business culture questions

business culture questions are critical to understanding the dynamics of any
organization. They encompass the beliefs, practices, and values that shape how employees
interact and work together. By exploring business culture questions, organizations can
uncover insights into employee satisfaction, productivity, and overall effectiveness. This
article delves into various aspects of business culture questions, including their
significance, types, and how to formulate and utilize them effectively. Additionally, we will
explore strategies for fostering a positive organizational culture through targeted
inquiries.
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Introduction to Business Culture Questions

Business culture questions are designed to assess the underlying values and norms within
an organization. These questions can help identify strengths and weaknesses in company
culture, providing valuable insights that can guide management decisions. Understanding
the nuances of business culture is essential for leaders aiming to create a cohesive and
productive environment. By asking the right questions, organizations can not only
measure employee engagement but also drive initiatives that enhance workplace
satisfaction and performance.

The Importance of Business Culture Questions

Understanding the importance of business culture questions is fundamental for any
organization. These questions serve as a diagnostic tool that can reveal much about the
internal workings of a company.



Enhancing Employee Engagement

One of the primary benefits of business culture questions is their ability to enhance
employee engagement. Engaged employees are more productive, committed, and satisfied
with their jobs. By asking questions that explore employee perceptions of their work
environment, organizations can gain insights into what motivates or demotivates their
workforce. This feedback can be used to make necessary adjustments to improve overall
morale.

Guiding Organizational Change

Business culture questions can also guide organizational change initiatives. When
companies undergo transformations, understanding the current culture is crucial for
successful implementation. By asking targeted questions, leaders can identify potential
resistance and areas that require attention, ensuring that changes align with employee
expectations and values.

Facilitating Communication

Effective communication is at the heart of a positive organizational culture. Business
culture questions encourage open dialogue between management and staff. When
employees feel their opinions matter, they are more likely to share ideas, concerns, and
feedback, fostering a culture of transparency and collaboration.

Types of Business Culture Questions

Business culture questions can be categorized into various types, each serving a specific
purpose. Understanding these types can help organizations tailor their inquiries to gather
relevant information.

Value-Based Questions

Value-based questions focus on the core beliefs that drive behavior within the
organization. These questions help identify whether the company’s values are aligned with
employee perceptions. Examples include:

e What values do you think are most important for our company?

e How well do you think our company lives up to its stated values?



e In what ways do you see our values reflected in daily operations?

Behavioral Questions

Behavioral questions seek to understand how employees act in various situations. They
can reveal insights into teamwork, conflict resolution, and leadership styles. Sample
questions include:

e Describe a time when you collaborated effectively with your team.
e How do you handle disagreements with coworkers?

e What leadership qualities do you value most in your manager?

Perception Questions

Perception questions aim to gauge employee views on the organizational environment.
These can highlight areas of improvement or strengths. Examples include:

e How would you describe the overall morale in the workplace?
¢ Do you feel comfortable expressing your ideas to management?

e What changes would you suggest to improve the workplace atmosphere?

Formulating Effective Business Culture Questions

Creating effective business culture questions requires careful consideration. The questions
should be clear, concise, and relevant to the organization’s specific context.

Aligning Questions with Organizational Goals

Questions should be aligned with the organization’s goals and objectives. For example, if a
company is focusing on improving collaboration, questions should specifically address
teamwork and communication. This alignment ensures that the feedback gathered is



actionable and relevant.

Encouraging Open-Ended Responses

Open-ended questions encourage detailed responses, providing richer insights than yes or
no questions. For instance, instead of asking, “Do you like the company culture?” consider
asking, “What aspects of the company culture do you find most appealing and why?” This
approach invites employees to share their thoughts more freely.

Utilizing Surveys and Interviews

Utilizing surveys and interviews can facilitate the collection of business culture questions.
Surveys allow for quantitative analysis of responses, while interviews can provide
qualitative insights. Combining both methods can lead to a comprehensive understanding
of the organizational culture.

Using Business Culture Questions to Foster
Improvement

Once business culture questions have been formulated and responses collected,
organizations must utilize the findings to foster improvement.

Analyzing Feedback

Analyzing feedback is critical in identifying trends and patterns. Organizations should look
for common themes in responses to understand employee sentiments better. This analysis
can help prioritize areas for improvement.

