrated
medical care. A team-based approach that draws on the strengths of the healthcare organization as
well as on community resources, integrated care is a most cost-efficient healthcare business model.
It also gives patients an all-important sense of control over their conditions and provides the kind of
care they can navigate and trust.In From Chaos to Care, Dr. Lawrence shows how integrated care
succeeds on both the organizational and human fronts. A blueprint for change and a manifesto for
the implementation of satisfying and cost-effective healthcare for all, From Chaos to Care
illuminates the path to the future of American medical care.

midwest business group on health: Making Healthcare Safe Lucian L. Leape, 2021-05-28 This
unique and engaging open access title provides a compelling and ground-breaking account of the
patient safety movement in the United States, told from the perspective of one of its most prominent
leaders, and arguably the movement’s founder, Lucian L. Leape, MD. Covering the growth of the
field from the late 1980s to 2015, Dr. Leape details the developments, actors, organizations,
research, and policy-making activities that marked the evolution and major advances of patient
safety in this time span. In addition, and perhaps most importantly, this book not only
comprehensively details how and why human and systems errors too often occur in the process of
providing health care, it also promotes an in-depth understanding of the principles and practices of
patient safety, including how they were influenced by today’s modern safety sciences and systems
theory and design. Indeed, the book emphasizes how the growing awareness of systems-design
thinking and the self-education and commitment to improving patient safety, by not only Dr. Leape
but a wide range of other clinicians and health executives from both the private and public sectors,
all converged to drive forward the patient safety movement in the US. Making Healthcare Safe is
divided into four parts: I. In the Beginning describes the research and theory that defined patient
safety and the early initiatives to enhance it. II. Institutional Responses tells the stories of the efforts
of the major organizations that began to apply the new concepts and make patient safety a reality.
Most of these stories have not been previously told, so this account becomes their histories as well.
II1. Getting to Work provides in-depth analyses of four key issues that cut across disciplinary lines
impacting patient safety which required special attention. IV. Creating a Culture of Safety looks to
the future, marshalling the best thinking about what it will take to achieve the safe care we all
deserve. Captivatingly written with an “insider’s” tone and a major contribution to the clinical
literature, this title will be of immense value to health care professionals, to students in a range of
academic disciplines, to medical trainees, to health administrators, to policymakers and even to lay
readers with an interest in patient safety and in the critical quest to create safe care.

midwest business group on health: Watchdogs and Whistleblowers Stephen Brobeck, Robert
N. Mayer, 2015-07-20 This book is the most comprehensive and up-to-date source of information
about ways in which consumer activism has reshaped the economic and political well-being of
citizens in the United States and around the world. This all-encompassing collection of information



about consumer activism and the consumer movement will provide students, public officials,
business groups, and other activists with a one-stop source of facts and insights. The contributors
explore hundreds of major consumer protections that have significantly enhanced the quality of life
and safety for all Americans, showing how these protections were won through the skillful and
determined work of leading activists and activist organizations. Many of the stories told here are
related by the activists themselves, often for the first time. More than 140 entries offer a
comprehensive treatment of the consumer activism of specific organizations, their leaders, and
strategies. The book also includes more than 40 entries about consumer movements in Europe, Asia,
Africa, and Latin America. A timeline of key events and a listing of the most important books on the
subject of consumer activism help provide context for the individual entries as do two introductory
essays. Cross references in each entry establish linkages among topics.

midwest business group on health: Managed Competition , 1993-07 Pamphlet from the
vertical file.