Implementing Changes

After analyzing the feedback, the next step is to implement changes based on employee
suggestions. This could involve revising policies, enhancing communication channels, or
investing in training programs. Communicating these changes effectively to the employees
is essential to demonstrate that their voices have been heard.



Continuous Evaluation

Business culture is not static; it evolves over time. Continuous evaluation through regular
business culture questions helps organizations stay attuned to the changing needs of their
workforce. This approach fosters a culture of continuous improvement and adaptability.

Conclusion

Business culture questions are invaluable tools for organizations aiming to enhance their
workplace environment. By exploring various types of questions and applying them
strategically, companies can gain deep insights into their culture, leading to improved
employee engagement, effective communication, and overall organizational success. The
commitment to asking the right questions and acting on the feedback received is what
ultimately drives a positive business culture.

Q: What are business culture questions?

A: Business culture questions are inquiries designed to assess the beliefs, values, and
practices within an organization that influence employee interactions and work dynamics.

Q: Why are business culture questions important?

A: They are important because they help organizations understand employee engagement,
guide organizational change, and facilitate effective communication.

Q: What types of business culture questions exist?

A: Types of business culture questions include value-based questions, behavioral
questions, and perception questions, each serving different purposes to assess various
aspects of the culture.

Q: How can I formulate effective business culture
questions?

A: To formulate effective questions, align them with organizational goals, encourage open-
ended responses, and use surveys or interviews for data collection.

Q: What should be done with the feedback from



business culture questions?

A: Feedback should be analyzed to identify trends, implemented into actionable changes,
and continuously evaluated to adapt to the evolving culture.

Q: How can business culture questions enhance
employee engagement?

A: By understanding employee perceptions and addressing concerns, organizations can
create a more engaging and satisfying work environment, leading to higher productivity
and morale.

Q: Can business culture questions help during
organizational change?

A: Yes, they can help identify potential resistance and align changes with employee
expectations, facilitating smoother transitions during organizational change initiatives.

Q: What role does communication play in business
culture questions?

A: Communication plays a crucial role as business culture questions foster open dialogue
between management and employees, promoting transparency and collaboration.

Q: How frequently should business culture questions be
asked?

A: Business culture questions should be asked regularly, ideally annually or bi-annually, to
monitor changes and adapt to the evolving needs of the organization.

Q: What outcomes can organizations expect from
utilizing business culture questions?

A: Organizations can expect improved employee engagement, better alignment with
company values, enhanced communication, and a stronger overall organizational culture.
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business culture questions: Chinese Business Culture Andrea Schulz, 2006-11-23
Inhaltsangabe:Abstract: The aim of this Masters thesis is to explain Chinese business culture. In
order to understand why Chinese business culture is different from European or American business
culture, for example, it is necessary to know the roots of Chinese cultural values: what is the specific
Chinese context which made it possible that China bore its unique business culture? Which specific
values are valid in China today? How do they influence Chinese business conduct? This Master s
thesis explains the development and constitution of Chinese business culture. Furthermore, with
reference to the latest literature about the topic and additional field research in a private company
in China, this Masters thesis reveals recent changes in Chinese business cultural values. Because
business culture is influenced by variables such as globalisation or the political system, it represents
a dynamic value system over the long term. Thus, this Masters thesis updates academic knowledge
about this topic. Moreover, it addresses questions that have been raised by academic authors.
Whenever I found a remark in literature which raised up an interesting issue for further research, I
noted the hint down and included it into my survey. Thereby, I try to add new perspectives to the
topic of Chinese business culture. In total, this Masters thesis should therefore be a useful and
topical guide to Chinese business culture. Inhaltsverzeichnis:Table of Contents: Table of Contentsiii
List of Abbreviationsv List of Figuresvi Acknowledgementsvii 1.Aim of the Thesis and Leading
Argument8 2.Theoretical Background of Chinese Business Culture9 2.1Definition of Business
Culture9 2.2Chinese Business Environment14 2.2.1Philosophical Background: Confucianism, Taoism
and Buddhism14 2.2.2Political Background: the Socialist, Authoritarian State20 2.2.3Legal
Background: Law Without Lawyers, Justice Without Courts26 2.2.4Economic Background: Business
Conditions in China29 2.2.5Social Background: Changing Values37 2.2.6Conclusion: Traditions
Versus Rapid Modernisation40 2.3Chinese Business Culture41 3.Research Work About Chinese
Business Culture52 3.10verview over the Research Conducted52 3.1.1Research Methods52
3.1.2Research Setting: Shenzhen, Guangdong Province, China54 3.1.3Research Setting: Keze
Electronics (Shenzhen) Co., Ltd.56 3.20bservations and Own Experiences57 3.3Questionnaire [...]

business culture questions: Business History and Business Culture Andrew Godley, Oliver M.
Westall, 1996 Culture is now seen as fundamental in understanding economic performance in
businesses and nations. This pioneering interdisciplinary collection brings together economists,
sociologists and business historians to explore the issues involved. The business history focus
provides an ideal way to relate the conceptual questions to empirical investigation. The book will
therefore interest readers in the social sciences and management studies.

business culture questions: 52 Big Questions for Business Leaders Mike Stopforth,
2025-08-25 Unlock a new dimension in leadership by asking better questions. Answers are
overrated. In an unpredictable world, asking the right questions is significantly more powerful than
clinging to stale, dated answers. What you knew yesterday won't always take you where you need to
go. Great leaders stand apart because they know how to ask themselves and their teams questions
that spark insight, challenge assumptions, and drive action. 52 Big Questions for Business Leaders
isn't just a collection of prompts and provocations - it's a guide to sharper, more intentional
thinking. Whether you're leading a start-up or a global enterprise, the questions in these pages will
help you pause, reflect, and lead with clarity. Drawing on decades of leadership experience, Mike
Stopforth infuses wisdom, wit, and practical insight into the art of inquiry - because crafting big,
beautiful questions is a skill worth mastering. This isn't a book to read once and shelve; it's a tool to
return to whenever you need fresh perspective, focus, or inspiration. In the end, great leaders aren't
defined by the answers they give - but by the questions they dare to ask.

business culture questions: Company Culture For Dummies Mike Ganino, 2018-05-08
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Make a difference with company culture Organizations around the world are looking for the “secret
sauce” to create strong company cultures—and this book lets you in on what you can do to share the
same culture that drives places like Google, Southwest, and Wegman'’s to succeed. Inside, expert
author on corporate culture Mike Ganino distills company culture down to the four core elements
that you need to consider when making any business decision. Packed with real-world examples and
practical approaches to help you build a culture that drives performance, increases bottom line
results, and creates brands that people talk about and remember, this is the book you’ll want to keep
close by as you create your own unique culture. Implement and manage cultural change effectively
Apply key principles to achieve organizational goals See how new technologies influence
organizations Retain employees and attract new talent With this helpful guide, you'll boost your
company'’s culture in no time!

business culture questions: Ethical Business Culture Andreas Karaoulanis, 2021-01-20 This
book investigates both the ethical paragons involved in small business ethical decision-making
process and their consequences and the implementation of the right culture in small business as a
paragon of stability and growth. Small business is a major component of societies, especially now.
Being in leadership positions in small business is something which many times involves tough
decisions to be taken. The major question that this book addresses is whether ethical decision
making in small business is a paragon that needs to be taken into consideration? Surviving and
growing is something which involves many aspects that need to be taken into consideration too. One
of them is the human factor, which many consider to be a crucial paragon, more important than even
strategy implementation. Under this prism, this book will investigate both the ethical paragons
involved in small business ethical decision-making process and their consequences and the
implementation of the right culture in small business as a paragon of stability and growth. The
author sheds some light into aspects that we all have encountered in our professional lives and
which sometimes had major impact on both business and the environment.

business culture questions: Japanese Business Culture and Practices Isao Takei, Jon P.
Alston, 2018-05-25 Japanese Business Culture and Practices presents detailed insights and
descriptions on the proper ways to conduct business with contemporary Japanese. It focuses on the
traditional and nontraditional business-related practices, including the internal mechanisms of
promotion and decision-making in Japanese corporations. From advice on how to avoid cultural
misunderstandings and how to develop trust with Japanese colleagues, readers will gain insights on
how to communicate, negotiate, entertain, and socialize with Japanese as well as the minutiae of
correct behavior. Using linguistic examples to facilitate how Japanese themselves view their work
environment, authors Isao Takei and Jon P. Alston describe the social etiquette and protocols
Japanese expect all foreigners to adopt in order to successfully conduct business. With a glossary of
terms and practical real-life experiences, this is an essential guide for anyone who wants to forge
deeper business relationships with Japanese.