midwest business group on health: Encyclopedia of Health Services Research Ross M.
Mullner, 2009-05-15 Today, as never before, healthcare has the ability to enhance the quality and
duration of life. At the same time, healthcare has become so costly that it can easily bankrupt
governments and impoverish individuals and families. Health services research is a highly
multidisciplinary field, including such areas as health administration, health economics, medical
sociology, medicine, , political science, public health, and public policy. The Encyclopedia of Health
Services Research is the first single reference source to capture the diversity and complexity of the
field. With more than 400 entries, these two volumes investigate the relationship between the
factors of cost, quality, and access to healthcare and their impact upon medical outcomes such as
death, disability, disease, discomfort, and dissatisfaction with care. Key Features Examines the
growing healthcare crisis facing the United States Encompasses the structure, process, and
outcomes of healthcare Aims to improve the equity, efficiency, effectiveness, and safety of
healthcare by influencing and developing public policies Describes healthcare systems and issues
from around the globe Key Themes Access to Care Accreditation, Associations, Foundations, and
Research Organizations Biographies of Current and Past Leaders Cost of Care, Economics, Finance,
and Payment Mechanisms Disease, Disability, Health, and Health Behavior Government and
International Healthcare Organizations Health Insurance Health Professionals and Healthcare
Organizations Health Services Research Laws, Regulations, and Ethics Measurement; Data Sources
and Coding; and Research Methods Outcomes of Care Policy Issues, Healthcare Reform, and
International Comparisons Public Health Quality and Safety of Care Special and Vulnerable Groups
The Encyclopedia is designed to be an introduction to the various topics of health services research
for an audience including undergraduate students, graduate students, andgeneral readers seeking
non-technical descriptions of the field and its practices. It is also useful for healthcare practitioners
wishing to stay abreast of the changes and updates in the field.

midwest business group on health: Workplace Clinics and Employer Managed
Healthcare A. Michael LaPenna, 2017-07-27 Workplace Clinics and Employer Managed Healthcare:
A Catalyst for Cost Savings and Improved Productivity is not another diatribe on the national
healthcare problem. Instead, it is a book about what is possible. Mike LaPenna shares with readers
the actual experiences of those self-funded employers who are moving healthcare access on-site and
directl

midwest business group on health: Cumulative List of Organizations Described in
Section 170 (c) of the Internal Revenue Code of 1986, 1987

midwest business group on health: Advances in Patient Safety Kerm Henriksen, 2005 v. 1.
Research findings -- v. 2. Concepts and methodology -- v. 3. Implementation issues -- v. 4. Programs,
tools and products.

midwest business group on health: Medicare Institute of Medicine, Committee to Design a
Strategy for Quality Review and Assurance in Medicare, 1990-02-01 Health care for the elderly
American is among our nation's more pressing social issues. Our society wishes to ensure quality



health care for all older people, but there is growing concern about our ability to maintain and
improve quality in the face of efforts to contain health care costs. Medicare: A Strategy for Quality
Assurance answers the U.S. Congress' call for the Institute of Medicine to design a strategic plan for
assessing and assuring the quality of medical care for the elderly. This book presents a proposed
strategic plan for improving quality assurance in the Medicare program, along with steps and
timetables for implementing the plan by the year 2000 and the 10 recommendations for action by
Congress. The book explores quality of carea€how it is defined, measured, and improveda€and
reviews different types of quality problems. Major issues that affect approaches to assessing and
assuring quality are examined. Medicare: A Strategy for Quality Assurance will be immediately
useful to a wide audience, including policymakers, health administrators, individual providers,
specialists in issues of the older American, researchers, educators, and students.

midwest business group on health: Use of Social Security Number as a National Identifier
United States. Congress. House. Committee on Ways and Means. Subcommittee on Social Security,
1991

midwest business group on health: Professional Standards Review Organization Program
United States. Congress. House. Committee on Ways and Means. Subcommittee on Health, 1980

midwest business group on health: American Hospital Association Guide to the Health
Care Field American Hospital Association, 1992