business culture questions: The Power of Company Culture Chris Dyer, 2018-02-03 WINNER:
Independent Press Award 2018 - Business General Category Culture is the foundation for success in
any organization. It's no coincidence that the companies with the strongest cultures not only
consistently top the leaderboards of best places to work but also have the most engaged workforces,
are the most in-demand employers and have the strongest financial performance. The Power of
Company Culture debunks the myth that a remarkable company culture is something that a business
either has or hasn't and shows how any company of any size can implement and maintain a
world-class culture for business success. Structured around the seven pillars of culture success, The
Power of Company Culture shows how to develop a company culture that improves productivity,
performance, staff retention, company reputation and profits. Packed full of insights from leading
practitioners at the forefront of developing outstanding company cultures including Michael Arena,
Chief Talent Officer at General Motors, and Shari Conaway, Director of People at Southwest
Airlines, this is essential reading for all HR Managers and business leaders who are responsible for
building, monitoring and managing culture in their organizations.



business culture questions: The Company Culture Challenge David Russell, Robert Betzel,
2011-08 Zappos was broke in 1999 and in 2009 sold itself to Amazon for $1.2 BILLION. How did
they do it? Zappos CEO Tony Hsieh says they succeeded then and now because of his laser focus on
developing a superior company culture. The question is, how can YOU do it? This book, The
Company Culture Challenge, does more than tell you how. It gives you a step-by-step strategic plan
to transform your organization into a high profit leader as you learn how to fully engage your
employees and serve your clients so well they can't live without you. Where did it come from? Sick of
ideas and random strategies offered by other authors, entrepreneurs David Russell and Rob Betzel
developed this 7-step process to transform any company culture into a team of people who take
ownership for making certain clients are happy. And happy customers drive faster growth and
higher profits. Do not wait. This system is a game changer for any leadership team willing to
implement it. In The Company Culture Challenge, these two business zealots have done the work for
you. Leaders who follow their straightforward step-by-step system will transform slackers into
superstars and casual customers into loyal evangelists. This is crucial information for companies of
all sizes because customers have more options than ever, and you need them to think only of you.

business culture questions: International Business K. Praveen Parboteeah, John B. Cullen,
Sahrok Kim, 2024-01-23 International Business: Perspectives from Developed and Emerging
Markets provides students with a balanced perspective on business in a global environment,
exploring implications for multinational companies in developed and emerging markets. This is the
first text of its kind to emphasize strategic decision-making as the cornerstone of its approach while
focusing on emerging markets. Traditional topics, like foreign exchange markets and global
competition, are contrasted with emerging operations, like Chinese market intervention and Islamic
finance, to provide students with an understanding of successful business strategy. Readers learn to
develop and implement these strategies across cultures and across economic, legal, and religious
institutions in order to cope with competitive players in the global landscape. Application-based
chapters open with reading goals and conclude with case studies and discussion questions to
encourage a practical understanding of strategy. This third edition has been thoroughly updated to
reflect the latest developments in the field, and includes a host of new features, including: Regular
boxed features on responding to crises Regular boxed features on diversity and inclusion New
chapter on international entrepreneurship With in-depth analyses and recommended strategies, this
edition provides students of international business with the skills they need for success on the global
stage. A companion website features an instructor’s manual, test bank, PowerPoint slides, and useful
links for instructors as well as practice quizzes, flashcards, and web resources for students.

business culture questions: Tullman on Company Culture Howard Tullman, 2014-09-19
Howard Tullman has been a serial entrepreneur and investor for over 50 years. He’s written over
100 blog posts on business called “The Perspiration Principles”, this book containing his best 12
articles on Company Culture. Tullman goes deep in detail on a variety of sub-topics such as ethics,
pitching your company, making room for people, your own values, and more. Tullman simplifies
concepts by telling stories like “What I Learned From My Waitress” and “Why Rabbits Don’t Run Big
Businesses”. Instead of throwing around technical terminology on how to run a business, Tullman
uses easy-to-understand metaphors such as “Stick to Your Knitting” that all levels of entrepreneurs
can relate to. Howard Tullman’s experienced advice has stood the test of time: the topics covered in
this book are sure to be referenced for years to come

business culture questions: Oswaal ISC Question Bank Class 12 Business Studies |

Chapterwise and Topicwise | Solved Papers | For Board Exams 2025 Oswaal Editorial Board,
2024-03-12 Description of the Product: * 100% Updated: with Latest 2025 Syllabus & Fully Solved

Board Specimen Paper ¢ Timed Revision: with Topic wise Revision Notes & Smart Mind Maps °
Extensive Practice: with 1500+ Questions & Self Assessment Papers ¢ Concept Clarity: with 1000+
Concepts & Concept Videos * 100% Exam Readiness: with Previous Years’ Exam Question + MCQs
business culture questions: Proceedings of the 3rd International Conference on Economic
Development and Business Culture (ICEDBC 2023) Shehnaz Tehseen, Mohd Naseem Niaz Ahmad,



Rafia Afroz, 2023-09-25 This is an open access book.The 3rd International Conference on Economic
Development and Business Culture (ICEDBC 2023) will be held in Dali on June 30-July 2, 2023.
ICEDBC 2023 is annual conference since 2021. It was held in Xiamen, Dali from 2021 to 2022. Every
year, there are many attendees from Asia, Europe, America, etc., and quite a few well-known experts
give plenary speeches. Business culture is an organic and important part of the social culture
system, it is the comprehensive reflection and expression of national culture and modern
consciousness in business behavior, and is formed under the influence of national culture and
modern consciousness with modern business characteristics and group consciousness as well as the
behavior norms generated by this consciousness. For business, one hand on the economy, the other
on culture, will certainly promote China's business towards modernization in a big step. The day
when business culture is flourishing is the day when business economy is flourishing. Business
culture plays a fundamental and decisive role in economic development, providing adequate basic
support and supporting services for business activities. Business culture regulates business
behavior, regulates business relationships, and influences the way of thinking in economic operation.
Business culture promotes economic development through the shaping of people's pattern realm,
entrepreneurship and integrity spirit. Business culture plays the role of adhesive, catalyst and
lubricant for economic development by constructing and practicing value creation in business
management and business transactions. ICEDBC2023 aims to explore the role of business culture in
promoting economic development and to thoroughly analyze how to use its economic functions more
effectively. ICEDBC 2023 warmly invite you to participate in and look forward to seeing you in Dali,
China.

business culture questions: PGT Commerce Chapter-wise Question Bank - Unit 5: Business
Studies & International Business Dheeraj Kumar Singh,

business culture questions: The International Business Culture Pathfinder Marvin
Hough, 2023-10-16 Knowing how to conduct yourself when traveling abroad for business, academic,
government, or non-profit purposes is vital to success. However, finding concise, accurate, and
up-to-date information on various countries can often be an onerous task. Enter The International
Business Culture Pathfinder, a compendium of succinct business culture guides for eleven countries,
including: ¢ Brazil » Canada ¢ China ¢ India * Indonesia * Mexico * Nigeria * South Africa * South
Korea ¢ United Arab Emirates * Vietnam Each guide provides an overview of the country’s business
environment and cultural characteristics as well as tactics and strategies that businesspeople should
consider as they plan to do business. Practical case scenarios that demonstrate the impact of culture
on business are also presented for each market. The topics covered include everything from
negotiations to gender roles, religion, gift-giving, communication styles, relationships, dress,
management styles, and time management.

business culture questions: Mexican Business Culture Carlos M. Coria-Sanchez, John T.
Hyatt, 2016-05-12 Western business owners and managers are increasingly interested in doing
business in Mexico. Yet few have thoroughly investigated the country's business climate and culture.
This collection of new essays by contributors who work in and research the business culture of
Mexico takes a combined academic and real-world look at the country's vibrant and dynamic
commerce. Topics include business and the government, conceptions of time, Mexican
entrepreneurialism and the place of women in business. Instructors considering this book for use in
a course may request an examination copy here.

business culture questions: Christ and Business Culture Kam-hon Lee, Dennis McCann,
MaryAnn Ching Yuen, Centre for the Study of Religion and Chinese Society, CUHK, 2012 This book
reports the results of a research project that spanned more than a decade. Integrity is the
foundation of business. However, the marketplace is highly competitive and sometimes hostile to
basic moral aspirations. It is not easy for Christian executives to remain faithful to their Christian
values in the business world. This project interviewed a total of 119 Christian executives in Hong
Kong. They were known among their peers as committed Christians. Based on their stories
recounting the challenges they faced in the marketplace, the authors managed to collect a total of