midwest business group on health: Redesigning the Medicare Contract Edward F.
Lawlor, 2003-12-06 Recent debates on Medicare reform focus on prescription drug coverage,
expanding managed-care choices, or technical issues of payment policy. Despite all the heat
generated by these issues, Edward F. Lawlor's new book, Redesigning the Medicare Contract,
demonstrates that fundamental questions of purpose and policy design for Medicare have been
largely ignored. Challenging conventional ideas, Lawlor suggests that we look at Medicare as a
contract between the federal government, the program's beneficiaries, and health care providers.
Medicare reform, then, would involve rewriting this contract so that it more successfully serves the
interests of both beneficiaries and taxpayers. To do this, Lawlor argues that we must improve the
agency of the program—the informational, organizational, and incentive elements that assure
Medicare program carries out beneficiary and taxpayer interests in providing the most appropriate,
high-quality care possible. The book includes a chapter devoted solely to concepts and applications
that give definition to this brand of agency theory. Lawlor's innovative agency approach is matched
with lucid explanation of the more comprehensive groundwork in the history and politics of the
Medicare program. Lawlor's important and timely book reframes the Medicare debate in a
productive manner and effectively analyzes alternatives for reform. Lawlor argues that effective
policy design for Medicare requires greater appreciation of the vulnerability of beneficiaries, the
complexity of the program itself, its wide geographical variations in services and financing, and the
realistic possibilities for government and private sector roles. Tackling difficult problems like
end-of-life and high-tech care—and offering sensible solutions—Redesigning the Medicare Contract
will interest political scientists, economists, policy analysts, and health care professionals alike.

midwest business group on health: Congressional Record United States. Congress, 2002

midwest business group on health: Research Activities , 1996

midwest business group on health: The Economics of Social Insurance and Employee
Benefits Richard J. Butler, 2012-12-06 This book is intended for junior and senior undergraduate
students, and master level students in human resources, risk management and insurance, industrial
relations or public policy. The subject of the book is non-wage benefits paid to workers. Hence, it
excludes discussion of needs-based programs such as welfare, food stamps, Supplementary Security
Income, and Medicaid. It includes benefits mandated by the government including the major social
insurance programs: workers' compensation, unemployment insurance and Social Security benefits.
It also includes those benefits voluntarily provided by firms including: group medical care, disability
benefits, paid sick time, pension benefits, life insurance, and assorted other fringe benefits. The
book is divided into three parts. Part I (chapters 1 through 6) briefly introduces these programs and



discusses some of the insurance and economic concepts that are useful in both evaluating the
current programs, and in understanding what changes might mean for future costs and benefits. The
next two parts of the book deal respectively with social insurance programs (Part II, chapters 7-10),
and other employer provided benefits (Part III, chapters 11-16). Throughout, private sector human
resource practice and public sector human resource policy is linked to various ben~fit models: the
human capital model, the passive participant model, the insurance' model, the managed care model,
and the integrated health benefits model.

midwest business group on health: The Role of Purchasers and Payers in the Clinical
Research Enterprise Institute of Medicine, Board on Health Sciences Policy, Clinical Research
Roundtable, 2002-06-14 In a workshop organized by the Clinical Research roundtable,
representatives from purchaser organizations (employers), payer organizations (health plans and
insurance companies), and other stakeholder organizations (voluntary health associations, clinical
researchers, research organizations, and the technology community) came together to explore: What
do purchasers and payers need from the Clinical Research Enterprise? How have current efforts in
clinical research met their needs? What are purchasers, payers, and other stakeholders willing to
contribute to the enterprise? This book documents these discussions and summarizes what
employers and insurers need from and are willing to contribute to clinical research from both a
business and a national health care perspective.

midwest business group on health: Partnerships in Healthcare Anthony L. Suchman, Richard
J. Botelho, Patricia Hinton Walker, 1998 In these 28 studies, health-care professionals offer both
theoretical and practical approaches to improving the quality of partnership skills practised within
the American health-care system. They pursue an alternative approach to working with others - one
that is based on procedure and relationship, rather than control - and their researches have
implications for health-care systems throughout the developed world, but particularly in western
Europe.
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