539 critical incidents that illustrate how they responded when they sensed their integrity was on the
line. This study makes use of H. Richard Niebuhr’s framework on Christ and Culture, and also the
Negotiation Styles Framework in the negotiation literature. When putting these two frameworks
together, the new integrated framework enabled us to understand the Christian executives’
responses to ethical challenges and their implications to profitableness. This book demonstrates the
usefulness and limitation of positive science, and the importance of normative reflection in handling
ethical challenges. Based on positive science findings, we can see Christian executives’ typical
responses as these are shaped by external circumstances such as doing business in China or
operating within a Christian corporate culture. Based on normative reflection, we can see that not
infrequently when taking all possible factors into consideration Christian executives may pick
atypical ways to respond to ethical challenges. In handling such challenges, it is important to
understand both positive science and normative reflection. Christian executives may benefit directly
from the insights in this study to better prepare themselves for the ethical challenges in the
marketplace. Interested readers who are not Christians can also use these insights to compare and
contrast, as well as develop further, their own ways of conducting business with integrity.

business culture questions: A Short Course in International Business Culture Charles
Mitchell, 2009 Short Course books are written from an international perspective for an international
audience.

business culture questions: Culture Hacker Shane Green, 2017-04-24 HACK YOUR
WORKPLACE CULTURE FOR GREATER PROFITS AND PRODUCTIVITY I LOVE THIS BOOK!
—CHESTER ELTON, New York Times bestselling author of All In and What Motivates Me When
companies focus on culture, the positive effects ripple outward, benefiting not just employees but
customers and profits. Read this smart, engaging book if you want a practical guide to getting those
results for your organization. —-MARSHALL GOLDSMITH, executive coach and New York Times
bestselling author Most books on customer service and experience ask leaders to focus on the
customer first. Shane turns this notion on its head and makes a compelling case why leaders need to
make 'satisfied employees' the priority. —LISA BODELL, CEO of Futurethink and author of Why
Simple Wins This is a must read for anyone in a customer service-centric industry. Shane explains
the path to creating both satisfied customers and satisfied employees. —CHIP CONLEY, New York
Times bestselling author and hospitality entrepreneur The question is not, does your company have
a culture? The question is, does your company have a culture that fosters outstanding customer
experiences, limits employee turnover, and ensures high performance? Every executive and
manager has a responsibility to positively influence their workplace culture. Culture Hacker gives
you the tools and insights to do it with simplicity and style. Culture Hacker explains: Twelve
high-impact hacks to improve employee experience and performance How to delight and retain a
multi-generational workforce The factors determining whether or not your employees deliver
outstanding customer service

business culture questions: Business Culture in Putin's Russia John Kennedy, 2021-11-10
This book examines how Russia’s entrepreneurs operate in a business environment beset with risk
and uncertainty. The challenges they may encounter include an unreliable judicial system, insecure
property rights, arbitrary interference from officials, as well as corruption, harassment, suspicion
and violence. Based on extensive original research, including fieldwork within three businesses, this
book explores how entrepreneurs survive and some thrive. It focuses on the kind of obstacles they
face from day to day, details their motivations, rationale and methods, and describes the actual
relationship between ordinary entrepreneurs and the state, providing new insights into
business-state relations.

business culture questions: Business Culture Design (englische Ausgabe) Simon Sagmeister,
2018-05-09 Although culture is what gives companies the ability to survive, it is often addressed only
after problems have emerged. While it is true that corporate culture cannot be put into numbers, it
can be visualized and modeled using the author's Culture Map. The values underlying all corporate
cultures are represented in seven colors which combine to form individual patterns. The Culture




Map can be used as a basis for successful change and innovation processes, mergers, and
integrations. When managers and employees see where they are trying to go, it enables them to take
the appropriate decisions and actions. This is the perfect (work-)book for those who want to know
what makes their organization tick and who want to actively sculpt its success. Carina Kontio,
Handelsblatt An extensive introduction to the topic of corporate culture with vivid case studies and
graphics. Very attractive design and great visual transfer. acquisa
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